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Editorial 

 

RAGA Journal of Social Inclusion and Educational Advancement is both print and 

online, open access nonprofit journal that started publication in December 

2018. The journal is hosted by Global Youth Leadership and Girl-child 

Foundation and is affiliated with the Faculty of Arts and Education, Lead City 

University, Ibadan, Nigeria. 

 

The Editorial Board consists of a diverse group of internationally renowned 

academics, professionals, practitioners, and advocates, who are experts in the 

areas related to gender, social inclusion, masculinity, social sciences, science, 

technology, engineering, mathematics, computer science, medicine and 

education. By social inclusion, we are referring to inclusion of women, girls, and 

other minority, marginalised groups in disciplines, socio-economic, political 

and professions where they have been excluded or have insignificant powerless 

numbers, which invariably would affect their uninhibited contributions to social 

and educational advancement. These areas span across Science, Technology, 

Engineering, Mathematics, Arts & Humanities, Social sciences Education and 

other emerging disciplines that are dichotomised along gender lines. 

 

General Information 

RAGA Journal of Social Inclusion and Educational Advancement is published bi-

anually by the GYLG Foundation in affiliation with the Faculty of Arts and 

Education, faculty of arts and Education, Lead City University, Ibadan, Nigeria. It 

is normally published in the months of June and December. 

 

Subscription: Subscriptions are available on a calendar year basis for a volume 

comprising two issues. Rate in Nigeria for individuals is ₦2500 per copy and 

₦3,500.00 for institutions and libraries. Rest of the world: US $35.00.  Orders 

and payments from, or on behalf of subscribers should be sent 
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to ragajsiea@gmail.com. Payments may be made by bank transfer, certified 

cheque or bank draft in favour of Global Youth Leadership & Girl-child 

Foundation and should be addressed to the Editor-in-Chief. 

 

Manuscripts: Authors submitting manuscripts should read INFORMATION FOR 

AUTHORS for detailed guidelines. Submitted manuscripts may be rejected, 

delayed or returned if requirements are not met. 

 

Advertisement: Advertisers of major products, services or classified adverts will 

find in RAGA Journal of Social Inclusion and Educational Advancement, a sure 

avenue to reach most educators, sociologists, psychologists, social scientists, 

social workers and nonprofit practitioners and consumers in Nigeria and 

beyond. Our rates are modest. 

All inquiries relating to the journal including advert booking, 

subscription, or submission of manuscripts should be addressed to: 

  

The Editor – in – Chief 

RAGA Journal of Social Inclusion and Educational Advancement, Lead City 

University, Ibadan, Ibadan, Oyo State, Nigeria. E-

mail: ragajsiea@gmail.com  phone: +234 805-612-9314 

Publishing consultant: College Press & Publishers. Lead City University, 3 Baale 

Mosaderin Road, Jericho, Ibadan. +234 803669438; +234 8022900793. 

 

Disclaimer: Whilst every effort is made by the editorial board and the publisher 

to see that no inaccurate or misleading data, opinions or statements appear in 

this journal, they wish to make it clear that the data and opinions appearing in 

the articles and advertisements herein are the responsibility of the contributor 

or advertiser concerned. should be made. 

No part of this publication may be reproduced or transmitted in any form 

or by any means, or stored in any retrieval system without the written 

permission of the Editor – in – Chief. 

  

Information for Authors 

Editorial Policies, Guidelines and Instructions 
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RAGA Journal of Social Inclusion and Educational Advancement is published bi-

annually. 

The Editorial Board welcomes contributions in all fields of education, social 

sciences and humanities including technology, as well as economic, social and 

ethical issues related to the practice of education in a developing country. It is 

meant to meet the continuing educational needs of academics in various fields 

of study, which also includes postgraduate students, as well as stimulate 

research and academic pursuit. 

 

Type of Articles 

Reviews and Annotations: These are normally invited contributions. They are 

expected to be concise and exhaustive. It must not exceed 20 typed and double 

spaced pages. References should not exceed 50. 

 

Commentaries: They are invited editorials on any subject suggested by the 

Editor-in-Chief which should be more than 1,500 words and not more than 10 

references. 

 

Original Research Articles: This can be accepted as a main article or a short 

communication. A main article should contain between 2, 000 and 3, 000 

words. It usually presents the result of a large study (prospective or 

retrospective). It must contain an abstract of not more than 250 words. 

 

Book Review: The book must be relevant issues of gender, inclusion and 

education. 

Addresses and Speeches: Great speeches, addresses and orations by education 

practitioners and social scientists in Africa will be welcome. 

 

Correspondence:  (Letter to the editor and short notes). This should contain no 

more than 500 words and at most, two figures and 10 references. It should be 

accompanied by a covering letter stating clearly whether the communication is 

for publication or not. 

 

Preparation of Manuscripts 
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 Manuscript will be considered for publication on the understanding that it 

has been submitted exclusively to the journal except for addresses and 

speeches. 

 That it is not being considered for publication elsewhere at the time of 

submission. 

 That the data submitted has not been published elsewhere. 

 However, a paper presented at a scientific meeting or conference will be 

considered if it has not been published in full in a proceeding or similar 

publication. 

 Authors are free to submit manuscripts rejected by other journals. In a 

similar way, they are free to submit articles rejected by this journal 

elsewhere. 

 The editors would wish to be informed about any conflicts of interest in 

the submitted manuscript and any previous reports that might be 

regarded as a duplication of some data. 

 The editors also reserve the right to destroy rejected  articles, as well as 

correspondence relating to them. 

 All submitted papers will undergo peer review process (see further details 

below). 

 All submitted original articles must be accompanied by a covering letter, 

signed by all the co-authors. There should be no more than six (6) 

authors. 

 Manuscript should be submitted electronically to: 

  

The Editor-in-Chief 

RAGA Journal of Social Inclusion and Educational Advancement, 

Department of Arts & Social Sciences Education, 

Lead City University, Ibadan, Ibadan, Oyo State, Nigeria. 

E-mail: ragajsiea@gmail.com  

Phone: +234 805-612-9314 

  

 Order of Arrangement 

 Arrange the article in this order. (1) Title page; (2) Abstract; (3) Text (4) 

References; (5) Tables and (6) Figure and Legends. 

mailto:ragajsiea@gmail.com


viii 

 

 Pages should be numbered in sequence beginning with the Title page as 

1, Abstract as 2, etc. 

 Each section of the manuscript must start on new page. 

 All manuscripts should be typed double spaced with a 1 inch margin at 

the top, bottom and sides. 

  

1.       Title Page: This should contain: 

 Full title of the paper. 

 The name of each author, their highest academic qualification, as well as 

their academic titles. 

 The name of the department(s) and institution(s) where the work was 

carried out below the name of the last author listed. 

 The name, address, e-mail address, telephone/whatsapp number of the 

author responsible for correspondence. 

 Three to six key words. 

  

2.          Abstract 

This is required only for empirical and position papers and should not be more 

than 250 words. It should contain the background, objective, method, results 

and conclusions of the study. It should be structured. 

 3. Main Body of the Text 

This should be divided into: 

I.  Introduction 

II.   Materials and methods 

III.    Results 

IV.    Discussion and 

V.   Conclusion for original articles 

       For review articles, annotations and commentaries, there should be 

headings appropriate to 

            the articles. 

 Use of acronyms or abbreviations should be limited to units of 

measurement. Other acronyms MUST come with their meanings. 

 

4.       References 
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           The journal follows the American Psychology Association (6th) 

referencing style. 

 All authors should be listed. 

 Personal communication must be accompanied by a written 

acknowledgement. 

 

 5. Tables 

Each table should be at the top of the new page and double spaced. 

 There must be a title to each table. 

 Number them in Arabic numerals (Table I, II, etc) in the order in which 

they are mentioned in the text. 

 Each table should have a footnote which identifies the abbreviation used. 

  

6.      Figures 

The journal welcomes illustrations either as line drawings or glossy 

photographs. 

 Photographs should be in black and white. Where a coloured photograph 

is submitted, the author(s) will be charged some money. 

 

Editorial Style 

The journal follows the British conventions of spelling, punctuation and 

grammar. All submitted articles must have excellent design and correct 

methods of statistical analysis. The statistical methods must be appropriate to 

the study. Interpretation of data must be correct and accurate. 

 

Ethics 

Studies and trials involving minors must contain a statement that it was 

approved by parents/wards and the institutional ethical committee. 

It must also show that the human subjects (adults) gave their informed consent. 

 

Peer Review 

We operate the peer review system. All submitted articles are first read by at 

least a member of the Editorial Board. Those potentially acceptable are then 

passed on to referees who are experts in the various fields concerned. We ask 
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referees to comment on originality, scientific reliability and relevance or 

contribution of the study. Topics adjudged suitable are then submitted to 

statisticians for statistical review. 

Those that fall short may be rejected outright or sent back to authors for 

corrections. For rejected articles, only one copy will be given to the author(s). 

Those that successfully pass through all the stages will be considered for 

publication. Two copies of revised manuscripts (using track changes) should be 

sent back to the Editor-in-Chief. 

 

Copyright 

On acceptance, the copyright of the paper will be vested in the Journal and NOT 

the publisher. 

 

Acknowledgement of Receipt 

For every manuscript received for the Journal, an acknowledgment is dispatched 

immediately to the author(s). 

  

Open Access 

Published articles are openly and freely available to the public online. Printed 

copies are available on request. The editorial board is dedicated to creating an 

open environment for learning and discussion on these important issues with 

the goal of creating awareness, using data to make meaning and engaging 

policy on the willingness to reduce or totally eradicate exclusion. Anyone can 

download and share the articles published in this journal. Online and print 

articles attract minimal administrative fees. Authors are entitled to one free 

copy of the journal. Costs are subject to change without notice, depending on 

cost of production. 
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Advancing Women's Career in The Sciences for Sustainable 
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Olapeju O. AIYELAAGBE, PhD 

Department of Chemistry / Gender Mainstreaming Office, University of Ibadan, 

Ibadan, Nigeria 

Email: oaiyelaagbe@gmail.com 

Phone: +234 802 341 5316 

 

(KEYNOTE PAPER PRESENTED AT THE 6TH ANNUAL INTERNATIONAL 

INTERDISCIPLINARY CONFERENCE ON RAISING GIRLS‘ AMBITION) 

 

Abstract 
Women hold a prominent position in society. Demographically, the population 

of women is almost the same as that of men; hence men and women should be 

at par in development. However, this is not the situation. Women have been 

discriminated against on many fronts and their full potentials have not been 

harnessed for human development. This paper examines the numerous factors 

militating against women and girls, the impact of their inability to contribute 

maximally to sustainable development and proffers solutions to the problems. 

Some of the factors responsible for women's low performance include poor 

self-motivation, lack of access to education and funds, lack of mentors and role 

models, gender bias and discrimination. Despite these challenges, some women 

have been able to break through these stiff barriers to excel and impact the 

world positively in the field of science and allied fields. This indicates that 

lethargy is not acceptable, and that where there is a will, there is a way. 

Deliberate investments in sensitization and awareness of science subjects to 

the girl child, mentoring of girls and young women, elimination of the gender 

bias and discrimination in our society, and strong governmental support for 

women in research and adequate funding are factors that will enhance the 

critical mass of the female gender equipped with knowledge and skills in 

science and position them to contribute significantly to sustainable 

development.  
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Word Count: 228 
 

Keywords: Gender bias, Discrimination, Governmental support, Mentors, Role 

models 

. 

Introduction 
Demographically, the population ratio of male to female is about 1:1 (Figure 1) 

hence, if the world were a true democracy, women ought to be at par with men 

with regards to opportunities and advancement; but this is not so (Ritchie & 

Roser, 2019). Women face cultural prejudices and other discriminatory factors 

on many fronts thus they are heavily under-represented in many facets of life; 

it is no wonder the world has not progressed further. The voice of half the 

population, half of the solution to the world‘s problems is being silenced.   

 

 

Figure 1: Gender Proportion in Some African countries compared with other 

non-African countries. Adapted from data obtained from the World Bank, 

(Population, female (% of total population), 2020. 

 

Women are often excluded from decision making processes, denied access to 

capital and even education in some communities. It is no secret that economic 

loss due to gender gap is enormous and can be up to 30% in some countries 

(Dabla-Norris & Kochhar, 2019). Figure 2 indicates student enrolment into 
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tertiary education is heavily skewed in favour of the male gender. A UNESCO 

report reveals that women enrollment in Science, Technology, Engineering and 

Mathematics (STEM) courses is low, ranging from ICT (3%); natural sciences, 

mathematics and statistics (5%); as well as engineering, manufacturing and 

construction (8%) (1.2 Participation and progression in STEM education, 2017).  

 

Figure 2: Gender Spread of Students' Enrolment at the University of Ibadan, 

2003-2018  

(Source: Planning Unit, Office of the Vice Chancellor, University of Ibadan, 

Ibadan) 
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Figure 3: Gender Spread of Academic Staff at the University of Ibadan, 2009-

2018  

(Source: Planning Unit, Office of the Vice Chancellor, University of Ibadan, 

Ibadan) 

This trend is also reflected in employment statistics (Figure 3). Abdelsalam 

(2017) reported that in Democratic Republic of Congo, Nigeria and Sudan 

women employed in the public sector are stereotyped and discriminated against 

by being disregarded for high-level positions by men who consider themselves 

more capable employees (Abdelsalam, 2017). As such, women are overlooked 

for promotion and encounter the ‗glass ceiling‘, which hampers their efforts at 

accomplishing their career goals.  

The Nobel Prize is the most prestigious prize in the world. To date, more than 

950 awards have been made but only 57 (5.9%) have gone to women (Nobel 

Prize awarded women, 2020). Of these 56 women (because Marie Curie won 

twice), there are only three African recipients namely - Wangari Maathai from 

Kenya (the first black African woman to win Nobel Prize), Ellen Johnson Sirleaf 

from Liberia and Leyman Gbowee from Liberia (Nobel Prize awarded women, 

2020). Only 25 (2.7%) women worldwide have won the Nobel Prize in Scientific 

disciplines to date and none from Africa yet. Further, women still occupy a 

small minority of top-level positions in the world. Africa has had only nine 

female Presidents (elected and acting) and currently, there is only one female 

president, Sahle-Work Zewde, in Africa out of 54 presidents (Ohemeng, 2019). 

She is the first elected female president of Ethiopia (October 2018 - date). 

Perhaps, someday, it will be Nigeria‘s turn. 

Regarding academia, Nigeria has only produced 20 female Vice 

Chancellors (substantive and acting) till date and currently about 11 serving 

Female Vice Chancellors in 170 Universities in the country; and only about 17% 

of principal officers in Nigerian Universities are female (Okpi, 2019). It is widely 

known that many countries of the world have not achieved gender equality in 

Science, Technology, Engineering and Mathematics (STEM). It was reported by 

UNESCO that at present, the global percentage of female researchers is 29.3% 

and only 35% of all students enrolled in STEM related fields in the United 

Kingdom are women (Women in Science, 2019). Despite statistics that show an 
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increasing number of female students‘ enrolment in schools and colleges 

(Figure 2), many girls still have limited choices for their education and career 

development. 

 

What accounts for this skew? Is it that women are less intelligent than men or 

are there other extenuating factors which need to be addressed?  

This problem of underrepresentation of women and girls is being addressed by 

the United Nations through one of the 17 Sustainable Development Goals (SDG) 

(Sustainable Development Goals, 2020). Sustainable Development (SD) is often 

defined as "development that meets the needs of the present without 

compromising the ability of future generations to meet their own needs" 

(United Nations General Assembly, 1987) (Sustainable Development, 2019). The 

fifth SDG is to achieve gender equality and empower all women and girls. There 

are 9 targets linked with this goal. The first target is to end all forms of 

discrimination against all women and girls everywhere (Goal 5: Achieve gender 

equality and empower all women and girls, 2020). Achieving gender equality is 

very crucial to achieving all the other 16 SDG goals. Women are drivers for 

sustainable development because women hold such a strategic position in the 

society and are naturally endowed to multitask. It has been demonstrated that 

empowerment of girls and women educationally has a "multiplier effect" and it 

can hasten economic growth and development (Educated girls, a uniquely 

positive force for development, 2004). Further February 11 of every year has 

been declared as the "International day of Women and girls in science" by the 

United Nations. 

 

Obstacles Women and Girls Face in Their Quest to Advance 
Discrimination 

The first obstacle that women and girls face is gender bias and discrimination 

regarding access to education, opportunities, and funds. In some cultures, girls 

are deliberately denied education because it is believed that the girl's traditional 

role is in the kitchen or farm. Boys are sent to school while the girls are kept at 

home (13 reasons why girls are not in school on International Day of the Girl 

Child, 2017). Girls are not allowed to or encouraged to apply or study some 

science courses which are believed to be in the remit of the male gender and 
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hence they are excluded from opportunities to contribute their own quota to 

national and global development.   

In some establishments, there is a ceiling beyond which the female employees 

cannot ascend; hence their progress is impeded. Some female researchers have 

reported discrimination in access to some research funds and barriers to 

publications in some journals (Weale & Barr, 2018). All these have hindered the 

progress of women in their careers. 

 

Family Commitments 

Prozesky and Mouton (2019) reported that balancing career and family 

commitments is a major challenge that female African scientists face as they 

aspire to career advancement (Prozesky & Mouton, 2019). Many women have 

put their careers on hold to go and raise their families and for some women this 

subsequently retards their career progression. In extreme situations some 

women have had to quit or change to jobs beneath their competency as a 

trade-off for having more time to spend with family. Successfully balancing 

family commitments and career advancement can sometimes seem like a 

mammoth task for women. What a dilemma!  

 

Lack of Institutional and Infrastructural Support 

Some girls have been discouraged from pursuing careers in science due to the 

largely theoretical approach to teaching science in some schools. There are 

inadequate opportunities to experience these scientific concepts in practical 

terms and thus feel empowered to contribute to the body of scientific 

knowledge and discovery. Also, the dearth of support from employers and 

institutions has accentuated these challenges. For example, many women 

struggle with the lack of or inadequate provision of childcare facilities and paid 

maternity. Gender inequalities in pay are another failing on the part of 

employers. Women are entitled to be paid in equal fashion as their male 

contemporaries for doing the same job. Furthermore, women often work in 

junior roles compared to men and are usually not in leadership roles where 

critical decision-making is done (Muthumbi & Sommerfeld, 2015). The private 

sector tends to offer better financial remuneration but again, women are more 

likely to be employed in government-owned facilities (where the pay is less) 
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compared to their male counterparts (Muthumbi & Sommerfeld, 2015). These 

issues can demoralize women; prevent some from reaching the peak of their 

careers and they might end up being unfulfilled in their career.  

 

Low Self-esteem 

A major obstacle common to most women is our lack of trust in our own ability 

as a girl or woman. Considering the odds stacked against the female scientists, 

there might be poor motivation to pursue science as the costs might appear to 

outweigh the benefits. Sometimes, women falsely believe that they are second 

fiddle and inferior to men. This might be a function of the constant onslaught 

of gender stereotypes and cultural bias on women peddled by parents, teachers 

and even peers which stipulate the careers they are ―allowed‖ to pursue.  

 

 

Lack of Mentorship 

Successful female STEM professionals sometimes overlook the importance of 

bringing up the next generation of STEM professionals through mentorship. 

Lack of mentorship and role models have been a key obstacle for career 

progression of many women (Cross, et al., 2019). Many simply do not have 

relatable role models to aspire to. Also, they might not have anyone to 

encourage them or help them navigate the journey of career development as a 

female STEM professional.  

 

The Way Forward 
The reality of the often harsh working conditions of women in science can 

neither be denied nor wished away. However, being lethargic or resigning to 

these situations are not valid options because many women have gone on to 

excel in their different professions and contributed significantly to human 

development despite the challenges they faced. A few examples of such great 

women include Marie Curie, Margaret Thatcher, Ellen Johnson Sirleaf, etc. The 

section below provides a synopsis of the achievements of some of these 

women.  
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Prof. Marie Curie (1867 - 1934) was awarded the Noble 

prize in Physics in 1903 with her husband, Pierre Curie. 

She was the first woman to win a Nobel Prize, the first 

person to win two Nobel Prizes and the only woman to 

win in two scientific fields. She was also the first woman 

to become a professor at the University of Paris. During 

World War I, Marie Curie worked together with her 

daughter Irene to provide mobile X-ray units for the 

French soldiers.  

Her first daughter, Irene, was also jointly awarded the 

Nobel Prize in Chemistry alongside her husband, 

Frederic Joliot in 1935.  

 

Dr. Margaret Thatcher (1925 - 2013) was the first 

woman Prime Minister of Great Britain and Northern 

Ireland (1979 - 1990) and the longest serving Prime 

Minister in the 20th century. She first trained as a 

Chemist before becoming a barrister and politician.  

 

 

Dr. Ellen Johnson Sirleaf (1938) is the first African 

woman to be elected as President of a country. She was 

president of Liberia from 2006 to 2018. She also won 

the Nobel Peace prize in 2011 in recognition of her 

efforts to bring women into the peacekeeping process. 

She studied Accounting and Economics. She worked at 

the World Bank and later became the first female 

Liberian Minister of Finance. 
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Professor Adetowun Ogunseye (1926) is the first female 

professor in Nigeria, and a foundation student at the 

University College Ibadan, now University of Ibadan, 

Nigeria's Premier University. She studied Geography and 

then Library Science and Education. She is also the first 

Female Dean of any Faculty in Nigeria. 

 

 

  

 

Professor Grace Alele-Williams (1932) is the first 

Nigerian Female Vice Chancellor and a Professor of 

Mathematics Education. She made history as the first 

Nigerian woman to be awarded a doctorate degree. 

Despite her commitment to science, mathematics, 

education, women and public service, her family life has 

not been neglected. She has five children and many 

grandchildren. 

 

 

 

Professor Bolanle Awe (1933) is the first Nigerian woman 

to be formally appointed as a lecturer in a Nigerian 

tertiary institution. She is a Professor of Oral History and 

the foundation director of Women's Research and 

Documentation Centre (WORDOC) which is the first of its 

kind in Nigeria. The centre was established to serve as a 

resource centre/library for the study of women in 

Nigeria and the world.  

 

 

Flying Officer Tolulope Arotile (1995 – 2020) is Nigeria's 

First Female Combat helicopter pilot. She was awarded a 

Bachelor of Science in Mathematics at the Nigerian 

Defence Academy. She contributed significantly to 

combat operations against insecurity in Northern 

Nigeria. She was described as fearless, effective, and 

deadly in her fight against terrorism in Nigeria. She was 

killed in an accident at the Nigerian Airforce base in 

Kaduna, Nigeria at the age of 24 years. May her soul rest 
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in peace. 

How did the women trail blazers make it? What is the secret of their success? 

Personal Faith and Determination 

The first hurdles a woman must cross in order to succeed are a strong belief in 

one's God-given ability and a determination to succeed despite all odds. "If an 

idea is conceivable, then it is doable". The girl /woman must believe that God 

created her for a purpose and God has given her strong abilities to fulfill that 

purpose and that with God all things are possible.   

 

 

 

 

 

Sound Education 

The fourth goal of the SDGs is easy access to basic and secondary education for 

all irrespective of their locality and status (Goal 4 Ensure inclusive and equitable 

quality education and promote lifelong learning opportunities for all, 2020). 

The government at all levels should provide the enabling environment for girls 

to be able to access good quality education. There should be appropriate 

guidance counseling in the schools and regular awareness campaigns on 

scientific study and motivational talks for girls in primary and secondary 

schools by successful career women. This does not only stimulates an interest 

in science, but also helps to identify good role models for the girls.  

 

Role of Government 

The government also has a role to play in providing a conducive environment 

for the female gender, for example adequate paid maternity and paternity 

leave. Incentives, such as financial inducements could be offered to parents 

who allow their girls to complete their education. This was done in Pakistan and 
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India at a time (Demand-Side barriers to Girl's secondary education in Madhya 

Pradesh, India, 2013). Scholarships and bursaries can also be provided for girls' 

education. Institutional reforms are needed to make the workplace more gender 

friendly, for example providing on-site childcare facilities at work. There should 

also be deliberate planning and budgeting for gender equality, so that women 

are paid fair wages. 

 

Support Network and Mentoring 

It is important to have a good support network. Families should be a primary 

source of such support, for example husbands supporting their wives, parents 

supporting children and siblings helping each other to achieve their goals. 

Parents must teach their children, especially the girls to strive for excellence in 

all they do. They should know that success is possible and achievable. They 

must be ambitious and always desire to be the best by working hard. 

Strong mentorship programs for women and girls should be set up in 

secondary schools and tertiary institutions. This could be done by associations 

like Nigerian Association of University Women (NAUW). STEM scholarships could 

be awarded annually to girls in secondary schools to further motivate them. 

Prizes can also be instituted by individuals and organizations for the best 

female graduating students in STEM and related fields.  

Women should form networks to support each other. A scheme was 

established at the Obafemi Awolowo University some years ago which enabled 

many early career female academics to settle into their job and make rapid 

progress in their career. 

 

Institutional and NGO Support 

Some private and international agencies have also been supportive of women's 

careers. Organisations like Schlumberger Foundation, Elsevier Foundation and 

L‘Oréal UNESCO have provided dedicated fellowships and programs to support 

women's research activities, especially in the sciences. The United Nations has 

also declared February 11 as the "International day of Women and Girls in 

Science" by resolution of the United Nations General Assembly on 22 December 

2015 (International Day of Women and Girls in Science, 2020). The day is to 

recognize the critical role women and girls play in science and technology. This 
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is very encouraging and more of these efforts and programs are required to 

help women advance in their career and contribute to sustainable development. 

It is important to elect and appoint more women to top-level positions in 

government and institutions to enhance and promote gender equality especially 

in decision making processes. All these suggestions would ensure that women 

and girls are encouraged to take their place in the society for positive impact 

and sustainable development. 

 

My Contributions 
Being a woman in STEM myself, I have not just been a passive observer. I have 

been involved in training girls‘ right from the home front. I am married to an 

academic who for considerable periods had to work away from home, thus the 

duty of raising the children fell to me periodically. We have two daughters with 

whom I spent quality time when they were young to help them in their studies 

and motivate them to strive for excellence. Sometimes I took them to my 

laboratory/office after school to continue with their private lesson and study, 

while I also tried to do my work. I visited their school regularly to monitor their 

progress. I interacted with their teachers and the leadership of their schools. I 

took an active part in school activities and Parents-Teachers Association 

meetings to keep abreast of developments in their schools. I supported them in 

their career choices and encouraged them to read books outside their regular 

academic books. This has yielded good dividends as both daughters have 

grown to become successful professionals and are contributing to sustainable 

development in their areas of influence. The success achieved came at a price 

for me career-wise. It meant my career progression was not as fast as it should 

be because I devoted quality time to taking care of the home. However, the 

sacrifice has paid off by the grace of God. Hard work, strong determination, 

perseverance, and faith in God have helped me to reach the peak of my career 

as an academic and contribute to the development of my nation. I must also 

acknowledge the strong support and encouragement of my parents and 

husband in the process.  

I also mentor young ladies in the University, community and my church. 

My husband and I run an open house where I invite girls over from time to time 

to interact with them and counsel them on their studies and relationships. I 
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assist these young ladies with free accommodation in my house and I reach out 

to their families too as the need arises. I have supervised several students at 

various levels and sought out ways they could have more exposure in 

laboratories in international centres of excellence to accelerate progress in their 

studies and career. I have successfully graduated nine PhDs, three of which are 

females and all of them were exposed to state-of-the-art research facilities in 

developed countries around the world. 

I am the current Focal Person and Coordinator of the Gender 

Mainstreaming Office (GMO) in the University of Ibadan. The GMO takes part in 

the orientation program for the new students in the halls of residence and in 

their departments to sensitize the students on the gender and sexual 

harassment policies of the University. The office also organizes sensitisation 

and training workshops for the students and staff on these policies and other 

issues pertaining to campus life. We also operate an open-door policy so that 

students and staff can walk into the office for counseling and help as needed. 

We have Gender Focal Persons among the staff that interacts with students at 

various levels. The Office is also working with the Department of History and 

the Advancement Centre in the University to compile a compendium of Female 

alumnae who has gone on to impact their world. 

 

Conclusion 
In conclusion, girls and women are challenged to rise up and take their place in 

the sustainable development of our world.  

Join the league of achievers.  

Do not let that dream die!  

Start from your little corner. 

Remember if it is conceivable, it is achievable. The convener of this conference, 

Dr. Peju Oti is a good example of achievers and a role model. We need female, 

African Nobel prize winners in the sciences. Nigeria needs you; Africa needs 

you; the world needs you. The world is waiting for you. Women are drivers for 

sustainable development.  

ARISE… 
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environmental components that could make the study population vulnerable in 

the face of hazardous events. The study made use of both qualitative and 

quantitative data which were captured during the Osun State Urban renewal 

Project for Ile-Ife based on a spatial delineation of 1 km radius of the inner area 

of the town using the palace as the center. Measurable indicators were evolved 

to calibrate the data based on the UN-Habitat acceptable benchmarks for 

access to services in human settlement. Aggregate weighted averages of all 

indicators generate the SEVI for the study area. Outputs from the qualitative 

sources were also integrated into thematic discussion of data analysis. Overall, 

the SEVI value of 43.6% is obtained; this means close to half of samples are 

vulnerable. It also implies that the multiplier effect of any hazard event might 

impact the whole area given the compactness of buildings and population 

density.  Specifically, Socio-Economic Status Index and Housing Quality Index 

(which account for 9.37% and 21.18% respectively) are critical components that 

may trigger the vulnerability of the area. The study concludes that availability of 

enormous social and cultural capital as evident in Ile-Ife without improved 

access to basic rights such as quality environment and opportunity for 

economic advancement would keep the area more vulnerable in event of social 

and environmental hazard.  
 

Word Count: 248 

Keywords: Asset, Vulnerability, Environmental hazard, Community facilities, Ile-

Ife 

 

Introduction 

Globally, more attention is now directed towards reducing urban risk where 

socio-ecological succession and decadence are emerging because of the rate of 

urbanization that is more than the available resources. Presently, two third of 

the world population will live with estimation that close to 7 billion people will 

live in urban areas based on the existing growth rate 2050 (Ritchie, 2018. 

Approximately, 1.84% per year is expected between 2015 and 2020 and 1.63% 

per year between 2020 and 2025, and 1.44% per year between 2025 and 2030 

and with (WHO, 2020). As good as the population growth is, cities are 

consistently at risk of environmental hazards and their vulnerability is not just 
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about the intensity or the frequencies of the hazards but the availability of 

assets that can enable urban dwellers to adequately respond and adapt to the 

impacts of these hazards.  Climate change poses serious social risks, and 

already-vulnerable populations will be the most heavily impacted. 

Urban slums which are mostly found in the core/inner parts of the city (Oloukoi 

et al., 2017) is one of the top social risks zones (Cities at Risk, 2020); and that 

cities are expecting to feel the full force of climate change and vulnerability 

impacts in the coming years (IPCC, 2018). To build a resilient city in this regard, 

vulnerability assessment is important in order to understand, identify and 

quantify the security vulnerabilities in an environment and to plan a reactive 

solution accordingly.  In environmental risk studies, vulnerability measurement 

is done to systematically evaluate the damage that could be caused by a 

potential disaster, the severity of the impact, and the available medical 

resources during a disaster to reduce population vulnerability and increase the 

capacity to cope with disasters whenever it comes (Du et al., 2015). 

In climate change and developmental studies, vulnerability assessment 

incorporates a range of social and biophysical parameters by identifying key 

elements that can be categorized as adaptive capacity such as social capital, 

economic, and other assets (Adger, 2003; 2006). In Luers et al., 2003, 

Vulnerability measurement was done with consideration of agricultural yield in 

Mexico; which could be generalized for an equation that can be used to 

measure disease prevalence, mortality and income of households. In the 

Intergovernmental Panel on Climate Change (IPCC) reports, vulnerability is 

considered as the degree to which a system is susceptible to or unable to cope 

with, adverse effects of extreme weather events, climate change/variability and 

other risks (McCarthy et al., 2001; IPCC, 2018). Vulnerability therefore is a 

function of not just the magnitude of the stress/risk but the adaptive capacity 

of the system which is the function of all available assets spatio-temporarily.  

In Nigeria, many studies have been done to show the state of inner city in 

terms of poverty prevalence and poor socio-economic characteristics (Fabiyi, 

2013), insecurity of tenure (Agbola and Agunbiade, 2007), poor access to basic 

services (Adeniji and Ogundiji, 2009), crime and other forms of social insecurity 

during natural disasters such as flooding (Adelekan and Gbadegesin, 2005). 

Some other studies have considered vulnerability of some regions and correlate 
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them with livelihoods adaptation (Fasona et al., 2011; Olukai Et al., 2014), 

indicating that inner city areas are vulnerable to both natural disasters and 

social risks (Raheem, 2010, Oloukoi et al., 2017). From these studies and some 

other national reports, there is aggregate data on national and regional 

vulnerability, but there is a need for specific micro-scale vulnerability 

assessments especially at community level of an urban setting with the use of 

indicators. The reason for urban contextualization is necessary because urban 

vulnerability is formed by different factors than rural vulnerability and this 

should be understood for sustainable urban development policies. 

The present study therefore is set out to address this research gap by 

identifying some asset-based conditions available in the inner part of Ile-Ife 

and to examine how these conditions contribute to the vulnerability of the 

residents. Specific objectives of the study include: Identification of the socio-

economic characteristics of the residents; determining the Socio-Economic 

Status Index (SESI) of residents and evaluating the assets-based components of 

the residents and using the aggregates to generate the Socio-Environmental 

Vulnerability Index (SEVI) of the inner city. 

The paper has five sections. Section one is the introduction, followed by a 

brief literature review which provides some conceptual issues in section two. 

Section three explains the data and methodology approach. The fourth section 

focuses on the data analysis and discussion of findings while the last section 

provides a conclusion with highlights of recommendations based on gaps 

identified in the study findings. 

 

Literature Review 

Interest in the concept of vulnerability has arisen from the need to address the 

increasing numbers of people who have been affected by natural or man-made 

disasters. The United Nations Development Programme (UNDP) Human 

Development Report (2014) captured a global perspective of the challenge. 

Vulnerability was a concept used first by engineers to assess risk of building 

collapse and other problems, but today the concept is much more widely used, 

and can be taken to represent:  

‗A set of conditions and processes resulting from physical, social, 

economic and environmental factors which increase the 
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susceptibility of a community to the impact of hazards‘ (UN-

International Strategies for Disaster Reduction, ISDR, 2005:24).  

Wratten (1995) mentioned that urban vulnerability has many dimensions: 

environmental, health risks, social and hazard-of-place. Socio-environmental 

vulnerability provides a linkage between the place (a geographic location) and 

the socio-economic conditions. This is represented as the social, economic, 

demographic, and housing characteristics and living conditions that influence a 

community‘s ability to respond to, cope with, recover from, and adapt to 

environmental hazards (Cutter, 1996). 

In the literature, vulnerability assessment with the use of a composite 

index approach is proposed. This can explicitly incorporate indicators which 

combine factors that capture a country‘s proneness to shocks and its ability to 

recover from shocks (Dutta, 2010; Wim et al., 2009). Indicators have been used 

for policy making since the 1920s, (Fischer et al., 1996) because they have 

been recognized as important in providing quick understanding of the 

complexities associated with environmental management.  

 Indexing poverty and vulnerability have been used by development 

agencies especially at the international level to provide understanding to spatial 

distribution and mapping of vulnerability.  An example of the index approach is 

provided by the Water Poverty Index (WPI) (Sulivan and Meigh, 2005), Climate 

Vulnerability Index (Sullivan, 2010) and Water Vulnerability Index (WVI) 

(Oloukoi, 2014). Wilches-Chaux (1989) identifies 11 different forms of 

vulnerability, including natural, physical, economic, social, political, technical, 

ideological, cultural, educational, ecological and institutional vulnerability 

(Wilcher-Chaux cited in Bankoff et al., 2004:11) which could be examined 

singly or in combinations.  

In particular, the assets-based vulnerability framework was developed by 

Moser (1998) and it includes: labour, human capital and health status, 

productive assets, household relations and social capital. Moser applied this 

asset framework in a comparative urban communities study in Zambia, Ecuador, 

the Philippines and Hungary. The asset framework goes beyond a static 

measuring of the poor, toward classifying the capabilities of poor populations 

to use their resources to reduce their vulnerability (Moser 1998:14) but with 
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focus on livelihood vulnerability based on available capitals (Sime and Aune, 

2019).  

  

Makoka and Kaplan (2005) identified some other models measuring 

vulnerability. These include:  

The Economics Approach: developed by the United Nations University-WIDER 

(2008); 

The Environmental and Development Approach: of importance is the 

Commonwealth Vulnerability Index (CVI), developed in 2000; 

 

The Environmental Vulnerability Index (EVI) was developed by the South Pacific 

Applied Geoscience Commission (SOCAP) and the United Nations Environment 

Programme (UNEP); 

Prevalent Vulnerability Index: The Prevalent Vulnerability Index (PVI) was 

developed by the Inter-American Development Bank. 

 

Other models include: Environmental health indicators and poverty-housing 

indicators, which monitor housing conditions of poor people and how they 

affect and are affected by their poverty/vulnerability situations.). 

 

Data and Methods 

The study area 

Ile- Ife is an indigenous town in Osun State of Nigeria. It is otherwise regarded 

as the cradle of the Yoruba race. It is about 100 kilometres from Akure, the 

Ondo State capital, 200 kilometres from Lagos the commercial nerve of Nigeria, 

and about 56 kilometres from Osogbo, the Osun State Capital. The town lies 

between latitude 70.0N and 7.035‘N and Longitude 40.20‘E and 40.45‘E of the 

Greenwich Meridian (Figure I). Ile-Ife has an average maximum/minimum 

temperature of 290C/240C; average annual rainfall of about 1800mm and the 

relative humidity at dawn is about 75 percent (Oloukoi et al., 2014). 
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Figure I: The Study Area 

Source: Oloukoi et al. 2014:132 

 

Historically, there exist many versions of the evolution of Ile-Ife as the seat of 

the Yoruba race who migrated from the far-east led by Oduduwa.  The present 

day Ile-Ife has about thirteen village communities each of these communities 

was in existence with their rulers presiding over them and wearing beaded 

crowns (Akinjogbin, 1992). The village settlements were located within a 

splendid valley surrounded by steep sided hills. With time and due to the 

disappearance of a central defense system, the villages are almost annexed 

with the main town providing a form of urban sprawl (Ikhuoria, 1999). 

Demographically, National Population Commission Census report (NPC, 

2006) indicated the population of Ile-Ife was at 355,341, a figure derivable 

from the two local government areas (Ife Central and Ife East) that make up the 

urbanized area of Ile-Ife. Using an interpolation of 2.8% annual growth rate, the 

city has a population of 523,057 in 2020. The built-up areas have also 

increased by average change of 4.65 Km2 per year between 1986 and 2009 

(Oloukoi et al. 2014) 

 

Data Types and Sources 

The base map for the delineation of the study area was generated from the 

aerial photograph of Ile-Ife which was produced by the Osun State Government 

in 2011. The Urban Renewal Committee of Ile-Ife demarcated one (1) kilometre 

radius with the Enuwa‘s Palace of the Ooni of Ife as the centre. This is adapted 
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after Abumere (2006) that slum areas of inner city are within 1 km radius. The 

delineated area of one-kilometre radius covers part of Ife Central and Ife East 

Local Government Areas (Figure II).   

 

Figure 2: Delineated area of 1 Km Radius of the inner city of Ile-Ife 

Source: Osun State Urban Renewal Project for Ile-Ife, 2013. 

 

Data capturing and Sampling Procedure 

In the field of Sustainable livelihoods, Social scientists in particular derive 

metrics for vulnerability across space and time particularly at national level 

(Cutter et al., 2003; Adger, 2006). Research in vulnerability mapping uses 

triangulation of data from qualitative and quantitative for a more robust policy 

oriented analysis (Brooks et al., 2005). In this study, the triangulation approach 

was adopted where the survey provided the quantitative data and observation 

and stakeholders‘ forum was used to generate qualitative data.  

This study used the base data of the socio-economic survey of the Urban 

Renewal Project of Ile−Ife which was done in February and March 2012. The 

pre-survey exercise includes annotation of existing housing units based on the 

livability criteria (such as building structures that are being inhabited by at least 

one person) was done. A total of 1,401 units were identified and numbered. 

The socio-economic survey was based on 100 percent purposeful sampling of 

the existing housing units in the study area.  

 

 

 

Household Survey 

The survey targeted one household within each housing unit while the 

household heads were the respondents. Where it was impossible to get the 
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household heads, the most elderly person within the housing unit was 

considered. Study variables in the questionnaire include: demographic 

information, residents‘ access to services, housing and environmental 

conditions, governance and availability and usability of cultural facilities. 

 

Data Analysis 

Descriptive analyses include use of percentage and frequencies for all variables. 

The frequencies on the socio-demographic data provided information for the 

determination of the Socio-Economic Status Index (SESI). Spearman correlation 

was used as the inferential statistics to correlate the SESI and SEVI. The SESI 

forms the independent variable while the SEVI is the dependent variable. The 

SESI is derived from Adeniji and Ogundiji (2013), Fernald (2007). SESI is defined 

as the mean value of (1) the percentage of the workforce employed in the 

quaternary (Information based) sector (professional, managerial, technical, and 

administrative jobs) plus (2) the percentage of the population with University 

education and (3) the percentage that earn more than the national minimum 

wage.   

Socio-environmental Vulnerability Index (SEVI) is the weighted average of 

the entire asset index. The UN-Habitat (2003b) indicators for housing quality 

and slum assessment were used to determine the acceptable benchmarks which 

indicate the percentages of the households that are enjoying certain services. 

 

Based on literature, the composite of the following indicators are used to 

measure SEVI of the study area: 

Social Capital Index: this includes participation in community association, 

contribution to community development, opportunity and nature of relationship 

that can help members to respond to disaster in that these factors are primary 

affiliation for social capital development. 
 

Housing Quality Index: this includes materials for building structure, building 

conditions, building density and air space between buildings. 
 

Environmental Quality Index: condition of the living environment, location of 

residences, sources of energy for cooking and lighting, waste disposal and 

access to water and sanitation.  
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Socio-economic Advancement Opportunity Index: availability of services such 

as market, transportation, communication, education (access, utilization and 

quality of education services, distance of schools to residences), security 

facilities (availability and accessibility) and health care (availability and distance 

of medical care centres to residence) in the community.  

The Cultural capital Index was limited to the presence and functionality of 

historical and cultural facilities. 

 

In this study, the methodology framework based on the concepts of assets, 

vulnerability and risks is presented in figure 3. Here, livelihood assets are 

linked to the vulnerability indexes, the magnitude of the shocks are also linked 

with the available assets and the vulnerability index of a locality. Again, policy 

and institutions have influences on available assets and the vulnerability 

outcomes. 

 

 

Figure III: Conceptual Framework for asset-based vulnerability study in a local 

context 

Source: Author‘s Conceptualization, 2020 
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I. Results and Discussion 

 

Socio-economic Characteristics of the Respondents 

 

Table I: Socio-demographic profiles of respondents 

 

Variable Value Labels 

Percentages (%)          

N=1260 

Gender 

Male 45 

Female 55 

Age (years) 

Less than 18 0.9 

18-30 13.7 

31-40 65.2 

41-50 11.3 

50+ 8.8 

Marital Status 

Single 7.5 

Married 70.8 
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Widowed 19.7 

Separated 2 

Education status 

Primary 34.3 

Secondary 29.9 

Tertiary 6.9 

No formal education 28.9 

Religion Affiliation 

Christianity 68.1 

Islam 23.4 

Traditional 3.8 

Others 4.7 

Occupational structure 

Public sector Employment 20 

Farming 20 

Craftsmanship/artisanship 11.9 

Trading 44.5 

Private sector Employment 3.6 

 

Socio-Economic Status Index (SESI) 

Research Question: What is the Socio-economic status index of the study 

population? 

The analysis is done in order to achieve objective 2 and to answer the research 

question stated above. The aggregate mean value of the SESI value of 9.37% 

(Table 4.2) indicated that more than nine tenths of the population has low 

socio-economic status.  

 

 

 

 

 

Table II: Derivative of the Socio-Economic Status Index (SESI) 

 

Variables  Occupation (1) 

(quaternary)    

Education   

(2) 

Monthly Income 

(per household) (3) 

Mean of % 

(1), (2) & 3 

Percentages 12.1 % 6.9 % 9.12 % 9.37 % 
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Note: Occupation: percentages of households working in the non-primary 

economy, education: percentages of households with post-secondary school 

certificate, Income:  The National Minimum Wage of N19, 000 is the reference 

point for income analysis.  

 

Based on the results shown, the population‘s socio-economic status is low. 

They do not have the financial capability to cope with occurrence of hazard in 

the community.  It is also clear that the coping capacity of the people would be 

far below the severity of any environmental damages. In a country such as 

Nigeria where adaptation to hazards is mostly autonomous, the effects of such 

hazards could make the people more vulnerable, not just because of the degree 

of the event, but because the people are already incapable of coping with the 

shocks and the uncertainties. 

 

Asset-based Conditions in the Inner City of Ile-Ife 

Research Question Four: What are the asset-based factors available in the inner 

city of Ile-Ife? 

To answer the above question, sub-components of asset-based vulnerability 

indicators are discussed in the following subsections:  

 

1.   Housing Quality Index (HQI) 

Analysis of building characteristics in the study area (Table 4.3) shows that 

76.5% of the houses are Brazilian face-to-face. 20.2% are compound houses 

while only 2.9% are storey buildings. 34.4% of the houses are inhabited by a 

single household, 15.8% have 6 households. Most of the buildings are very old 

with more than 70% having ages above 55 years. Also, the study revealed that 

27.2% of the houses are occupied by at most 6 persons, 10.2% by 10 persons 

and 11% by more than 10 persons. In some buildings, most rooms are not 

inhabited leaving the houses with minimal number of occupiers which may 

result in low population density. Housing density analysis shows that 47.2% of 

the buildings occupy more than 70% of the plot areas. 39.2% occupy between 

60 and 69 percent (Table 4.3).  
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Table III: Building Characteristics 

 

Variables Value label Frequencies Percentages  % within the 

acceptable line 

No of floors 1 

2 

3 

885 

128 

19 

85.8 

12.4 

  1.6 

 

Nature of occupancy Owner-occupied 

Rented 

Free lease 

816 

438 

4 

64.9 

34.8 

  0.3 

 

Materials used for wall Mud 

Sandcrete 

Others 

987 

192 

16 

82.6 

16.1 

  1.3 

16.1 

Materials for decking Concrete 

Plank 

Others 

196 

320 

105 

31.6 

51.5 

16.9 

31.6 

Roofing materials Aluminium 

Asbestos 

Corrugated sheets 

55 

28 

1,111 

 4.6 

 2.3 

93.1 

4.6 

Wall finishes Plastered 

Plastered and 

painted 

Not plasted 

822 

202 

219 

66.1 

16.3 

17.6 

16.3 

Wall condition Cracked 

Fairly Good 

Dilapidated 

686 

354 

186 

56.0 

28.9 

15.1 

28.9 

Needs of repair None 

Major 

(redevelopment) 

323 

612 

295 

25.1 

47.5 

37.4 

25.1 
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Minor 

(rehabilitation) 

Air space in between 

buildings(metres) 

Less than 1m  

1-4m 

5-9m 

10m and above 

545 

244 

390 

78 

43.4 

19.4 

31.0 

6.2 

37.2 

Land coverage ratio (%) Less than 50 

50-59 

60-69 

70-79 

121 

50 

493 

594 

9.6 

4.0 

39.2 

47.2 

9.6 

Average of the percentages of variables within the acceptable line 21.18 

Note: The Acceptable line is based on the benchmark of the UN-Habitat, 2003 

 

A deduction from this analysis is that the study area exhibits high 

housing density. Many of the buildings have less than one metre air space in 

between buildings while only 31% have 5 metres and 19.4% have 1 to 4 metres 

of air spaces (Table 4.3). High housing densities with inadequate air space that 

are evident in the study area have implications for propagation of urban slum, 

crimes and public ill health. Averages of acceptable values of the variables in 

Table 4.3 indicated that the housing quality index of the inner city of Ile Ife is 

21.2 %. This implies that one –fifth of the houses in the study area are not at 

risk in case of any hazard and that the occupants of about 80 % of the houses 

are vulnerable.   

 

2.     Environmental Quality Index (EQI) 

This section covers residents‘ access to sanitary facilities, energy for cooking, 

water supply and waste disposal methods.  

The main source of water supply for drinking and other households are 

hand activities dug wells which accounts for 95.9%, 76.1% of which travel at 

most 500 m for water collection. The discussion at the Stakeholders Forum 

revealed that the electric supply is very erratic. The implication of this is that 

the source of livelihood for the informal service sector in the study area is 

already collapsing. Charcoal and firewood are the major sources of energy for 

cooking, and this has implications on the woodlands in the study community 
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and also constitutes a form of indoor pollution which has implications for the 

health of the residents. 

The survey and the observation indicated that the physical environment of the 

study area is very poor, dirty and risky to healthy city conditions. 13.2% 

respondents point out that there have been occurrences of communicable 

diseases in their areas which are mostly caused by poor drainage (53.5%), 

dirtiness (27.6%) and overcrowding (8.2%). 

 

The aggregate mean value for the Environmental Quality Index is 44.8 % which 

captures water and sanitation issues, environmental conditions and energy 

usage. By this analysis, the condition of environmental sanitation of the study 

communities is very poor and this may have a serious implication on the 

environmental health status of the residents of the neighbourhoods and the 

entire Ile-Ife region by a cause-effect scenario. The average environmental 

health index for the inner city of Ile-Ife is low. 

 

3.     Socio-economic Advancement Opportunity Index (SEAOI) 

To calculate SSAI for the study area, variables such as availability and distance 

covered to enjoy health care services, educational (schools and training 

centres), service roads and drainages, cultural and recreational services are 

considered. 

Majority (58.5%) of the respondents indicated that there are adequate 

retails shops and markets in the area. Most residents (87%) are within 200 

meters to retail shops while 45% are within 750-1000 meters to the main city 

market. The weighted average for access to transportation and retail services is 

45.8%. 

The study area has collector roads which are particularly used as service 

roads, access roads are not visible and where they exist because of roadside 

trading.  The communities use open drainage systems, many portions of which 

are blocked with debris of solid wastes. This affects the flow of run-offs and 

may trigger flooding during the rainy days. The weighted average score is 

45.8%. 

Apart from security services provided by the Nigeria Police Force, there 

are a number of community vigilante groups which serve about 78.8% houses in 
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the locality. Services provided by this community police scheme are rated by the 

respondents in which 44.6% indicated that the services are very effective. 40.3% 

are of the opinion that the services are fairly effective and only 4.1% indicated 

that the services are not effective. Generally, individual households and the 

local government authority pay for the Vigilante‘s security service accounting 

for 90.8% and 8% respectively. In the light of this finding, it is important to 

strengthen the community security service scheme. There are no fire services 

within the study neighbourhoods. 37.6% respondents indicated that the 

existing fire service station in the town is about 1 to 2 km to the study area.  

 

The weighted average for access to security services is 60% 

Some residents, (40.2%) respondents indicated that there is a postal agency in 

the neighbourhood.  For the electronic medium of communication, radio 

dominates. 99.2%.  Access to television sets is also very high with 93.1% 

households in possession of the gadget. In the view of one of the participants 

of the Stakeholders‘ forum, the importance of access to mobile telephone in 

this decade by most Nigerian is actually a means of supporting retail services, 

forming a form of service industry itself but has influenced a reduction in 

interpersonal interaction. Average aggregate for access to communication 

services is 95%. The implication of this finding is that the people can easily be 

networked during information sharing and it could be possible to provide early 

warning systems during disaster emergencies by using the mobile telephone 

services.  

There were a number of education facilities in the study area. These 

include nursery, Primary, Secondary and tertiary institutions. The accessibility 

(that falls within the acceptable benchmark of the population to these facilities 

gives a weighted average of 62.9%. In the survey, households‘‘ access to health 

care services were captured. The result shows that various hierarchies of health 

care facilities are available comprising primary health care centers, general and 

teaching hospitals within the town. The percentage of population that can 

access health care services within the minimum range is 54.5%. The discussion 

at the Stakeholders‘ Forum however revealed that services at the higher order 

health care services are not affordable and also not accessible especially during 

labour crises. To determine the value for Socio-economic Advancement 
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Opportunity Index (SEAOI), weighted average for access to transportation and 

retails services, communication services, security services, health and education 

services A composite value of 63.6 is obtained for the SEAOI. 

 

Table IV: Composite Value for Socio-Economic Advancement Opportunity Index 

 

Indicators Percentage value 

Access to retails and transportation 

services 

45.8 

Access to communication services 95.0 

Access to security services 60.0 

Access to health care services 54.5 

Access to educational services 62.9 

Weighted Average 63.6 

 

4.    Cultural Capital Index 

Recreation facilities in the study area include a museum which is owned by the 

public sector and a sport centre which is also owned by the public. 75 % of the 

respondents indicated that they have ever visited some of the available cultural 

and historical sites such as. With multiple options, the following were selected: 

Ife Museum (68.2%), grove (2.5%), shrine (41.9%), historical buildings (10.4%), 

tombs and grave (37%), Average of Access to cultural services is 31.5%. 

More revelation into the value-based relationship between the people of the 

residents of Ile-Ife and cultural heritage was provided during the Stakeholders‘ 

Forum. Many of the participants indicated that the land is rich with many 

historical and cultural resorts in which they will not want a redevelopment that 

will displace such. For instance, some participants advocated that burial 

grounds of their ancestors are legacies that weld the past with the present; they 

wished such are not tampered with in case the government is planning to 

rehabilitate the inner city. 

The value judgement of the people is essential and it carries more weight 

especially in the need to have participatory planning for human development 

and aesthetic environment. 

 

5.    Social Capital Index 
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The survey shows that 50.9 % of the respondents are in one voluntary 

organization or the other. These are Egbe Omo Ibile (14.3%) and Trading 

Associations (85%). During the Stakeholders‘ forum, it was revealed that the 

residents of Ile -Ife expect the local government in particular to rise to the 

provision of basic services. Hence, the Social Capital Index of 50.1 % is yet to be 

mobilized as a coping capacity for urban revitalization. 

 

Summarily, the asset-based conditions in the study area include, socio-

economic capacity, access to housing and environmental quality, access to 

socio-economic improvement opportunities, social networks and cultural 

facilities. 

 

Determining the Socio-environmental Vulnerability Index (SEVI) for the study 

area 

Research Question Four: How do these conditions contribute to socio-

environmental vulnerability of the study area? 

 

Table V: Aggregate value of Socio-Environmental Vulnerability Index of Inner City of Ile-Ife 

(SEVI) 

 

S/N Components Sub-components Index 

value 

1 Socio-Economic Status Index Income, employment and educational 

status 

9.37 

1 Housing Quality Index (HQI) Building materials and conditions 21.18 

2 Environmental Quality Index Access to water, sanitation, location of 

building etc 

44.8 

3 Socio-economic Advancement 

Opportunities Index (SEAOI) 

Access to communication, security, health, 

education, retails and transportation 

63.64 

4 Social Capital (SCI) Availability and functionality of social 

networks 

50.10 

5 Cultural Capital Index (CCI) Availability of cultural and recreational 

facilities 

95.00 

Weighted average 47.4 

Note: the less the percentages, the higher the contribution of the component to 

the severalty of the vulnerability 
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The summary of aggregates that were generated for all the subcomponents of 

the SEVI indicated a weighted average of 47.4 % (Table 5). The implication of 

this result is that more than half of the population in the study area is 

vulnerable to some hazards in case of eventuality based on their asset-based 

analysis. For a neighbourhood that is compact, it can be concluded that all the 

population are vulnerable because of the high spread effect of any hazard 

especially health-risks, flooding and fire outbreak.  

This result also indicates that socio-economic status, housing quality and 

environmental quality are the critical components that contribute more to the 

vulnerability of the study area. This implies that intervention to reduce the 

vulnerability of the population in the inner city must target improved socio-

economic status, improved housing services and environmental quality.  

 

Conclusion 

The weighted average of 47.4 % is obtained for the SEVI. The implication of this 

result is that more than half of the population in the study area is vulnerable to 

some hazards in case of eventuality based on this asset-based analysis. For a 

neighbourhood that is compact as we have it in the inner part of the indigenous 

town of Ile-Ife, it can be concluded that all the population are vulnerable 

because of the high spread effect of any hazard especially health-risks, 

flooding and fire outbreak. This result has implications for a quick revitalization 

of the study area in order to safeguard the inner city especially towards 

improved socio-economic status, better quality of life in relation to housing 

and environmental conditions. Residents‘ access to quality housing and a 

quality environment is low. This means that until these basic services are 

provided for, other forms of investments may not yield significant improvement 

in building resilience of Ile-Ife. The study therefore recommends the 

followings:  

 

a) Policy Entry Point: The United Nations document E/C.12/2002/11 produced 

by the Committee on Economic, Social and Cultural Rights, Geneva, November 

2002, established the international position on the right to quality housing 

water and sanitation. Osun State of Nigeria and the Local Government areas in 

Ile-Ife must rise to this policy implementation at community level. 



278 

 

 

b)  Community Engagement: On the part of the residents of the inner city of Ile-

Ife, a behavioural shift towards a sustainable environmental sanitation is 

essential in order to improve the quality of the environment. Open defecation, 

indiscriminate dumping of refuse should stop. Areas with dilapidated structures 

are reportedly to be hideouts for operators of social vices. It is important that 

such areas are opened up and turned to an open space if the concerned 

families are not responding to rehabilitate them.  

 

c) Economic Revitalization: Improving the socio-economic status of the 

residents may include absorption of many of the youths into informal trading 

services and encouraging them to get involved in some of empowerment 

projects that are in place in Osun State. It is possible that once the population is 

economically productive, income level will increase and this may enable some 

of them to pursue additional educational degrees towards improving their 

socio-economic status. 

 

As shown in this paper, location-specific social and environmental vulnerability 

is important in order to pursue sustainable adaptation at local level. At a micro-

level, this assessment is also needed so that policy focus should be shifted to 

the assets of the people rather than the hazard because there is a strong 

correlation between socio-economic status of the people, the level of their 

access to livelihood assets and their capacities to cope with a disaster once it 

takes place.  
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Abstract 

The study uses in-depth biographical interviews to explore meanings and 

perceptions in the lived experiences of women who achieved top leadership 

positions in various professions in Nigeria. Drawing from Bourdieu‘s cultural 

reproduction theory, the study highlights the unique contribution of cultural 

capital in individual women‘s career advancement strategies in their various 

professional fields in Nigeria. The findings reveal how the women in the study 

achieved top leadership positions in their professions by decisively leveraging 

on both bequeathed and achieved cultural capital. These they brought to bear 

in challenging and navigating through organisational (field) doxa and illusio, 

and the societal barriers that impede women‘s career advancement in Nigerian 

work settings. My argument is that women are positioned to break through 

career entry barriers by leveraging on bequeathed parental cultural capital, and 

that they push further up the career ladder by accumulating and leveraging on 

their own cultural capital. I, therefore, submit that cultural capital offers women 

the agency, resilience and voice in navigating the career landscape to break 

through the dominant cohort‘s hold on top leadership positions in professional 

fields in Nigeria and thus poses as a facilitator of career success for women in 

Nigeria. 
 

Word Count:  194 
 

Keywords:  Career advancement, cultural capital, leadership positions, women 

Profession 

 

Introduction 

Globally, women lag behind their male counterparts in leadership ranks and 

senior level roles in the world of work. This is despite the narrowing gender 

gaps in educational attainments and workplace seniority between men and 
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women. Thornton (2019) reports that the proportions of women in 

management and board positions globally are 25%, and 17% respectively. This 

phenomenon stems from the prevalence of ―the glass ceiling‖ effect, described 

as those transparent barriers that prevent women from moving past a certain 

point in the corporate ladder (Morrison, White & van Velsor, 1987; Reinhold, 

2005).   

 Glass ceiling barriers against women are multi-dimensional; emanating 

from organisational, societal and internal barriers that women harbour in 

themselves. These are either manifesting at women‘s entry points into the 

world of work or portend as factors that militate against their rise in the top 

leadership pipeline (Oakley, 2000; Chovwen & Ivensor, 2009). Some of the 

noted glass ceiling barriers that impede women‘s attainment of leadership 

positions across different professions include; male-dominant organisational 

culture, patriarchal gender norms and values, as well as lack of self-confidence 

that women harbour internally. Studies suggest that women‘s career 

advancements are strongly mediated by societal norms and values which are 

generally entrenched in traditional gender-roles prevalent in patriarchal 

societies. Literature has it that these factors coalesce and spill into 

organisations as policies and practices, transmuting into pervasive gender 

regimes that favour and give men unearned advantages over women. For 

example, one of the outcomes of traditional gender division of labour is the 

single sex structure disposition that regards the public world of work as 

customarily a male domain and the private world of childcare and home 

management as mainly a female responsibility. It is a culture that inculcates in 

women the tendency to de-select themselves in the public world of work while 

giving the prerogative of first choice to leadership positions to men. Scholars 

maintain that these are known to institutionalize the relegation of women to 

marginalized work roles, reduce them to subordinate positions, and exclude 

them from top leadership roles (Bobbitt-Zeher, 2011; Prescott & Bogg, 2011; 

Cha, 2013, Burke & Major, 2014). 

 Furthermore, Sandberg (2013) notes that woman are found to internalise 

negative sexism, gender stereotypes, and the double-binds that sexualize 

outspokenness, aggressiveness and the power dynamics that ordinarily act as 

drivers to career aspirations. Meanwhile, leadership attributes are couched on 
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such personal attributes as assertiveness, confidence, resourcefulness, 

creativity, loyalty and trustworthiness. Meanwhile, these are considered to be 

vital for women who aspire to achieve leadership positions in their professions 

(Singh & Shahabudin, 2000). Women are said to shy away from showcasing their 

talents and projecting the requisite visibility for leadership roles (Lam, 2006; 

Linge et al., 2010; Sandberg, 2013). Sandberg reiterates that these are some of 

the major reasons why women do not overcome their challenges and achieve 

leadership positions in the world of work.     

 One key strategy believed to be impactful on women‘s career 

advancement in overcoming glass ceiling barriers is cultural capital as 

enunciated by Pierre Bourdieu (1977, 1986). Bourdieu‘s (1977, 1986) cultural 

reproduction theory, used the notion of cultural capital to espouse the 

inequality in academic achievements between children from different social 

classes. The core premise in the theory is that cultural capital, transferred over 

generations and possessed by families and individuals, is a valuable resource 

that contributes to individuals‘ educational success (Bourdieu, 1977; Bourdieu & 

Passeron, 1990). Also, children inherit cultural capital from their parents, either 

passively via exposure to parents‘ cultural capital or actively via parents‘ 

deliberate efforts to transfer the same to them (Cheung & Andersen 2003; 

Lareau, 2003).  

 In addition, cultural capital is embedded in children‘s knowledge, 

language, and mannerisms; what Bourdieu calls their ―habitus‖ (Swartz, 1997; 

Dumais, 2002). These manifest as a collection of symbolic elements like skills, 

tastes, posture, clothing, mannerisms, material belongings, credentials etc. that 

individuals acquire through being part of a specific family and social class. 

Bourdieu (1977) further submits that cultural capital is inculcated first-hand by 

families; being the primary agent of socialisation. Moreover, children are not 

just socialised into the ―values of society‖, but are rather socialised into the 

culture that is valued within their social class. More often than not, the evidence 

of the value accorded to these cultural resources is in the social ranks or 

positions accorded to actors in the social hierarchy (Joy, Game, & Toshniwal, 

2018). When these are accumulated, they not only become a source of social 

inequality; they can enhance one‘s social mobility and can also be traded or 

converted as economic (income) and symbolic (status) capitals (Bourdieu, 1977; 
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Longhofer & Winchester, 2012). In this regard, Bourdieu, (1986, 1992) 

recognise cultural capital in a way that exerts on a wide range of differing 

influences, and that it can be applied to  explanations of achievement or under-

achievement.   

In women career studies, it has been suggested that both women and 

organisations must devise strategies for overcoming top leadership pipeline 

barriers in order to advance women to leadership positions. Although studies 

on leadership pipeline barriers  against   women‘s  careers  in the world of work 

are  numerous,  only  recently  has  career capitals ( social, human and cultural) 

been taken into cognizance,  as influential facilitators of women‘s career 

success ( Duberley & Cohen, 2010; Tracy & Kelsey, 2019; Jayashree, Lindsay & 

McCarthy,2020). In addition, while agentically constructed strategies 

implemented by women to achieve career success are extensively researched in 

Western cultures, few studies have focused on women who attained leadership 

positions in African societies and their contrived strategies of attaining same 

(Nkomo & Ngambi, 2009; Brychan, Anthony & Isaiah, 2013).   

 Moreover, while other career capitals like social capital and human capital 

have been extensively researched into in women‘s career development, 

especially in Western literature (Bilimoria, Joy & Liang, 2008; Dworkin, Maurer & 

Schipani, 2012; Sealy, & Vinnicombe, 2013), the invaluableness of cultural 

capital to women‘s career advancement has hardly been explored in the 

Nigerian context. Thus, in framing a contextual approach to the issue of 

women‘s career success and attainment of top leadership positions in Nigeria, 

this researcher draws on Bourdieu‘s framework of cultural capital and its 

components; field, habitus, doxa and illusio, in undertaking the study. This 

study brings into perspective how women can harness and leverage on cultural 

capital for career advancement and attainment of top leadership positions in 

their professions in Nigeria. This study thus adds to the pool of existing 

literature on career studies on women in top leadership positions in various 

professions in Nigeria.   

 In undertaking the study, the researcher was motivated specifically by the 

desire to determine how cultural capital is accumulated by women over the 

course of their lives, and how these are constructed and leveraged on by 

individual women for career advancement purposes. To achieve this, the 
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researcher set out to determine the following: (i) what constitutes cultural 

capital to the participants and their significant others in line with Pierre 

Bourdieu‘s concept of cultural capital. (ii) How the participants converted and 

leveraged on their bequeathed and accumulated cultural capital in advancing 

their careers successfully. (iii)  The significant contributions of cultural capital 

to participants‘ attainment of leadership positions in their various professions 

in Nigeria. 

 

Review of Literature 

Bourdieu‘s Framework of Cultural Capital:  Bourdieu‘s (1986) cultural 

reproduction theory conceptualizes cultural capital as constituting the 

attributes of white, middle and upper middle socio-economic classes, 

employed in the reproduction of social status. Bourdieu designates the concept 

as consisting of education and other cultural artifacts which are the result of 

the educational and cultural efforts, undertaken either by the actor or his/her 

progenitors. Bourdieu categorised cultural capital into three; institutionalized 

state (e.g. academic qualifications and credentials), embodied state (e.g.  

Previous work   experience,   ability   to   speak   different languages, or 

relevant cross-cultural experiences), and objectified state   (e.g.  Through 

artifacts, dress, or other material manifestations).   

 In an embodied state, cultural capital is an integral part of the possessor, 

and is part of a person‘s habitus, and is usually interred in the individual. The 

two key attributes of embodied cultural capital are highbrow cultural 

participation and concerted cultivation. Highbrow cultural participation 

connotes familiarity with legitimate or dominant culture, engaged in by parents 

and children as part of their cultural embodiments. This includes such cultural 

activities like going to the museum, attending musical concerts or taking arts 

classes and engaging in organised leisure time activities. Concerted cultivation 

on the other hand is predicated on availability and access to a stimulating 

literary environment, including having libraries at home, and having access to 

such educational resources that inculcates reading culture in children.  

Concerted cultivation is also indicated in parents‘ efforts to foster children‘s 

talents through organised hobby time activities, or belonging to any 

organisation that encourages such activities like sports, arts, dance, drama, and 
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other extracurricular activities. Such activities have been recognised in literature 

as imbuing cognitive and non-cognitive skills and generally contributing to 

children‘s academic performance (Jæger, 2010).   

 Bourdieu also recognises institutionalised cultural capital as expressed in 

scholastic investment and the yield it generates for the individual or their 

scions. Institutionalised cultural capital is initiated first hand by families. The 

degree to which it is inculcated in an individual and how such an individual 

prioritises it, is a function of his/her social class. Different social class groups 

are noted to allocate different proportions of their resources to scholastic 

investments.  Bourdieu notes that the middle and upper classes devote greater 

portions of their resources to their children‘s education than the lower class. By 

this, they bestow educational advantages on their children by educating them in 

Ivy League schools with which they maintain their social status. For example, a 

wealthy family can support their children and enable them to study abroad or 

get into exclusive schools locally in order to acquire sound knowledge and 

prestigious qualifications which are highly preferred in the job field thereby 

giving them competitive advantage (Košutić, 2017). Interpreting Bourdieu‘s 

concept of institutionalised cultural capital, Kraaykamp and van Eijck (2010) 

posit that it equally exists as an objectified state of human capital which can 

comprise of educational qualifications and work experiences and that these are 

not equitably distributed among different social class groups. Research further 

establishes that education and training are crucial to women‘s career 

advancement (Seibert, Kraimer, & Liden, 2001; Umbach, 2003). Umbach further 

affirms that parental involvement in their children‘s education is significant for 

women in the early stages of their career paths and choices. The contention is 

that women who possess a high degree of cultural capital are likely to have a 

higher degree of career aspirations. 

 

Bourdieu‘s Concept of Habitus 

Bourdieu considers habitus as ‗a system of lasting, transposable dispositions 

integrated in an individual's cultural capital espoused in their past experiences, 

perceptions, appreciations, and actions‘ (Bourdieu 1977b: 82–83). Habitus is a 

way of understanding the world, an imbued ‗mental structure‘ of self, 

inculcated first hand by families from early socialisation as well as through 
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other sources like educational institutions and the media (Bourdieu, 1989; Kelly 

& Lusis, 2006). Furthermore, Bourdieu submits that the upper and middle class 

utilize their habitus in class reproduction by providing a different kind of 

education to their next generation than lower class families do. Family habitus 

creates like-mindedness within the family unit and inculcates in children the 

inclination to invest time, effort, and money towards preserving and sustaining 

the family‘s capital and social status (Košutić, 2017).  

 The argument in literature is that the early life experiences (habitus) 

inculcated by the family provides foundational learning for women to develop a 

strong sense of self, gender identity and gender equality. In the career field, it 

endows women with the capacity to make conscious choices, and to actively 

negotiate and engage with other actors in the field as well as to take risks, all 

through their career trajectories (Jayashree, Lindsay and McCarthy, 2020). 

Habitus, with the capital development that it nurtures, thus helps to mitigate 

the barriers encountered by women in their career fields. This is because their 

habitus embodies a level of agency that serves women effectively in later career 

development stages (Jayashree, et al.).  

 For women, therefore, the family is the unit that inculcates the requisite 

habitus that enables them to develop a sense of identity and voice which can 

become a significant predictor of later agency in their lives (Jayashree, et al.). In 

addition, Bourdieu (1990) posits that habitus is durable, can be reinvented or 

transformed if the individual enters a new field where their existing habitus 

does not fit in.  For example, cultivating a professional identity has been 

suggested as one of the ways habitus can be re-invented to fit into a new field. 

Tracy and Kelsey (2019) argues that women cultivate professional excellence by 

engaging their habitus. In addition, embarking on a conscious cultivation of 

knowledge, skill and dispositions is also a way of cultivating professional 

identity and is found to increase women‘s value and credibility in professional 

fields (Tracy & Kelsey). 

 

Bourdieu‘s Concepts ofField, Doxa and Illusio 

Field, as espoused in the Bourdieusian (1990) framework, reflects ―a social 

space in which players are positioned with given resources' ' and shared rules 

that draw them together, by which they earn legitimacy (Glover, Champion, 
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Daniels, & Boocock, 2016). Equally, Bourdieu depicts doxa as the unwritten 

rules of a field while illusio is termed as the belief in the game being played in 

the field. Doxa are the taken-for-granted fundamentals of a field, and illusio is 

regarded as the extent to which actors in the field invest commitment in the 

stakes of the field. Literature affirms that doxa and illusio provide a deeper 

understanding of how dominant actors within a field control and regulate the 

rules of engagement within that field (Bourdieu, 1990; Golsorkhi, et al, 2009). 

 The concept of field as enunciated by Bourdieu has been extended to 

organisational research, especially in establishing its relevance and influence in 

bestowing values essential for success in professional fields. First is the 

assertion that fields are occupied by dominant members who define the implicit 

rules (doxa) and what is considered as valuable capital within that field.  In the 

world of work, patriarchal norms regarding gender roles are consciously and 

unconsciously reproduced within organisational fields and tends to bestow 

legitimacy on the power structures of the dominant cohort (men). By this, they 

dictate what is considered as valued capital within organisations with which 

they exclude those who do not possess such capitals from leadership positions, 

and in most cases, women are the excluded group (Joy, Game, and Toshniwal, 

2018).  

 Bourdieu, however, submits that the greater the capacity of an individual 

to align with the capital valued in a particular field, and to accumulate same, 

the greater the likelihood of the individual to attain leadership positions in that 

field (Fligstein & McAdam, 2011). Thus, when women accumulate capitals 

valued within their professional fields and understand and align with the doxa 

and the illusio prevalent in that field, they are very likely to overcome the 

pipeline barriers to leadership positions as the case may be. This is because 

both men and women value relevant field capitals and women who accumulate 

such valued capitals are able to operate and succeed even within traditional 

male ―habitus-field-capital‖ professional settings (Jayashree, et al., 2020).  

 Bourdieu‘s framework of cultural capital has been recognised for its 

multi-faceted purposes among scholars and has thus been used in numerous 

and diverse ways in empirical research (Lamont & Lareau, 1988; Kingston, 

2001, Kraaykamp & van Eijck, 2010).  Most studies employ the concept in a part 

procedural sense, often adopting its embodied and institutionalised states, 
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though such researchers may apply it as if it represents the whole concept 

(Kraaykamp & van Eijck). Other researchers have sought to apply its 

components –habitus, field, doxa and illusio, either collectively or singly in 

empirical research (Dumais, 2002; Huppatz, 2009; Iva Košutić, 2017; Jayashree, 

et al., 2020). 

 Understanding women‘s careers requires   a multi-contextual approach 

because of the multifaceted nature of women‘s living experiences. Cultural 

capital is hereby adopted in its multi-faceted components in undertaking the 

study. The study examined how the participants accumulated and leveraged on 

cultural capital, including parental cultural capital and their individually 

accumulated capitals in developing their careers in Nigeria. The study in this 

wise explored how professional women in Nigeria leveraged on  their cultural 

capital in understanding the doxa and illusio prevalent in their professions 

(fields) in achieving top leadership positions in their professions. This agrees 

with the submission that cultural capital can be applied in empirical studies in 

reflecting it as ―widely shared, high status cultural signals (attitudes, 

preferences, formal knowledge, behaviour, good education and credentials 

used for social and cultural exclusion‖ or inclusion, and as measures of 

achievement or under-achievement (Kraaykamp & Van Eijck, 2010: 211).  

 

Research Methodology 

The base data for this work was collected between 2015 and 2016 in South-

West Nigeria as part of a bigger research project that interrogated the career 

advancement strategies leveraged on by women in executive management 

positions in the banking industry to build successful careers in the industry. 

The study was, however, expanded to investigate the influence of cultural 

capital on women‘s career advancement and attainment of top leadership 

positions in various professions in Nigeria.   

 In-depth biographical interviews were used to explore the meanings and 

perceptions that the participants attached to their live experiences and how 

these engendered the generation of volumes of cultural capital that impacted 

their careers successfully. This method helped the researcher to gain 

information pertaining to the personal life stories of the participants as well as 

a range of information on how they accumulated and leveraged on vital cultural 
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resources that impacted their career development. An understanding of the 

career experiences, challenges, successes and the meanings that these 

professional women brought to bear on their careers and the successes they 

achieved was thereby greatly illuminated.  

 

Participants‘ Profiles and Selection 

The participants in the study were a mix of women in leadership positions 

across various professions in Nigeria, located in Lagos and Ibadan, in South-

Western Nigeria. The study investigated their experiences in building their 

careers in different professions, including banking, academia, health/medical, 

legal and other ancillary professions. The first level of the study was conducted 

  with women in executive management positions in the Nigerian banking 

industry, in Lagos. The second level was undertaken after the researcher 

attended the March 2020 International Women‘s Day celebration organized by 

ABC Foundation and the former First Lady of Oyo State, Chief (Mrs.) Florence 

Ajimobi. Some of the key-note speakers in the conference were purposively 

selected for interview while more participants were recruited from women in 

professorial cadre in Lead City University, Ibadan, Oyo State, Nigeria.   

 Twenty-one women in executive management positions in the various 

banks in Nigeria were interviewed in the first level of the study. Seven 

additional women leaders in their professions were subsequently interviewed in 

the second level of the study. These include, 2 professors, 1 architect, 2 

medical doctors, 1 legal practitioner and 1 information technology engineer. In 

all, a total of 28 women who have had considerable work experiences and 

attained top leadership positions in their professions were selected and 

interviewed. The researcher relied on the women to provide data on their career 

life experiences, addressing matters relating to them as individuals, including 

their childhood experiences, their experiences as women, the roles 

organisational policies and processes and societal norms played in shaping 

their career development.  

 The participants were within the age range of late forties to late sixties, 

and have put in an average of twenty five years in their careers. Apart from the 

architect, the lawyer and the InfoTech engineer who have established their own 

businesses in the private sector, all the other women have built their career in 
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the paid labour sector in Nigeria. All the women are married with children, 

except four who are single mothers. 

 Most of the participants had their post-secondary education abroad, 

either in the UK, Europe or USA while those of them who had their first degree 

tertiary education in Nigeria went on to earn second degrees and other 

supplementary professional certificates from Universities abroad. The minimal 

academic qualification obtained by all the participants is a Master‘s Degree. 

They have all in one way or the other augmented their academic qualifications 

with various professional qualifications and certifications valued within their 

professions both locally and internationally. 

 

Data Analysis 

The themes and concepts that emerged from the data were extracted using the 

coding paradigm process of open, axial, and selective coding (Corbin & Strauss, 

2008). The starting point in the analytic interpretation of the data was the open 

coding of the transcribed interview by inputting the transcribed interviews into 

NVivo qualitative software.  The use of NVivo software did not only help in 

managing the complexity of the rich text of the documented interviews, but 

also helped in the adoption and integration of the participants‘ ―telling terms‖ 

as part of the NVivo codes in the analysis (Charmaz, 2006). The generated 

codes were categorized and labelled with some of the emerged themes to 

unearth the meanings and actions they evoked in the phenomenon under study. 

Furthermore, the Nvivo codes that emerged were subjected to analytic and 

comparative treatments in the subsequent coding steps, and were only adopted 

where they made enough analytical sense to be integrated into the findings 

generated in the study (Charmaz, 2006). 

Findings and Discussion 

The findings generated in the study are framed within the Bourdieusian 

constructs of cultural capital in its embodied and institutionalised forms, with 

further emphasis on the interactions and relations among key components of 

cultural capital (field, habitus, doxa and illusio) in the participants‘ achieved 

career successes. The focus was on the outcomes of participants‘ parental 

cultural capital accumulation in its institutionalized states (educational 

attainment) and embodied states (cultural participation and concerted 
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cultivation) and how participants converted and leveraged on these for career 

accomplishments. Participants‘ accumulations of their own cultural capital and 

how these were utilized in navigating the doxa and illusio prevalent in their 

professions (field) to advance their careers successfully was further 

interrogated. 

 

Parental Cultural Capital and Participants‘ Career Success 

The findings show that parental cultural capital in its institutionalised and 

embodied states were both passively and actively transferred to the participants 

in their early lives through family socialization, education and other sources.  

The participants had both parents accomplished in their professions by 

virtue of their academic and professional attainments. Most of their parents 

were among the first generation of educated elites in post-independence 

Nigeria who took over from the British colonialists. They achieved high level 

academic and professional qualifications, established and built careers in 

various professions and industries in Nigeria.  Among their fathers are 

engineers, lawyers, diplomats, pharmacists and academics. Others were top 

government officials, top politicians, military officers, financial executives and 

top executives in blue chip companies in Nigeria. Most of the participants‘ 

mothers also were either professionals like nurses, lawyers, educationists, or 

were engaged in various forms of business. Only one participant came from a 

non-professional background. Her father was into commerce and her mother 

was a trader. Yet, she maintained that her father placed very high value on 

education and made sure that all his children got a good education. 

.Chelsea said: 

My father partially had to propel me to this level. He was an engineer. He 

worked in the NEPA of old. He went to the University of Ibadan. He was 

the first graduate we had in my place! And he grew up in Lagos! Actually, 

he went to King's College which a few people attend.  

Adesola also stated; ―My mum comes from a family of engineers. She worked at 

the Nigerian Ports Authority herself, at the data processing management 

department. My father worked with the Nigerian Breweries. He was a sales 

executive.‖ 
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 Thus for the participants, both parents were accomplished professionals 

by virtue of their academic and professional attainments. They achieved career 

and business successes, and thereby attained  middle and upper-middle class 

statuses; referred to as elites. Having achieved these high levels of educational 

qualifications and successes in their various professions, these were passively 

or actively transferred to their children in forms of institutionalised and 

embodied cultural capitals.  

Firstly, participants‘ parents took advantage of their privileged statuses 

and acquired the economic resources to advocate and accomplish the highest 

levels of education for their children in reputable schools both in Nigeria and 

abroad. Corona private primary schools were among the major nursery and 

primary schools attended by those participants who grew up in Lagos.  While 

those that grew up in Ibadan and other South-West states, attended other 

private schools of similar repute; including the missionary schools, Federal 

Government secondary schools and the university-operated international 

primary and secondary schools. These schools were known to offer the best of 

learning and grooming to children of the elites in Nigerian as at then. Secondly, 

these high caliber schools whipped up intellectual curiosity in the participants. 

They had role models and exposures that became the inspirational ideals that 

they modelled after, with regards to academic excellence and achievements. 

 From secondary schools, a good number of the participants went abroad 

for their A‘ Level studies and tertiary education. Some others started tertiary 

education in choice universities in Nigeria, including University of Lagos, 

University of Ibadan, Obafemi Awolowo University, Ife and University of Nigeria, 

Nsukka, among others. In all, the participants completed and achieved one or 

more levels of academic studies in schools overseas. Also, all the participants 

attained a minimum of second degree level in various academic disciplines 

before settling down into their professions.  

 The findings thus show that a strong educational foundation and value 

for academic excellence was laid for the women by their parents.  As a result of 

the academic and professional credentials they acquired, they became 

employees of choice to employers. Thus they were able to break through the 

career entry barriers that militate against women in the world of work. They 
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also went on to achieve top leadership positions in various professions in 

Nigeria, including banking, medicine, architecture, academics, law and others. 

 Embodied cultural cultivation informed the habitus of both the 

participants and their parents. This is in forms of ―cultural participation‖ in 

highbrow cultural activities, and ―concerted cultivation.‖ Participants and their 

parents from their early childhood were involved in deliberate or focused 

cultivation of legitimate or dominant cultural values reminiscent of their social 

class groups. Concerted cultural cultivation is also indicated in the availability 

and access to stimulating literary environments in participants‘ homes including 

having a library at home, reading resources, and other educational resources. 

This enforced a reading culture in the participants and entrenched an appetite 

for intellectual curiosity in them. Concerted cultural cultivation was also 

inculcated in the participants by their parents through engagement in hobbies 

and extracurricular activities. Participants narrated how their early childhood, 

which one of them termed as ―charmed childhood‖, was a fusion of enriched 

habitus as reminiscent of the elite class in Nigeria. Loveline stated:  

I grew up in Shell Camp, Port Harcourt. Charmed childhood! Fantastic! 

Fantastic environment … It was well maintained, swimming pool, club 

house, you know. Going to primary school, there was Scottish dancing, 

there was ballet and music. I played hockey. Going to European girls‘ 

school was enjoyed. Classes were small, and also, the same school that 

the Nigerians went to, was the same school the expatriates went to. 

There wasn‘t a separate school for expatriate children or Nigerian 

children. 

 

 This practically sums up the growing-up experiences of most of the 

participants in the study who are scions of middle class and upper middle class 

parents. Participants‘ parents engaged and also encouraged the children to 

participate in such activities like sports, arts, dance, drama etc.  Some of the 

regular clubs that participants and their parents used to visit for these activities 

include exclusive clubs like, Ikoyi Club, Lagos Country Club, and La Campagne 

Tropicana among others. These impacted on the development of their habitus, 

and also built up cognitive and non-cognitive skills in them. Such activities also 
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enhance learning and the general well-being that impact academic 

achievements in children (Jaeger, 2010).  

 

Bequeathed Cultural Capital, Agency and Participants‘ Career Success  

Leveraging on cultural capital imbues agency in women in career fields. Agency 

is a valuable asset for women in contending with those patriarchal norms which 

infiltrate organisational settings and legitimises the power structures of the 

dominant cohort (males). These are structures that draw legitimacy from 

societal gender roles that give men the prerogative of first choice in leadership 

roles and exclude women from such roles. Early childhood socialisation for the 

participants took forms that broke some of the structures associated with the 

typical African patriarchal system of raising the girl-child.  

 Firstly, they had fathers who were supportive in giving them equal 

opportunities like their male siblings. They were given as much sense of 

equality as their male siblings which ordinarily in the African context was not 

the norm as boys are socialized with a superior disposition while the girls are 

socialised with inferior mental and social dispositions. Angela noted that her 

father allowed her to learn driving at age 15 just like her brothers did and when 

she decided to study Architecture which was like a family tradition, her father 

gave her his whole hearted support. 

 Participants also related that growing up, they were not muzzled as kids 

in expressing themselves in their homes. They recollected that they were taught 

to be expressive, allowed to exercise some levels of responsible liberties, 

dialogue and even at times they disagreed with their parents in the educational 

and career choices they had to make. Many of the participants in the course of 

the interview would voice such phrases like ―I am vocal‖; ―I say it as it is‖ ―I am 

not afraid to air my views, no matter who.‖ This was because of the culture with 

which their parents raised them. Moreover, even as their parents allowed them 

to have a voice, they also did not allow relatives who were a part of their family 

relationships to muzzle them either. Sosa stated: 

…The family relatives would come and say ah! Why are you talking? Sit 

and keep quiet!! And my father would say, No! She can speak, but she 

must speak politely. She must respect the people on the table and she 

must know that they are all adults on the table. So, she would not jump 
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into your conversation, but she will not keep quiet because you think 

what she says does not make any sense. 

Funbi too stated that her father would always encourage her and her sister to 

speak up in their growing up years. She said, ―My father tells you, never fear, 

say it! Say it! The worst they will do is slapping you but that's all.‖   

 

Thus part of participants‘ habitus includes having a voice, which are ordinarily 

denied the girl child in patriarchal societies. The participants believe that this 

contributed to the boldness and self -confidence that they exude in their 

relationships with people, including in the work environment. Sosa stated that 

remarkably, she is never intimidated to air her views, even in instances she had 

found herself as the only woman on the table with men in the work 

environment. Consequently, in the work settings, the women could challenge 

norms and status quo that seeks to limit or demean them because of their 

gender.  Being vocal and confident also enabled the women to embrace 

visibility in the workplace, showcase their talents and also put themselves up 

for leadership roles, when the opportunities were presented to them.  They 

could engage in healthy debates on issues and also analyse situations and 

make appropriate choices. They learned and appreciated appropriate fields, 

valued doxa and illusio that eventually stood them in good stead to engage and 

compete with the dominant cohort in their later professions.  

Also importantly, participants‘ early socialisation was undertaken from a 

concept that broke the strictures of domesticity as traditionally inculcated in 

the female child in Nigeria. This freed them from domesticity and marriage as 

the major life views of a woman. While marriage was recognised as a part of 

their living existence, it was not the major focus in their upbringing. They were 

trained to aspire and to achieve their best selves and represent their family 

values. So, the pressure was on them to excel in their academic pursuits and 

careers and not necessarily as homemakers or marriage. In that wise, 

participants were never under any pressure to marry, nor were they pressured 

to give up their careers for marriage. The participants married when they were 

ready to do so. In the overall, the women developed a balanced gender identity 

and have a balanced understanding of gender equity. In the world of work, they 
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did not see themselves as women, but as professionals even as they competed 

with the male folk for leadership roles.  

 

Bequeathed Cultural Capital; Strong Female Role Models and Participants‘ 

Career Success 

Another significant driver of capital creation for the participants was the 

presence and influence of strong and successful females in their families, 

especially their mothers. Quite a number of them admitted that when it comes 

to who was the fundamental inspiration to them to excel in life, there was no 

doubt about it in their minds that it was mainly their mothers. 

 The findings indicate that the participants were very early in their lives 

exposed to positive and visible women role models who were working outside 

the home and who made big differences in their careers and businesses. Most 

of their mothers were early recipients of education in Nigeria with some of them 

being educated abroad and later went on to build distinguished careers in their 

professions. This invariably inspired strong work ethics in the participants and 

they followed suit, determined to build successful careers like their mothers did 

in their chosen professions.  

 All the participants noted that they did not see their mothers slip into full 

time housewife roles even where their fathers had the resources to have kept 

them as one. They all either built careers in the public world of work or ran 

successful private businesses. For example, four of the participants lost their 

fathers early in their teens but their mothers picked up the responsibility of 

single-handedly educating them and their siblings without lowering the family‘s 

living standards.  Loveline stated:  

…my father was in a wheelchair. We got to England; my mother was very, 

very strong. A very strong woman, who looked at the fact that she has six 

children, an ailing husband, and was like ahh! Time to step up! And she 

did. She worked very hard. Sometimes, at 2.00 am, you come out; my 

mother was still working…. 

These women equally saw their mothers make important career decisions in 

relation to conflicting career and family obligations. Toun‘s mother, for 

example, was in a training programme in Australia when her father died. After 

the funeral, she was torn between staying behind with her children or going 
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back to Australia and completing the training.  Toun stated that her mother left 

her and her other siblings in the care of her eldest daughter and went back and 

completed the programme before coming back. Participants thus had mothers, 

who in many instances, did not allow family commitments to affect career 

choices in certain ways.  

 When asked, who inspired her the most and the values that drove her 

career pursuits, Rose said: 

I will say because my mother worked throughout my life. So, I was used 

to that environment of a woman working, understanding the challenges 

which honestly, I did not fully appreciate until I got married and became a 

mother as well. So, for me, maybe because she was working, because I 

saw someone who got to the top of her career, so I thought it‘s doable. 

These strong women in their lives, especially their mothers, became the pillars 

they leaned on and learnt from. They developed resilience that stood them in 

good stead in tough seasons and helped develop their own dynamics and 

independence in their career pursuits. Gender was, therefore, not a limiting 

factor because they have examples of women who succeeded in their 

professions as role models. 

 Thus for the participants, cultural capital as bequeathed from their 

families enabled them to achieve laudable educational credentials and habitus 

valued and rewarded within their social class and within career fields. They 

developed balanced gender identity and worldview which stood them in good 

stead in understanding professional (field) doxa and illusio that guided them in 

their career trajectories. Their families opened for them the predisposition to 

develop a sense of identity and voice which was instrumental to their 

development of agency and resilience. With the imbibed and developed gender 

equity that emboldened their world views, the women were poised to 

discountenance with patriarchal gender norms that inhibit women‘s career 

aspirations in the world of work. They were thus well positioned to contend for 

top leadership positions with the dominant cohort (men) in their professional 

fields and excel. 

 

Where Preparation Meets Opportunity:  
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Having been thus acculturated, shaped and endowed, participants became 

predisposed to build upon the strong foundation which their parents have laid 

for them. The participants went on to build on their bequeathed parental 

cultural capital by accumulating more capitals and converting these into career 

accomplishments. This proved to be the bedrock of the career successes that 

they achieved in their professions in Nigeria. Human capital proved to be the 

indisputable cultural capital basics that the women leveraged on in breaking 

through the barriers in the world of work and to build successful careers. The 

participants embarked on an extensive accumulation of human capitals in terms 

of academic and professional qualifications as well as basic professional field-

valued knowledge and skills (doxa).   

 One of the participants, a banker by profession, who really went out of 

her way to accumulate various academic and professional qualifications in 

advancing her career, is Mtoks.  At each level of her career growth, she would 

identify a vital qualification and certification that she needed for her upgrading 

and would go for it and obtain it. Declaring how these human capital 

accumulations aided her career advancement and enabled her to not only attain 

executive management position in her bank but to also achieve many 

milestones in her career, she stated: 

Then opportunities came up for the position of a Director, and I applied. I 

applied to be the Director of (ABX Department, because I had spent most 

of my career there. By the time the result came out, I was made a 

Director, yes! But the Committee of Governors decided that the ASD 

Directorate will be better for me. … Well, I was told that the reason they 

took that decision was because of the diversity of my background. I mean 

basically, having a First Degree in Economics, an MBA, and a Certified 

Information Systems Auditor. And then M.Sc. in Information Technology, 

a member of ACCA, a member ICAN, and I am also a Chartered Stock 

Broker, and another First Degree in Applied Accounting. So, they felt that 

the diversity of my background will really bring a lot of value to the ASD 

Directorate! So, that‘s how they decided that I should go to that 

Directorate instead of the ABX department.  

 Secondly, all the participants engaged in different forms of up-scaling of 

their knowledge and skills by attending short management courses in different 
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world class business schools in Nigeria and abroad. Inarguably, their cultural 

capital accumulations comprising academic and professional qualifications, 

knowledge and management skills enabled them to break through career entry 

barriers in their professions. It also qualified them for greater responsibilities 

and positions in their professions. They gained experiences and exposures to 

perform assigned jobs and responsibilities and thus gained visibility within 

their organisations.  Thus, when opportunities came, they were already 

prepared for them and they claimed them. It was no longer a question of 

whether they are women or men.  

 One thing that is clear from the findings is that these women maximized 

the human capital aspect of cultural capital in taking their careers to higher 

levels. Toun, an executive director with one of the banks in Nigeria, explained 

that she, like most of the participants in the banking profession, came into 

banking when the industry was at the peak of its exponential growth because of 

the emergence of new generation banks in the Nigeria banking landscape then. 

However, there was a dearth of human talents to meet the skill requirements of 

the banks then. Thus most of the new generation banks began to 

discountenance with gender in their recruitments, and would rather place 

emphasis on educational qualifications, skills and competencies that individuals 

were to bring to their jobs.  Inevitably, most of the participants, with their 

qualifications, did not only get recruited into the banks; they were equally 

qualified enough to take on leadership roles. They thus began to challenge the 

dominant cohort in the industry for leadership positions. 

 These findings uphold the core premise in Bourdieu‘s theory of cultural 

reproduction, asserting that cultural capital, transferred over generations and 

possessed by families and individuals, is a valuable resource which contributes 

to individuals‘ educational success (Bourdieu 1977; Bourdieu & Passeron 1990). 

More so, highly educated parents are known to provide their children with the 

resources to do well in school. Also, parental involvement in their children‘s 

education has also been found to be significant for women in the early stages 

of their career paths and choices (Umbach, 2003). The contention is that 

women who possess a high degree of cultural capital are likely to have a higher 

degree of career aspirations (Umbach, 2003). Research has ascertained that 
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education and training are crucial to women‘s career advancement (Seibert, 

Kraimer, & Liden, 2001; Umbach, 2003).  

 The findings also align with previous research findings that submit that 

women whose early habitus is engrained with agency, resilience and gender 

equity, develop egalitarian world views that discountenance with traditional 

gender norms and stereotypes in their career pursuits. The participants in the 

study developed rich cultural capital which enabled them to break through the 

career impediments in the public sphere, build successful careers and achieve 

top leadership positions in their various professions in Nigeria. 

 

Conclusion 

Although, women have continued to be underrepresented in top leadership 

positions in various professional fields in the public world of work in Nigeria 

(stemming mostly from societal, organisational and internal barriers that 

impede women in their career development), findings emanating from the study 

show that cultural capital enables women to break through both career entry 

barriers and top leadership limiting barriers in professional fields in Nigeria. 

Bourdieu‘s theory of cultural reproduction, with focus on cultural capital and its 

components including habitus, field, doxa and illusio was employed in 

exploring how women who attained top leadership positions in their 

professions leveraged on these in crafting their career success.  

 A key argument by Bourdieu (1977, 1986) is that those who obtain 

elevations to top management levels in organizations have had the cultural 

capital to do so by converting their educational credentials into professional 

accomplishments. The participants in the study were found to have leveraged 

on their parental cultural capital as bequeathed to them (habitus, and high level 

academic credentials), as well as accumulating their own cultural capital 

(academic and professional certifications, field-relevant knowledge, skills and 

work experiences) to advance their careers successfully. Moreover, cultural 

capital as inculcated in them from their families (especially from early childhood 

socialisation and education), bestowed on the participants enriched habitus, 

agency, resilience, voice and gender identity and equity they require to 

successfully navigate through professional fields and to especially contend with 

the dominant doxa for top leadership positions. Having been thus acculturated, 
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shaped and endowed with the rich cultural capital that they possess, the 

participants  became poised to not only build successful careers, they were also 

able to attain top leadership  positions in their various professions.  

 The study also found that cultural capital in the mould of human capital 

mixed with enriched habitus endowed the women used for the study with the 

professional identity and competence  valued in their professional fields and 

thus enabling them to gain legitimacy, credibility and acceptability within the 

professions (fields) in which they plied their careers. They learned and 

appreciated appropriate field-valued doxa and illusio that eventually stood 

them in good stead to engage and compete with the dominant cohort in their 

professions. This is because they possessed the capitals that are equitable with 

the dominant cohort‘s prescribed doxa and illusio in their professional fields.  

They developed balanced gender identity and egalitarian world views to 

discountenance with traditional gender norms that militate against women in 

their career pursuits. 

 The findings, therefore, lend credence to the supposition that cultural 

capital is a key facilitator of   women‘s career advancement in predominantly 

agentic-oriented professions.   

In conclusion, the findings, as so far presented, indicate that enriched cultural 

capital accumulation, especially as related to the middle and upper-middle 

classes in Nigeria, is influential to the achievement of career success and 

attainment of leadership positions by women in their professions in Nigeria. 
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Abstract 

Technology surrounding surrogacy in Nigeria is nascent and uncertain and a 

web of complexity is injected into its law and ethics. There are currently no laws 

prescribing or proscribing the practice and there is a great lacuna in legislative 

deliberations of the Hansard of various Houses of Assembly. This void is open 

to abuse and exploitation by illegal commercial operators. In addressing this 

paper explore how the enactment of legal provisions to cover the practice of 

surrogacy might address the void.  It is suggested that any such legislation 

must provide for the legality of the different types of surrogacy, reflecting the 

social, cultural, ethical and psychological issues abounding within it. The 

provisions will regulate the procedures and processes of commercial surrogacy 

and address the exploitation of vulnerable populations by surrogacy agents 

allowing the interests of all those with fertility difficulties to assume 

paramountcy.  The methodology adopted is doctrinal, using a qualitative 

approach which is library and e library focused research.  It draws from primary 

sources, the 1999 Constitution (as amended), Acts of the National Assembly, 

Law of the States and case laws and secondary authorities including relevant 

information from leading authorities, edited literature, textbooks on the subject 

matter of the research, journals, articles, newspapers, opinion of experts and 

practitioners on relevant aspects of law. Also, primary data is generated 

through the use of in-depth interviews with key stakeholders with respect to 

the available laws governing the practice of surrogacy. There is also some 

element of comparison with South African and UK jurisdictions. 
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Introduction 

The World Health Organisation (WHO) study, indicates infertility affects up to 

10.5% of couples of reproductive age in global terms (Mascarenhas: 2012) and 

20% of Nigerian couples (Snow: 1995). The total fertility rate in 2015 was 5.5 

births per woman or 5,500 births per 1000 women. Women in Nigeria have on 

the average 5.5 children each during their childbearing years. Fertility 

understood in terms of child bearing, refers to the number of children ever 

born. It depends on many factors and social circumstances, such as culture, 

tradition, education and the overall level of development of a particular society 

or community. The two key proximate determinants of fertility are the age of 

entry into a union and the availability of contraception (Akinayo: 2014).. This 

will indicate Nigeria suffers a high rate of infertility, and in vitro fertilization and 

embryo transfer clinics is the immediate response.  But surrogacy also plays a 

role and it is defined as the act of performing some function in the place of 

someone else, the process of carrying a child of another person (Black‘s Law 

Dictionary), with the intention of handing over once it is born (Lumbasyo: 

2015). 

Surrogacy comes from the Latin word ―subrogare‖ which means 

substitute.  One of the earliest forms can be traced to ancient times (Umeora: 

2014). The biblical story of Abraham and Sarah and their maidservant, Hagar is 

a point in illustration (Genesis 16:1-4). It is referred to as traditional surrogacy. 

One of the earliest law codes dating back to 1860 BC, the Lipit-Ishtar Code of 

Mesopotamia regulated the practice of surrogacy by allowing the man whose 

wife was infertile the use of the services of a harlot for child bearing and in 

return she was rewarded with ―grain, oil and clothing‖, which later paved way 

for commercial surrogacy (Sckenker: 2003). The Babylonian Code of Hammurabi 

evolved surrogacy in a way by compelling the surrogate mother to transfer all 

parental rights to the other mother who needed her service after giving birth to 

the child (Sckenker: 2003).  

There has always been a close linkage between adoption and surrogacy, 

adoption is mostly considered to be the next logical step following afterwards, 
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with the surrogate mother transferring her maternal rights in favour of the 

social, or with the advent of gestational surrogacy, the genetic and social 

mother. Unlike adoption, surrogacy deals with more provocative ethical and 

legal issues, such as priority boundaries, purchasing and selling oocytes, 

renting of reproductive functions and organs, and the act of donation. Also 

unlike adoption, surrogacy is neither recognised nor regulated in many 

countries. Nigeria is indeed one of those many and this opens up a space for 

debate and lacuna. 

The existence of ART‘s like IVF and the rest of the technologies and their 

uses around the world, whilst this relatively new technology exists in Nigeria 

many couples who find it difficult to bear children are not exposed to them.  

Surrogacy is one of them and it raises a number of complex legal and ethical 

issues that an appropriate framework is required to regulate its practice. 

Nigeria is yet to acknowledge legally and provide policy guidelines and 

legislation to formalise and regulate its practice.   There are therefore no laws 

prescribing or proscribing the practice in this country and it has not formed 

part of the deliberations in any of the State Houses of Assembly or National 

Assembly (Umeora: 2014). This void has been exploited by illegal commercial 

operators as evidenced with news of baby factories, baby sale, human 

trafficking, and baby swipe dominating the headlines. (Amadi: 2014) The 

prevailing situation opens up the need for legal provisions for the practice of 

surrogacy in order to put an end to the illegal practices mentioned above.  

These laws of course should provide for the legality of the different types of 

surrogacy in order to address any form of exploitation of a vulnerable 

population by surrogacy agents, while serving the interests of all those with 

fertility difficulties. 

It is indicative from prevailing discourse in this area that surrogacy raises 

a lot of ethical questions and that no legal framework currently exists to 

address them. This means that parental rights are not guaranteed after a 

surrogate pregnancy. The closest to the protection of rights are those covered 

under reproductive law. Usually under these lawyers can draft a surrogacy 

agreement that clearly spells out what everyone needs to do. This may help if 

legal issues come up after birth. It can also outline agreements about a variety 
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of possible scenarios with the pregnancy, such as what happens if there are 

twins or triplets.  

 

African Society, Family and Children 

In Nigeria, one of the most culturally traditional African communities, people 

are interdependent and commune together as a society despite the various 

ethnicities. A person‘s worth is determined through the eyes of his peers and 

community at large (Tangwa: 2000). This interdependence is such that one‘s 

well-being is attached with the well-being of others, which therefore means 

that hence people are expected to cooperate and seek situations that not only 

make one happy but also makes the society happy as a whole. (Wirendu: 2008) 

However, this movement is connected with the idea of a family; which is one of 

the most important units of the society, and as such what constitutes a family is 

defined by a society. (Behrens: 2014) Most African societies define a family as 

that which constitutes both adults and children, which literally means that a 

family is incomplete if there is absence of children. For instance, in a typical 

African society, an individual who is of age is expected to get a suitor and 

thereafter it is expected that children should follow from such a union. Children 

therefore are and still are considered to be of importance, not just for the 

continuity of the lineage of the parents but also for the society in general 

(Ankeny 2006), (Kimani: 2001). 

The idea that a woman who cannot bear her own child is considered 

―incomplete‖ has not changed much over the years. However, it is silent since 

globalisation and civilisation came into being in this modern society, compared 

to the early years. It should be noted that even though this issue is silent as a 

result of the reasons stated earlier, the stigma remains. The will to bear one‘s 

own child is as strong as it was in the days of old and it is not only affected by 

personal situations, but also by social inference. (Chadwick: 1987) The 

situations and our various cultural practices and beliefs have conditioned and 

even pressured the woman into feeling that without a child of her own, her 

value diminishes before the eyes of the community. This same pressure applies 

to men as well but not as much as to the woman. In the African traditional set 

up for instance, a man and woman are considered a complete family once they 

have children of their own. For instance, according to the Christian faith, 
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‗reproduction represents the culmination of one‘s fulfillment of marriage vows, 

(Ankeny: 2006) as captured in the bible ―be fruitful and multiply.‖ 

As referred to above, in most indigenous African communities including 

Nigeria, children remain a most important aspect.  It could extend to childless 

women being stigmatised in holding positions in the society. It is suggested the 

more children one had, the higher her status in the society. It is with this 

background that a woman proceeds to great lengths and in the process, does 

everything and anything in her power to get children of her own... The issue of 

infertility has really cost the woman her place in her house and the society at 

large. Most cases when the woman is unable to have her own child, it leads to 

divorce, or she is sent back to her parents‘ house. Other times, the woman goes 

out of her marriage in search of a child or her husband marries another wife. It 

is generally assumed that the existence of a home without children is as a 

result of the woman‘s fault and as such it is acceptable if the man gets the 

children out of his matrimonial home. Cases have been heard of where the 

woman herself gets another woman to bear children with her husband on her 

behalf. (Genesis 16:2-4) This is referred to as traditional surrogacy and the 

children borne out of such union are usually considered to be the children of 

the woman who sought the services of the surrogate as it is being practiced in 

the olden days, in other not to allow the current lineage go into extinction. 

 

The Right to Procreate 

In Nigeria, the right to have a family is a fundamental human right (1999 

Constitution as amended). However, there are arguments on whether human 

beings have the right to procreate. Hence, if the right to procreate is a 

fundamental right, then an equal protection argument suggests that it cannot 

be denied to men whose wives are infertile and for whom surrogacy offers one 

of the few viable alternatives to childlessness. Some scholars from the natural 

school of thought are of the opinion that since giving birth is a God given 

natural process then it follows that there is a natural right to procreate (Ankeny: 

2006). Therefore, the decisions on whether to procreate or not are linked to our 

self-being and identity as human beings and as such are bound to arouse 

personal opinions. Some consider such decisions to be so personal and 

inherent such that they do not require legislating upon and/or regulating. 
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Besides, as Immanuel Kant‘s observed, human beings have an intrinsic worth 

and dignity hence they have the capacity to make decisions and choices on 

matters that determine their well-being (Kant: 1996). However, international 

and national bodies have not stopped recognising, providing for and regulating 

the right (or not) to procreate. For instance, the United Nations Declarations on 

Human Rights (UDHR 1948),the International Covenant on Economic, Social and 

Cultural Right, (ICESCR 1966) and International Covenant on Civil and Political 

Rights (ICESCR 1966) all support the arguments that everyone has the right to 

marry and found a family. Regionally, this notion is echoed by article 18 of the 

African Charter on Human Rights (1981) and supported by article 6 of the 

African Charter on the Rights and Welfare of the Child (1990).  

 

Current Practices of Surrogacy in Nigeria 

Surrogacy being a relatively ‗new‘ technology in Nigeria has no laid down 

regulations of practice. The few fertility centers that offer the surrogacy option 

of treatment by IVF are forced to rely on their own personal interpretation of 

how the process is to be administered (ICESCR 1966). 

 

Societal Alternatives to Surrogacy 

Adoption: Adoption is the process which ―creates a parent-child relationship 

between the adopted child and the adoptive parents with all the rights, 

privileges and responsibilities that attach to that relationship…‖ (Black‘s Law 

Dictionary) It may be added that adoption severs the legal relationship between 

the natural child and the natural parents or guardians. However, adoption was 

unknown to common law and it is entirely a creature of statute. (Nwogugu: 

2004) 

 

Statutory Adoption: There are two types of persons that can be adopted. 

(Nwogugu: 2014).  A person who is below eighteen years whose parents or 

where there is no surviving parent, the guardian has consented to the adoption 

(Child‘s Right Act 2003). The other is a child below eighteen years who is 

abandoned, neglected or persistently abused or ill-treated, and there are 

compelling reasons in the interest of the child why he should be adopted 

(Child‘s Right Act 2003). Furthermore, there are three categories of persons 
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who may adopt a child. A married couple may jointly adopt with the 

authorization of the court if one of them has attained the age of twenty-five 

years (Child‘s Right Act 2003. Also, a married person who has obtained the 

consent of his/her spouse may adopt (Child‘s Right Act 2003). A single person 

may also adopt if he/she has attained the age of thirty-five years, provided that 

the child to be adopted is of the same sex as the adopter (Child‘s Right Act 

2003). However, in all the following cases, the adopters must be persons 

suitable, by the appropriate investigation officer, to adopt the child (Nwogugu: 

2014).Section 131 (Child‘s Right Act 2003) imposes several restrictions on the 

making of adoption orders but we will not go into further detail in this paper.  

We will briefly examine it under Customary Law. 

 

Adoption under Customary Law 

Customary law in several parts of Nigeria recognises and enforces the adoption 

of children. However, adoption is rare because parents are generally unwilling 

to relinquish their rights over their children. On the other hand, there is 

reluctance in making a child a member of a family other than through natural 

process by birth. Unlike the situation under statutory law, customary law has 

not developed sufficient criteria to make the institution readily identifiable. 

Consequently, adoption is sometimes confused with guardianship or foster 

parentage. (Nwogugu: 2014) Any adult person, either male or female may adopt 

a child under customary law. Also, a child below the age of puberty may be 

adopted, and in most cases, children who are adopted are related by blood to 

the person who desires to adopt them. There are two ways in which adoption 

may be affected under customary law; the formal and informal adoption.  

 

Illegal Practices of Surrogacy in Nigeria 

The Existence of Baby Factories in Nigeria 

According to Onuoha (2014), trafficking in persons in Nigeria has largely 

targeted adults and children, particularly women and girls, and of growing 

concern, however, is the recent emergence and growth of sophisticated and 

syndicated groups involved in baby ‗factories‘ and trafficking in Nigeria. It 

should be understood that trafficking in human beings is not a new evolution, 

and historically it has taken many forms, across different periods and different 
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places, but in the context of globalization it has acquired shocking new 

dimensions (United Nations Educational, Scientific and Cultural Organization 

(UNESCO)). What is more concerning is the recent dimension of baby trafficking. 

In January 2014, for instance, a Chinese obstetrician, Zhang Shuxia, was given a 

suspended death sentence for abducting newborn babies in Fuping, Shaanxi 

province, and selling them to child traffickers. Zhang sold seven babies to child 

traffickers between November 2011 and July 2013, including a pair of twins 

(BBC News: 2014). 

However, Nigeria has a reputation for being one of the leading African 

countries in terms of origin, transit and destination for human trafficking 

(Okoli: 2014). Recently, baby trafficking in Nigeria has underpinned the 

evolution of highly organized and sophisticated ‗farming‘ in babies to sustain a 

growing demand in the underground market.  

The term ‗baby factory‘ has been used interchangeably with ‗baby 

farming‘ and ‗baby harvesting‘. Since it was first described in a United Nations 

Educational, Scientific and Cultural Organization report in Nigeria in 2006 

(Makinde: 2015), several more baby factories have been discovered over the 

years. However, there is no legal definition for these terms; they are used by 

journalists to describe criminal activities in Nigeria involving restriction of a 

person‘s movement against such person‘s will, forced impregnations, sale of 

babies and illegal adoptions (Huntley: 2013). According to Mba baby factories 

are defined as locations where young ladies or girls, some teenagers or little 

above that, are harbored and deliberately encouraged or forced to become 

pregnant and subsequently give up their babies for sale. (Omonobi; 2013) In 

other words, a baby farm or factory is any accommodation where mostly 

teenage pregnant girls are kept with or without their consent, or are 

encouraged or forced to become pregnant, for the purpose of giving birth to 

babies that are sold for monetary gains to diverse clients. Accordingly, baby 

trafficking refers to all acts involved in the abduction, (Criminal Code Act, 

Chapter 77, Laws of the Federation of Nigeria 1990), transport, harboring, and 

transfer, sale of a baby, within national or across international borders, through 

stealing, false adoption, fraud or deception, to be used for satisfying social, 

material, and ritual purposes, among others.  
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Baby Factories and Trafficking in Nigeria: Dimensions and Modus Operandi 

The occurrence of baby factories, as well as baby trafficking, is growing into 

one of the most lucrative forms of organized crimes in Nigeria, consisting of 

powerful suppliers and clients. Several dimensions are noticeable in the practice 

of baby trafficking in Nigeria. The first is the highly sophisticated and organized 

‗farming‘ of babies. These operations are usually carried out by registered 

organizations that are disguised as hospitals, maternity homes, rehabilitation 

centres, and orphanages. Most operators are, however, unregistered. Not only 

are the facilities illegal, but they have been mentioned in cases of abduction, 

stealing of babies, and child trafficking (The Vanguard Newspaper, 31 March 

2014). 

In 2011, Nigeria‘s NAPTIP raised the alarm over booming baby sales in 

Nigeria. The agency disclosed that in the lucrative but inhumane business, 

babies are sold for between three hundred and fifty thousand naira (₦350,000) 

and four hundred and fifty thousand naira (₦450,000), depending on their 

gender. Although the occurrence of baby factories and trafficking cuts across 

the various zones in Nigeria, it is more prevalent in the south-east zone. One 

analyst provides an interesting chronicle of this scourge: in 2011, the police 

raided two hospitals, and dismantled two baby factories in Enugu State; in June 

2011, thirty-two (32) pregnant girls were rescued in Aba, Abia from a hospital 

of the Cross Foundation; between January and March 2010, seventy-seven (77) 

girls were rescued in other parts of Abia State; and in 2007, nineteen (19) girls 

were rescued from a cartel that operated between Aba and Port Harcourt in 

Rivers State (Madike: 2013). Several factories have been raided across the 

country in the past by security and law enforcement officials, but the inhumane 

trade continues to thrive. A typical organized association involved in baby 

factories and trafficking may involve all or some of the diverse actors with each 

performing ‗specialized‘ roles in the maintenance of the business. The baby 

factories are mostly managed by ‗quacks‘ (fake doctors) who claim to have 

medical qualifications, or nurses who have abandoned formal practice to 

provide antenatal care for the pregnant girls due to its profitability (Sun 

Newspaper; 2011). Some of the baby factory operators are known to keep 

teenage girls and allow their sons or male syndicate employees to impregnate 

them. Once a girl is pregnant, she is separated from those yet to be 
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impregnated. After delivery, the girls are offered a meager amount of money, 

and their babies are taken from them and sold to clients for an agreed amount. 

The girls can then be re-engaged for another nine-month deal. There is no 

fixed price for the sale of the babies. It all depends on who is buying and who is 

selling, as well as the location where the transaction takes place. However, in all 

instances, baby boys are costlier than baby girls, and twins are known to fetch 

the highest prices. 

The second dimension is not as sophisticated as the first. It relates to the 

activities of some maternity homes and private hospitals that do not engage in 

deliberate ‗baby farming‘ but through their network of laboratory technicians, 

nurses, doctors and facilitators spread across the country – encouraging girls 

with unwanted pregnancies to deliver babies in their facilities. In most cases, 

they provide teenage and single mothers who do not want to keep their babies 

with shelter and care while they are pregnant, and then sell their babies for a 

premium to couples that want them. They are made to sign papers renouncing 

their rights to the babies, as well as swearing oaths of secrecy not to disclose 

what has transpired. (Odigie: 2008) 

A third dimension of the business relates to sham adoptions. The 

operation involves layers of fraudulent activities. It usually starts with a 

pregnant teenager delivering a baby at a hospital. Afterwards, the baby is 

deposited in an orphanage. Some clients (people seeking to adopt a baby) 

connive with assessors without following the due process stipulated for child 

adoption. These assessors, who are supposed to be attached to Magistrate‘s 

Courts, procure fake or forged court orders with which they sell the babies, in 

most cases to childless couples. The sale of babies is a booming trade with 

international dimensions, which encompasses the locations from which the 

babies are sourced to the countries where the end-users receive them. Such 

babies can be sold to a range of clients, including desperate childless couples 

and ritualists, among others. Few years ago, in March 2014, a Cameroonian 

woman (Mrs. Ngala Norgu Julia) was arrested by Nigerian security officials at the 

Calabar Port while trying to smuggle a one-week-old baby girl to Cameroon, 

which she claims was delivered to her by a herbalist at Okitipupa, Ondo State 

(Una: 2014). 
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Factors behind the Upsurge in Baby Factories 

Several factors have been accounted for the upsurge of baby farming and 

trafficking in Nigeria, these factors shall be considered in the following; 

The high rate of poverty in the country lends itself to most parents 

finding it difficult to feed their family on a three times daily basis. The 

stigmatization of young girls with unwanted pregnancies forces some young 

girls to slip into baby factories to deliver their babies, in order to escape being 

noticed by their parents or the community. With 46% of the Nigerian population 

noted to be living under the poverty line, the most important factor promoting 

baby factories in Nigeria is poverty (Francis: 2014). In the context of 

intergenerational poverty, young females are vulnerable to the efforts of 

traffickers who encourage them to breed babies as an easy means of making 

money. Teenage girls who may have to support their families through hawking 

are exposed to rape and pregnancy with the possibility of ending up as victims 

of baby factories. 

 

Secondly, a premium is placed on having biological children in Nigeria, which 

compels some childless couples to indulge in sham adoptions out of 

desperation, thereby contributing to baby farming. This means that there is 

high demand for babies by infertile couples with a desire to complete their 

family and thereby fulfill a crucial social obligation. Thus, the high burden and 

stigmatization of infertility in Nigeria, and the unwillingness of infertile couples 

to associate publicly with adoption or surrogacy, contributes to the increased 

patronage of baby factories (Ombelet: 2006). 

Thirdly, the inability of government agencies to effectively monitor the 

activities of orphanages and maternity homes, among others, allows for baby 

farming and baby sales under a cloak of legality. Also, weak law enforcement 

owing to the complicity of state actors has for a long time meant that 

apprehending traffickers is unlikely, prosecuting those arrested less so, and 

securing conviction even more difficult. 

 

Ethical Issues Inherent in Surrogacy 

According to Khan (2017), surrogacy practice at the outset may seem very 

amicable as it solves the purpose of both the parties, but there are many ethical 
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issues that the parties often overlook while entering into such arrangements 

and oblivious of the repercussions of the failure of these agreements they are 

unaware of the legal implications as well. The Warnock committee report was 

aimed at basically a more prohibitive approach to surrogacy though it was not 

aimed at the complete prohibition and it essentially discouraged this practice In 

fact the Warnock committee report recommended that ―legislation be 

introduced to render criminal the creation or the operation in the United 

Kingdom of agencies whose purposes include the recruitment of women for 

surrogate pregnancy or making arrangements for the individual or couples who 

wish to use the services of a carrying mother.‖(Para 8.11)   

The Margret Brazier committee was later commissioned which was less 

hostile towards the approach to surrogacy as compared to the Warnock 

committee report, nevertheless it provided that the regulation should not 

appear to either endorse or encourage the practice of surrogacy. In the case of 

Briody v. St Helens and Knowsley AHA ( (2001) 2 FLR 1094, at p. 1098-1100.), 

Justice Hale concluded that surrogacy as such is not contrary to public policy 

but the issue is a difficult one, upon which the opinions are divided, so that it 

would be wise to tread with caution. To deliberately become pregnant with the 

intention of giving up the child distorts the relationship between the mother 

and the child. 

 

Regulating Surrogacy 

Initially, the paper discusses instances both in support and against surrogacy 

before I can adequately arrive at an opinion on whether surrogacy should be 

regulated or not, and the instances are as follows; 

 

Issues in Support of Surrogacy 

Surrogacy practice is a process of ensuring that infertile couple, who finds it 

difficult to bear children of their own, with their genetic material is able to do 

so. The role of the surrogate mother/host is important as it fulfills the inherent 

desire of the commissioning parents of passing their genetic material to their 

offspring and hence ensuring the continuity of their bloodline, that is, not 

allowing their lineage go into extinction. 

 



323 

 

Secondly, by giving the infertile couple a chance to have children that they call 

their own, surrogacy uplifts the pain and pressure that comes with being 

judged by the society as being inferior and barren due to childlessness. 

Accepted, some scholars as mentioned before have argued that infertility is not 

a disease and thus, it should not be treated as if it is a disease. However, in an 

African set up where children are the expected outcome of any union of 

spouses and without which one is ridiculed to an extent of developing stress 

related ailments, childlessness could easily lead to mental illness and other 

related disorders and should not be treated as a disease. Surrogacy is therefore 

one way of ‗curing‘ this so-called ‗infertility disease‘. Thirdly, the practice of 

surrogacy may provide material gain (including monetary gain in some 

instances) for the surrogates. As noted earlier, most women who choose to 

become surrogate hosts are usually from income challenged backgrounds and 

the belief that there shall be some material and /or monetary gain may 

motivate them into becoming surrogate mothers. However, there are cases 

where some women become surrogates from the goodness of their hearts with 

the singular aim of helping infertile couples realize their dream of having 

children. This kind of surrogacy is referred to as altruistic surrogacy, 

notwithstanding, many women become surrogates because of the intended 

financial gain (Runzheimer: 2011). Altruistic surrogacy is where the surrogate 

does not receive any compensation, in monetary or any other material gain, and 

it is mostly common among family members and very close friends, while 

commercial surrogacy is the most popular type among strangers. Some 

countries have banned commercial surrogacy, although some form of 

compensation is encouraged. These countries include Germany, France, Italy 

and Latvia. The paper proposes the practice of surrogacy in Nigeria to be 

regulated by a legal and ethical framework, and by doing so; the paper 

proceeds to undertake a comparative study between the laws regulating 

surrogacy practice in the United Kingdom and South Africa to the current 

practices in Nigeria.  

 

Surrogacy under the United Kingdom and South African Legislations 

In relating this to the previous position of surrogacy in Nigeria that has been 

discussed, it is trite to note that Nigeria is a member of various international 
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statutes, and one such statute is the Universal Declaration on Bioethics and 

Human Rights ((UDBHR) Human Fertilization and Embryology Act 2008 (as 

amended)), which, though it provides a general view on bioethics, the ethics on 

the practice of surrogacy can be inferred from it. The paper therefore finds it 

expedient to compare the Nigerian situation with what is obtainable under the 

United Kingdom and South Africa laws, since both are equally members of the 

UDHR. 

 

Regulatory Framework on Surrogacy in the United Kingdom 

The Human Fertilization and Embryology Act 2008 (as amended) 

The Human Fertilization and Embryology Act (HFEA) 2008 (c 22) is an Act of the 

Parliament of the United Kingdom. The Act constitutes a major review and 

update of the Human Fertilization and Embryology Act 1990 and to also amend 

the Surrogacy Arrangements Act 1985, whose purpose among others is to make 

provision about the persons who in certain circumstances are to be treated in 

law as the parents of a child; and for connected purposes (Human Fertilization 

and Embryology Act 2008 (as amended). 

 

It should, however, be noted that the HFEA is the main regulatory framework 

for cases of assisted reproduction and its components in the United Kingdom, 

and the relevant section with respect to ART‘s shall be discussed below. 

 

The Surrogacy Act 1985 

This Act was enacted in the United Kingdom in order to regulate the practice of 

surrogacy. Section 1(2) (Surrogacy Arrangement Act 1985)defines key terms 

such as surrogate mother, surrogacy arrangement and payment. A surrogate 

mother means a woman who carries a child in pursuance of an arrangement 

made before she began to carry the child, and made with the view to any child 

carried in pursuance of it being handled over to, and the parental rights being 

exercised (so far as practicable) by, another person or other persons. 

 

Section 2 (Surrogacy Arrangement Act 1985) deals with negotiating surrogacy 

arrangements on a commercial basis. This provision criminalizes commercial 

surrogacy and forbids payment to third parties aiding in negotiating any 
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surrogacy arrangements. However, Section 59(4) HFEA 2008 allows for 

nonprofit making bodies to make a not for profit charge, but for facilitating 

surrogacy arrangements. 

 

Section 3 (Surrogacy Arrangement Act 1985) deals with advertisements about 

surrogacy. The Act criminalizes any form of advertisement and/or posting of 

such adverts in any public place, social media like newspapers, internet and 

television. This was, however amended by Section 59(2) HFEA 2008 which 

allows for adverts to be made and distributed with the exception that it is only 

by or on behalf of a nonprofit making body, and as long as it shall not be an 

advert calling for commercial surrogacy. 

 

Section 4 (Surrogacy Arrangement Act 1985) deals with the offences and 

provides for the sentences and/or fines that are to be awarded to a person who 

acts contrary to the provisions of the Act. 

 

The British Nationality Act 1981 

The British Nationality Act Chapter 61 of 1981 of the United Kingdom was 

enacted ‗to make provision about citizenship and nationality...as regards the 

right of abode in the United Kingdom‘. Surrogacy arrangements, especially 

those conducted outside the United Kingdom may raise issues about the 

nationality of the child. Section 2 of the Act recognizes that a child born outside 

the UK shall automatically acquire British nationality if either of the parents is a 

British citizen. There has to be solid proof however of the parentage before 

nationality is conferred. 

 

Section 50 of the Act read in conjunction with the British Nationality (Proof of 

Paternity) Regulations 2006) covers the definition of a parent for children born 

after 1st July 2006.  

 

Regulatory Framework of Surrogacy in South Africa  

The Children‘s Act 2005 

This Act was enacted to make provisions for surrogate motherhood and other 

situations with respect to it. Section 1 (The Children‘s Act 2005) provides for 
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the definition of certain key terms related to the practice of surrogacy, which 

include artificial fertilization, commissioning parent, gamete, parental 

responsibilities, surrogate mother and surrogate motherhood agreement. 

By virtue of Section 296 (The Children‘s Act 2005), surrogacy motherhood 

agreement is provided for and the conditions for its validity, confirmation by 

court, termination and its effect on the status of the child is laid down. It states 

that no artificial fertilization on the surrogate mother can take place before a 

surrogacy motherhood agreement has been confirmed by the court. The 

fertilization has to take place within 18 months of the court‘s confirmation. 

The conditions that must be fulfilled before entering into a surrogacy 

motherhood agreement as provided by the law is contained in the Act: 

Furthermore, Section 295(c) (iv-v) (The Children‘s Act 2005) prohibits 

commercial surrogacy and forbids the surrogate mother from using the 

surrogacy as a source of income. 

Section 297(1) provides for the effect of surrogacy arrangement. And the effect 

of a valid agreement is that, please see below: 

a. Any child born of a surrogate mother in accordance with the 

agreement is for all purposes the child of the commissioning parent 

or parents from the moment of the birth of the child concerned; 

b. The surrogate mother is obliged to hand the child over to the 

commissioning parent or parents as soon as is reasonably possible 

after the birth; 

c. The surrogate mother or her husband, partner or relatives has no 

rights of parenthood or care of the child; 

d. The surrogate mother or her husband, partner or relatives have no 

right of contact with the child unless provided for in the agreement 

between the parties; 

 

Section 297(2) (The Children‘s Act 2005) provides that any surrogate 

motherhood agreement that does not comply with the provisions of the Act is 

invalid and any child born as a result of any action taken in execution of such 

an arrangement is for all purposes deemed to be the child of the woman that 

gave birth to that child. 
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As provided by the Act in Sections 298 and 299, the ways in which a surrogacy 

agreement can be terminated are as follows: 

(a) By the genetic mother of the child concerned as long as it is within sixty (60) 

days after the birth of the child as long as;  

i.  The termination has to be in writing and notice filed with the 

court,  

ii.  A court must be satisfied that the termination has been done 

voluntarily and that the genetic mother understands the effects of 

the termination of the agreement,  

iii.  The termination is done in the best interest of the child and  

iv.  Surrogate mother shall not incur liability to the commissioning 

parents for the termination of the agreement.  

 

(b) Termination of a surrogate motherhood agreement has the effect of 

terminating any parental rights that may have already been invested in the 

commission parents and vests them in the surrogate parents. It also terminates 

any and all claims that the child may have to the commissioning parents or 

their relatives. 

 

 

National Health Act 61 of 2003 

The National Health (2003) (National Health Act 2003 61)provides for rules and 

processes for artificial fertilization of persons under the regulations relating to 

artificial fertilization of persons. Although the regulations do not touch on 

surrogacy directly, the fact that surrogacy is mainly achieved through artificial 

fertilization and more specifically IVF, makes the regulations relevant.  The 

regulations provide definitions of key relevant terms like artificial fertilization, 

embryo transfer, gamete donor, in vitro fertilization, oocyte and surrogate. 

Under the regulations, artificial fertilization includes in vitro fertilization 

and embryo intrafallopian transfer, procedures that are used when undertaking 

gestational surrogacy. Provisions that touch on artificial fertilization and in 

extension surrogacy under the regulations are included below:  

(a)  The full informed consent from parties involved before any procedure of 

artificial fertilization is undertaken (National Health Act 2003.  61). 
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(b)  Establishment of a central data bank where all information on gamete and 

embryo donation is stored. Information should be properly kept and 

updated and should be protected from the public (National Health Act 

2003 61). 

(c)  Only competent and licensed persons may carry out artificial 

insemination including embryo transfer and that may only be carried out 

at an authorized institution (National Health Act 2003 61). 

(d)  Ownership of a zygote or embryo after fertilization is vested in the 

recipient. The regulations define a recipient to include ‗a female person in 

whose uterus/womb a zygote or embryo is to be placed for the purpose 

of human reproduction‘ and a surrogate as ‗a voluntary recipient of an 

embryo who will carry such embryo to birth for contractual parents‘ 

(National Health Act 2003 61). 

(e)  All births delivered as a result of artificial fertilization should be recorded 

by the person in-charge of the facility and thereafter into the central data 

bank within 3 months of such birth (National Health Act 2003 61). 

(f)  Disclosing of facts resulting from artificial fertilization is prohibited 

except where law provides otherwise or where court orders (National 

Health Act 2003 61). 

(g)  Persons going against any provision in the regulations are liable to a fine 

or imprisonment not exceeding 10 years or both (National Health Act 

2003 61). 

 

However, the Health Professions Council of South Africa (HPCSA) (National 

Health Act 2003 61)is the main regulatory authority, which deals with general 

matters concerning medical practitioners in South Africa. It has a list of 

guidelines that relate to different health related areas, which include ethical 

guidelines for reproductive health among health care practitioners in South 

Africa. These guidelines provide that surrogacy should only be applied in very 

limited cases and under strict medical supervision (National Health Act 2003 

61). The autonomy of the surrogate mother has to be respected (National 

Health Act 2003  61) and she should at all costs be protected from exploitation, 

considering she is most likely from a lower socio-economic background from 

that of the commissioning parents (National Health Act 2003  61). The 
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guidelines prohibit the practice of commercial surrogacy (National Health Act 

2003 61)and all cases of artificial fertilization should only be carried out by 

competent, qualified and licensed practitioners. 

Comparative Analysis of the United Kingdom and South Africa Laws and the 

Current Situation in Nigeria 

With the laws essentially analyzed earlier, it can be deduced that the United 

Kingdom laws allow for surrogacy as long as one of the commissioning parents 

is genetically/biologically related to the resulting child, all parties are adults of 

sound mind and have entered into the arrangement with their full informed 

consent, the practice is not for commercial purposes and the intending parties 

should either be husband and wife or legal partners at the time of the 

arrangement. The intending parties have to obtain a parental order within three 

months of the birth of the child to transfer any or all parental rights from the 

surrogate mother to themselves. The United Kingdom laws also recognize that 

surrogacy should not be of commercial purpose. 

 So also, it is apparent that South Africa does allow for the practice of 

surrogacy as long as the arrangement is entered into by adults of sound mind 

under a valid surrogate motherhood agreement, the agreement is registered 

and confirmed by the court before artificial fertilization is done, it is not for 

commercial purposes, surrogate mother/host meets certain laid out conditions, 

the commissioning parents suffer from permanent and irreversible infertility 

and the resultant child is genetically/biologically related to at least one of the 

commissioning parents. The resultant child is considered for all intent and 

purposes as the child of the commissioning parents. 

 Both the United Kingdom and South Africa laws accept the practice of 

surrogacy with open hands by providing for the regulations of the practice and 

also by stating the conditions that must be fulfilled before the parties can enter 

into the surrogate motherhood agreement. Even though the practice is fully 

accepted, the exception is that the practice must not be used for commercial 

purposes.  As it is, Nigeria has no laws, policies, regulations and professional 

guidelines to regulate the practice of surrogacy.  

 

Summary, Conclusion and Recommendations 
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In this research the paper views the Nigerian society and its perception on 

children and reaches a conclusion that children are an integral part of the 

society, and also the end result of being married, and as such there is pressure 

and strong expectations for married couples to procreate. It should be 

understood that in our society, a family, which forms a part of society is 

incomplete without children and the woman who cannot give birth to a child is 

viewed as a lesser member of the society leading to being stigmatized as 

barren. The societal alternatives to having children is adoption, however, in 

adoption of a child, it still does not satisfy the strong will in humans to pass on 

their genetic material to their children. With adoption, there is no blood bond 

with the child adopted, and this makes women who are having difficulties to 

bear their own children yearn for their own genetically related children. Also, 

the right to reproduce for all was explained as it is a fundamental human right 

to life, right to health, which includes reproductive health. Besides the fact that 

every couple has the right to have a child, as ordained by the Almighty God, in 

Nigeria infertility widely carries with it a social stigma. In the African culture, 

which Nigeria is not an exception, children are not just a blessing to the entire 

family but also a kind of old age insurance and pride. Hence, where a couple is 

unable to bear a child, the woman in particular is declared barren, cursed and 

treated as nobody by her husband‘s family. However, the practice of surrogacy 

is playing an increasingly large role in how some Nigerians have achieved the 

age-long dream of creating families. 

The ethical/moral theories and their arguments on surrogacy practice 

was considered and it could be argued that even though the practice is taunted 

and Nigerian is deeply rooted in the African culture, these theories seem to 

support the surrogacy arrangements albeit for different reasons and to varying 

degrees. For instance, Utilitarianism views the argues that the arrangement is 

acceptable as long as it results in greater happiness for more people, to 

Principilism and the four principles under it, it requires one to weigh the 

benefits and effect of the practice and it is acceptable as long as it does not 

violate the principles of respect for autonomy, beneficence, non-maleficence 

and justice, but rather conforms to all. 

As there are no laws, principles and professional guidelines for the 

practice of surrogacy in Nigeria, The paper has looked at some legal 



331 

 

frameworks from two countries, which are the United Kingdom and South 

Africa, in order to have more insight on how surrogacy practice is regulated. It 

should be noted that the reasons for choosing these countries is that Nigeria 

was colonized by Britain, and by virtue of her being our colonial masters, 

Nigerian common laws were derived from the United Kingdom. On the other 

hand, South Africa as a sister country brings about the prospect of having laws 

that compliment the African culture and practices and are as such much more 

practical to the Nigerian context. 

 

Conclusion and Recommendations 

It is true that surrogacy practice is a highly controversial form of infertility 

treatment, with views varying widely between faith and personal beliefs. The 

fundamental fact that many couples in Nigeria who are faced with the 

difficulties of bearing their own children have embraced the idea and it is now 

creating hope for those couples who otherwise thought there was no other 

option for them, hence, resulting to the unfair, unethical and criminal practice 

of human trafficking and baby factories. 

Even though it appears that many Nigerians are not aware of it, while few 

frown at it, a reasonable number of Nigerians are very much aware of it and are 

open to the idea of surrogacy in Nigeria. Recently, a popular and well- known 

celebrity, Chief Nike Oshinowo, welcomed a set of twins through a gestational 

surrogate, and most recently is that of Mrs. Omolara, a woman of 60 years old, 

who has been married for over 30 years without a single baby, in the month of 

September 2014 gave birth to a beautiful and bouncing baby girl through IVF 

here in Nigeria (Olanrewaju: 2015). 

The paper concludes that the practice of surrogacy is a noble and 

essential service that allows couples suffering from infertility to have children of 

their own. However, surrogacy should only be practiced in a regulated 

environment. In as much as the practice can run without any regulations in a 

sort of ―free for all and everyone for himself‖ kind of way, regulating the 

practice would not only put an end or rather curb any potential exploitation but 

would also ensure the provision of standardized services. One may argue that 

regulating the practice of surrogacy would be taking away the autonomy of 

people and denying them their right to make decisions on matters affecting 



332 

 

their reproductive capabilities that regulating matters on reproduction is akin to 

inviting the state ‗to bed‘ with couples and thereby infringing on privacy that is 

associated with the act of reproduction. These sorts of arguments, it argued, 

are based or brought up by the fear of the 'unknown‘, effective regulation 

would not only provide parties more options in their decision making process 

but would also ensure that their decisions are protected by law. 

 

The paper therefore suggests surrogacy is a worthwhile technology that 

has helped and continues to help alleviate infertility especially with women who 

cannot bear children. It however, needs to be regulated to avoid abuse and 

other exploitative practices. The paper recommends drawing from the 

regulatory framework of the United Kingdom and Republic of South Africa, 

taking into account the norms and practices of the people of Nigeria, the legal 

system and its technological advancement. The following: 

Commercial surrogacy should be strictly forbidden and payment for 

surrogacy arrangements should be criminalized except payments for the 

following, see footnote (As adopted from the regulatory frameworks of United 

Kingdom & South Africa.): 

 

For a woman to be considered as a surrogate, the following conditions must be 

satisfied; 

1. A surrogate mother/host should be 21 years and above at the time of the 

surrogacy arrangement. The surrogate mother/host should be mentally 

competent at the time of entering the surrogacy agreement. A 

psychological analysis should be undertaken by a qualified practitioner to 

determine the mental and psychological capacity of the surrogate 

mother/host before a surrogacy arrangement can be entered into. 

2. The surrogate mother/host should have at least given birth to a child of 

her own. This in addition to medical records is evidence enough that she 

is capable of carrying a pregnancy to term. The surrogate mother/host 

should have a living child of her own at the time of the surrogacy 

arrangement agreement. This is because there is psychological 

attachment to bearing a child and the surrogate mother should have gone 

through that to understand what she is getting herself into. 
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3. The surrogate/host mother should not enter into the surrogacy 

arrangement under undue influence; the arrangement must be entered 

into by her freewill. The consent given should be informed, that is it is 

given voluntarily, with full understanding of material facts which include 

risks, explained in a language that the surrogate understands (Overy: 

2016). If the surrogate mother/host has a husband or partner, their 

consent should be sought as well. 

4. A surrogate mother should not enter into a surrogacy arrangement for 

commercial purposes. Her intention to enter into such an arrangement 

should not be for monetary purposes. However, reasonable compensation 

for loss of earnings while she is pregnant should be allowed and given. 

Funds for direct expenses towards the artificial fertilization, birth of the 

baby, medical cover and immediate care for the child after birth should 

be provided for. 

 

Before the artificial fertilization and transfer of embryos into the surrogate 

mother‘s uterus, the parties must enter into a surrogacy arrangement and sign 

a surrogacy agreement beforehand. The surrogacy agreement should have the 

following provisions; 

1. The surrogacy agreement should be in writing and should be signed by 

both parties. Oral arrangements should not be allowed. The writing 

should be in the national language of Nigeria, which is English. 

2. The agreement should be entered into in the Federal Republic of Nigeria 

under the relevant laws with respect to Law of Contract, and the said 

agreement should be acknowledged by a commissioner of oaths as the 

case may be.  

3. There should be a commencement clause in the agreement which will be 

effective only after it has been approved by the court. No artificial 

fertilization of the surrogate woman may happen before the agreement is 

in effect. Such fertilization will be considered a breach of law. 

4. The agreement should provide for the contact, care, upbringing and 

general welfare of the child to be born. It should also provide for the 

child‘s position in the event of the death of one or both of the 

commissioning parents before the birth of the child. A guardian to the 
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child should be named in the agreement in writing before artificial 

fertilization takes place. This is to ensure that the surrogate mother is 

not left with the parental responsibilities should the death of both 

commissioning parents occur. 

The surrogacy agreement and arrangement should have the following effect: 

1. A child born of surrogacy shall be considered for all intent and purposes 

as the child of the commissioning parents and shall be registered as such 

under the births and deaths registration in the department of registration 

of persons. This is only applicable if there was a valid surrogacy 

agreement entered and filed before artificial fertilization of the surrogate 

occurred. 

2. All parental responsibilities are and should be vested in the 

commissioning parents. A child born of surrogacy shall have no claims 

for succession, maintenance or related child responsibilities claims 

towards the surrogate mother and her husband and/or their relatives. 

These recommendations if accepted and implemented will go a long way in 

ensuring that the practice of surrogacy in Nigeria is safeguarded from 

corruption and exploitation. A regulatory framework would also ensure that 

services are standardized and made not only easy but also accessible. 
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Abstract 

The culture of most Nigerian societies has been such that the girl-child has 

been underprivileged compared to her male counterpart because of the norms 

of the society which ascribes to the boy-child certain superior roles in 

comparison to the girl-child. Most societies in Nigeria believe that the 

education of the boy-child is more important than that of the girl-child hence 

the boy-child‘s education is prioritized over that of the girl-child, this is well 

pronounced among many Nigerian societies. This paper focuses on the 

importance of education for the girl-child and its impact on society generally in 

terms of national development. The paper investigated the impact of the 

capability theory as enunciated by both Sen and Nussbaum on the girl-child 

education in Nigeria. The paper is descriptive and it utilized relevant literature 

to show the importance of education of the girl-child in Nigeria. The paper 

recommends strategies that would impact the capability of the girl-child in 

realizing her potential. The paper posits that the empowerment of the girl-child 
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in terms of education is an important aspect of the rights that the girl-child has 

to enjoy. It is therefore imperative for Nigerian society to educate the girl-child 

to unleash her capabilities towards sustainable national development. 
 

Word Count: 209 
 

Keywords: Girl-child Education, Empowerment, Capability Approach, 

Sustainable Development. 

 

Introduction 

Education of the girl-child is not only important for the achievement of 

individual goals and community development but more so national 

advancement. However, the gender phenomenon has become a controversial 

issue in most societies today because it describes the subjugated roles of the 

girl-child compared to her male counterpart. Gender is a socially constructed 

phenomenon. Patriarchal societies have ascribed the girl-child to certain roles 

which are inferior to that of the boy-child. These roles have been such that girls 

and boys have imbibed them in such a way that they perform them as natural 

phenomena in patriarchal societies (Butler, 2011; 2020; Dasper & Finkel, 2020; 

Collica-Cox & Schulz, 2020; Bergstrom-Lynch, 2020; Judice & Boydstrun, 2020; 

Hedenborg White, 2021). In most societies the ascription of these roles to 

males and females are culturally constructed in such a way that everybody 

within the society performs these roles as if it is naturally given; but, as earlier 

pointed out, these roles are such that the culture of the society determines 

which roles have to be performed by each of the sexes. However, sex belongs 

to a biological category, which is a concept that emphasizes the physiological 

or the reproductive potential of males and females. Whereas gender is the 

social elaboration of the biological sex which elaborates on the behavioural 

patterns of each of the sexes.  Therefore gender is usually thought of as 

belonging to nurture while sex is the result of nature.  

 

Girl-Child and Education 

Consequently, in most societies, girls are generally subjugated because the 

cultural norms of most societies in the world are such that girls are not 

considered as having rights hence we have inequality in those societies. In most 
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societies that are based on a patriarchal system, it is considered anathema for 

the girl-child to have any voice in the public sphere of the society. In most 

cases, in those societies, this kind of cultural norm has ramifications in other 

areas of the society.  In these societies, the boy-child is prioritized more than 

the girl-child in terms of education (Hobbs, 2020; Yakubova, 2020). This 

cultural norm, as earlier pointed out, reinforces gender inequality in society. In 

Nigeria, for example, most societies believe that educating the girl-child is a 

waste of resources because in the end the girls that are educated would be 

married to a man, and these girls would be bearing the man‘s name rather than 

the family name  (Onoyase, 2018; Odenigbo & Eze, 2019; Bichi & Imam, 2020). 

Invariably this gender inequality has affected the education of the girl-

child. For instance, it is estimated that most girls in Nigeria especially in the 

Northern part of the country are not educated or have no access to education. 

Out of 10.5million out-of-school children in Nigeria today, the majority of 

them are girls (British Council, 2014; Bichi & Imam, 2020; Okafor, 2020; 

UNICEF, 2020). Most of them are from poor families and they cannot be 

sponsored to attend school by their parents. The situation is most prevalent in 

the North West and North East of the country. In recent times the insurgency 

and the criminality in the Northern part especially North West and North East of 

Nigeria have made smooth running of education impossible for the girl-child 

due to incessant attacks of schools leading to kidnapping, banditry, forced 

marriages, killings, and adoption by various Islamic fundamentalist groups 

notably, Boko Haram, Islamic State(s) West African Province (ISWAP). 

Geographical and gender disparities in education are rampant in Nigeria and 

the country was not on track to achieve education for all which was supposed to 

be in 2015. School enrollment, progression, and completion rates in basic 

education are still low with a net attendant ratio for primary education of 60% 

(British Council, 2014; NEEDS, 2014). As a result of this gender inequality, the 

girl-child has a high risk of dropping out of primary school and not transiting 

to secondary school, and also not attending university education. Some of the 

challenges of girl-child education in Nigeria include poverty, girl-child labour, 

gender norms, and traditional practices, including early marriage, religious 

misconceptions and inhibitions, low status of women, the opportunity cost of 

education, the distance of schools where the girl-child lives, teenage pregnancy 
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and abortion, gender blind curriculum, gender insensitive instructional 

materials, girl-unfriendly school infrastructure, skewed female-male teacher 

ratios and HIV/AIDS, STDs, VVF, gender discrimination/gender inequality, to 

mention but few (British Council, 2014; Umbugadu, 2017; World Bank, 2018; 

Shehu, et al. 2020; Elewa, 2020; Jacob, 2020; Ishaku, 2020; Ogunode, 2020).  

These are factors that have been identified as militating against the realization 

of girl-child education and constituted a lot of hindrances to the acquisition of 

functional quality education of the girl-child. 

 

 

International Declarations for Change in Education 

From the foregoing, the girl-child has some hindrances because of the 

patriarchal system in Nigeria, especially in the Northern zone. Nigeria is a 

signatory to many United Nations charters as well as African charters like UN 

Convention on the Rights of the Child (CRC) adopted in 1981 and its Women‘s 

Rights Protocol of 2003; Education For All (EFA) 1990; Millennium Development 

Goal (MDG), 2000; UN Sustainable Development Goal 5 concerns gender 

equality and is fifth of the 17 SDGs established by the United Nations in 2015. 

The African Charter on The Right and Welfare of the African Child (ACRWAC), 

1999; and Child Rights Act (CRA), adopted in 2003.  There are also some 

policies and declarations which the Federal Government of Nigeria has enacted 

to promote gender equality such as the national policy on gender in basic 

education which is supposed to act as a vehicle for the attainment of these 

goals. Despite these noble policies, Nigeria has not been able to attain gender 

equality as of 2015 which the millennium development goal 3 has specified as 

the year that countries should attain the goals.  

 Some United Nations charters have made education a basic human right. 

Article 26 (i) of the universal nation's declaration of human rights states that:  

Everyone has the right to education. Education shall be free, at 

least in the elementary and fundamental stages. Elementary 

education shall be compulsory. Technical and professional 

education shall be made generally available and higher education 

shall be equally accessible to all based on merit (UN, 1948).  
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There have been declarations and treaties ever since these basic human rights 

were signed to make the ambitions into reality. The international bill of human 

rights has provisions on compulsory and free primary education and non-

discrimination in education (UN General Assembly, 1948). Besides this, there is 

also the Convention on the Elimination of All Forms of Discriminations against 

Women (CEDAW), (1979); and Convention of the Rights of the Child (1989). 

These two are comprehensive sets of legally enforceable commitments 

concerning both rights to education and gender equality. The Dakar Framework 

for Action and Millennium Development Goals, (2000) are drivers for education 

worldwide (UNESCO, 2000). The goals have many aims. Goal 2 aims for 

universal primary education, and goal 3 is to eliminate gender disparities in 

education. The specific targets of MDGs 2 and 3 are to: 

 Ensure that by 2015, children everywhere, boys and girls alike, will be 

able to complete a full course of primary schooling; 

 Eliminate gender disparity in primary and secondary education, preferably 

by 2005, and in all levels of education not later than 2015 (British 

Council, 2014). 

 The international community has made commitments to implement these 

goals and has therefore made a database to see whether these goals are being 

enforced worldwide. The Dakar framework for action deepens and complements 

the MDGs and in this regards it specifies more detailed goals and objectives 

mobilizing political wills as well as collectively committing nations to education 

for all. There is also a commitment to gender equality in the Dakar framework 

for action:  

Goal 2: ensuring that by 2015 all children, particularly girls…have 

access to, and complete, free and compulsory education of good 

quality; 

Goal 4: achieving a 50% improvement in levels of adult literacy by 

2015, especially for women; 

Goal 5: eliminating gender disparities in primary and secondary 

education by 2005, and achieving gender equality in education by 

2015, with a focus on ensuring girls‘ full and equal access to, and 

achievement, in basic education (UNESCO, 2000). 
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Ambitions for education are essentially captured in Sustainable Development 

Goal 4 (SDG4) of 2030 essentially Agenda which "aims to ensure inclusive and 

equitable quality education and promote lifelong learning opportunities for all‖ 

by 2030. 

 

Goal 5: Gender equality: ending all discrimination against women 

and girls is not only a basic human right, but it's also crucial for a 

sustainable future; it's proven that empowering women and girls 

helps economic growth and development (Sustainable Development 

Goals Report, 2016). 

 

As could be seen the goals target girls and also emphasize progressive 

achievements of gender parity and gender equality in education. The Dakar 

framework for action also deploys the language of human rights as well as 

commitments to earlier UN conventions that emphasize education for all.  

 Further, there has also been consensus by African nations on the Rights 

and Welfare of the child in the African Charter (1999). This charter notes the 

specific socio-cultural and economic realities of the societies in Africa. It 

challenges the cultural beliefs which militate against the rights of the child. It 

makes girls‘ education a priority and it grants girls the right to return to school 

after the delivery of their child. Most African nations are signatories to this 

charter including Nigeria.  

 

Taking Stock of Current State of Gender Equality in Education   

Despite repeated commitments and the approval of international and regional 

conventions and declarations for education for all and a multiplicity of 

programmes and projects which would have ensured access to quality primary 

and secondary education for all, there are still a staggering 57 million out of 

school children worldwide and most of these are in developing countries 

especially in sub-Saharan nations (UNESCO, 2014). According to the United 

Nations, children‘s Fund (UNICEF) girls are mostly excluded from the 

educational system though the enrollment rates have increased (United Nations 

Children‘s Fund [UNICEF], 2015). A recent statistical report shows that two-

thirds of the world illiterates are women; over a 63million girls around the 
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world are out of school (UNESCO Institute of Statistics, 2016), and girls' 

percentage out of school is 47% and these girls are not expected to enroll in 

school as compared to 35% of boys (UNESCO, 2016). In Nigeria, the situation is 

mind-boggling in terms of girl-child education. 62% of girls are out-of-school 

children (EduCeleb.com, 2020). According to a more recent 2019 data released 

by the Federal Ministry of Education; Akwa Ibom, Sokoto, and Katsina are the 

three leading states with the highest prevalence of out-of-school girls (Federal 

Ministry of Education, 2019). These three with eleven other states have the 

highest population of out-of-school girls in Nigeria; these states are mostly 

where the Boko Haram insurgency is ongoing and where banditry and other 

forms of criminality are rampant in the Northern part of Nigeria.  

 In recent years there have been higher primary Gross Enrolment Rate 

(GER) and a primary Net Enrolment Rate (NER) regarding the primary gross 

enrolment rate as well as primary net enrolment rate the male has higher 

enrolment rate. This is also replicated in the secondary school enrolment rate. 

In terms of gender parity index at all levels of education, girls are lower 

compared with boys in terms of enrolment (UNESCO, 2014). 

Between 1999 and 2010 the number of children out of school in Nigeria 

grew by 42% (UNESCO, 2014). In some cases, those living in rural areas could 

not access primary education since they are deprived of basic social amenities 

such as good roads, potable water, health centers, among other challenges. 

Thus out of school children are more in rural areas than urban areas – 36% to 

12%. In Northern states, girls living in rural areas are less likely to attend 

school. Renewed efforts are needed to encourage the girl-child to enroll in 

school. Disparities between boys and girls are not something that should be 

tolerated in any society because:  

Educating girls is good for development; girls‘ education 

encourages growth, contributes to stable and secure communities, 

reduces maternal and child mortality, reduces fertility rates, raises 

schooling levels for the next generation, and meets human rights 

standards. We still have far to go to meet the needs of all girls for 

basic education (British Council Report, 2014). 

 

Framework 
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The framework of this paper is Sen‘s Capability Theory which has been 

designed as an alternative to all development theories such as neo-classical 

theory which focuses on gross national product (GNP). The capability approach 

directs development goals away from the general level of growth of the society 

and focuses it on individuals in terms of living their lives which they can value 

as well as having freedom which makes them make choices for themselves (Sen, 

2004; 1985). In other words, the agency of the individual is given priority and 

this will lead to personal wellbeing, freedom and the agent would be able to 

influence social change and economic development. 

 Education is one of the main factors that propel economic development in 

the world today. Through education, most societies have developed. These 

societies are knowledge-based now through ICTs. They have given priority to 

the education of the girl-child because these girls would grow up and become 

mature women and contribute to the development of society. Women form half 

of the world's population and it would be wrong not to consider them in 

society. It is in this regard that feminist scholars criticize most development 

theories that do not challenge the power structure of the society which 

perpetuates subordination and inequality of women in the society. These 

feminists believe that there should be a radical structuring of the patriarchal 

society which would address the unequal structures or relations between men 

and women. It is believed that the notion of development cannot be gender-

neutral because it has different impacts on men and women in society. It is 

therefore believed that women should be empowered to participate in the 

development of society (Biswas & Daylami, 2019; Schmidt, et al. 2021).  

 Again empowerment is the process of gaining access and developing 

one‘s capacities to participate actively in shaping one's own life and that of 

one‘s‘ community in economic, social, and political terms (United Nations Social 

Development, 2012; Biswas, et al. 2020; Gupta, 2021; Abdellatif, 2021). There 

are many levels of empowerment such as; social, educational, political, 

economic, and psychological. They are all related and intertwined. What 

empowerment connotes is that the capabilities of women as rational 

autonomous agents who decide their lives and participate in society are 

enhanced. Sen takes care of certain aspects of individuals in terms of their well-

being which can make them function properly. He believes that any 
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development agenda should take care of individuals in terms of their abilities 

and provide resources that would lead to proper functioning.  

 The core concepts of Sen's capability theory are functionings and 

capabilities. When evaluating any development project we should look at the 

functionings that are available for anybody in terms of how resources have been 

able to allow people to achieve a certain quality of life that will enhance their 

lives. Functionings are, therefore "states of being and doing such as being well-

nourished, having shelter, education, health facilities. Capability refers to the 

set of valuable functionings that an individual has access to and what this 

means is that functioning provides certain commodities which the person could 

deploy in terms of his capability to choose between different functioning 

combinations. In this regard, one can choose between different kinds of lives 

which one values. These sets of functioning relate to certain aspects of life – 

capabilities of literacy, the health of political freedom.  

 From the foregoing, the capability theory is anchored on individual 

development and takes care of girl-child accessibility to education. This has 

been expanded by Martha Nussbaum in her book Women and Human 

Development (2001).In the same vein, Nussbaum extends the capability theory 

of Sen to the area of justice and views justice as part of the capability for 

women to enjoy certain basic rights for them to function properly. The author 

further argues that justice must be linked with development which 

developmental economists have ignored. The author believes that gender 

difference and oppression are problems of justice because women in many 

patriarchal societies are not treated as ends in their own right but as mere 

instruments of the ends of others.  Unequal, social, political, and economic 

arrangements give women unequal capabilities which could make women not 

have the capabilities to live a full life of opportunities and liberties. She argues 

that certain fundamental capabilities which make for full human functioning are 

necessary for any social arrangement. These are life, bodily health, and 

integrity, being able to imagine, think and reason, affiliation, recreation and 

have control over one‘s political and material environment, being able to have 

emotion (Nussbaum, 2001; 2011).  

 Nussbaum (2011) finds a common approach between the capabilities' 

approach and the rights-based approach which has dominated the 
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developmental discourse. She believes that rights should be seen as part of 

capabilities. She also believes that these capabilities if they are fully in 

operation in any society would lead to human dignity in an Aristotelian sense. 

The combined works of Sen (2004) and Nussbaum (2011) has become a 

cornerstone for development projects, especially for women. The capability 

approach gives prominence to certain rights which make developmental 

projects take cognizance of women's deprivation in any social arrangement. In 

this regard educating the girl-child is a capability to function properly in any 

society and to contribute in a meaningful and positive way to the development 

of the society (Dejaghere, 2020; Gil, 2020).  

In the case of Sen, in his normative development aspect, it is concerned 

mainly with improving people's lives by providing certain practical capabilities 

which would make life more meaningful for people. For instance, girl-child 

education is seen as a capability for girls to function properly in any society. It 

empowers them to have relevant knowledge as skills to understand and deal 

with life challenges. Education makes girls marry at an appropriate age which 

eventually rubs on health problems. They would be able to understand the 

challenges of life and will take better care of their families‘ health and well-

being. Educated girls become role models in their communities and inspire girls 

to pursue education. It makes them perform any work when they become adults 

and break what could be called the glass ceiling because they can do and 

perform any job which men can do especially in science, technology, and 

mathematics. It is argued that with education women can advance to any 

position and as such the glass labyrinth is achieved. 

 Girl-child education also will give them much wider opportunities when 

they grow up to become women. Jobs that expand women‘s agency will 

increase their spectrum of choices and strengthen women‘s capabilities to act 

on those choices. Besides this, jobs which they get when they grow up can also 

teach skills, build networks and change attitudes and behaviours all of which 

can improve their capabilities to act on things they value in life. 

 

Strategies to Overcome Impediments to Girl-Child Education 

The government at both federal and state levels should deploy certain 

strategies to stop school girl-child in Nigeria. The government should enact 
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laws that would prevent the girl-child from dropping out of school because of 

early marriage. The government should provide an enabling environment for 

the girl-child by providing free, compulsory education as well as a safe and 

supportive educational environment, free from abuse, with separate toilet 

facilities. More schools should be built in rural areas to avoid long distance 

trekking to school by the girl-child. The federal and state governments should 

also embark on advocacy and sensitization of communities to drum the 

importance of girl-child education. A greater role has to be played by the 

Ministries of Women Affairs all over the country by tackling certain challenges 

that the girl-child faces and to achieve this, constant pressure has to be 

brought to bear on the ministries. Literacy programmes should be incorporated 

with life skills components so that the girl-child can be well equipped to 

perform her roles more effectively (Onyido, & Osigwe, 2017). Traditional and 

religious leaders can also sensitize their communities of the importance of 

educating the girl-child for the overall development of their communities. 

 The non-governmental organizations (NGOs) also have some roles to play 

by seeking to protect the interest of the girl-child. They should also sensitize 

society about the importance of educating the girl-child to contribute to the 

development of society. 

 The parents and guardians should allow and encourage their female 

children to enroll in schools, overcome the paralysis of illiteracy, and acquire a 

proper awareness of their potentials, rights, and higher responsibilities in 

society.  

The girl-child on her part should strive to break through developmental 

barriers with determination, perseverance, and the desire to overcome the 

natural challenges of her origin. She should be empowered to speak out on 

problems that affect her. This is done through workshops, drama, song, and 

creative arts. Through these, the girl-child learns negotiation skills on - how to 

speak out, have self-confidence, and develop decision-making and leadership 

skills. 

 

Conclusion 

For any society to develop, the girl-child should be given quality education. 

Girl-child education is a strategic development priority. Better educated girl-
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child tend to be more informed about nutrition and healthcare, have fewer 

children, marry at a later age, and their children are usually healthier, (should 

she choose to become a mother). She is more likely to participate in the formal 

labour market and earn higher incomes. All these factors combined can help lift 

households, communities, and countries out of poverty.  The girl-child should 

therefore be made to know that education is empowerment and when she is 

empowered, she can fight for her rights and exercise such. Education of the 

girl-child therefore must be a priority in the educational process of any nation. 

Lack of education of the girl-child denies her the knowledge and skills needed 

to advance her status and so she remains below the poverty level. 

 When the Girl-Child is educated, her knowledge base is expanded; she 

can understand and undertake socioeconomic, cultural, and political 

transformations necessary to achieve the development of the society. Education 

of the girl-child is positively related to her living standard and the only effective 

scheme to alleviate poverty. Sen‘s and Nussbaum‘s capability theory is 

important for the girl-child education because the theory emphasizes the 

functioning of the girl-child properly in society and as such her freedom is 

expanded. Furthermore, with education, the ability of the girl-child would have 

been unleashed and she would contribute positively to the overall development 

of society. 
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Abstract 

Education is one of the most potent instruments for change, transformation 

and progress in the political, social, economic, scientific and technological 

aspects of any nation. Primary education is the basic level of education in the 

formal system of education in Nigeria. However, it has been posed with several 

challenges over the years as its management has changed from one person, 

group of persons or tier of government to another even in the south west 

region of the nation. Some of these challenges include: teachers strike and poor 

salary structure, poor infrastructural facilities, problems of competent teachers, 

poor funding and students' deviant behaviours. Strategy planning which 

provides potential and opportunity for planners and managers to act proactively 
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to the future, technology, and the environment as a whole is advocated for the 

management of primary education in order to achieve its intended goals. 
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Introduction 

Education is a vehicle for national change and also a great tool for economic, 

social, political, technological and sustainable development of a Nation. It 

enables the people to acquire and develop the knowledge, values and skills to 

participate in decision making about them, individually, collectively and globally 

(Ekwueme, 2016). Education is also seen as a process by which a country 

generates the knowledge, skills and abilities necessary for its survival and 

sustenance. It is therefore an agent of development valued by all nations of the 

world because it has brought total liberation to man. It has also transformed 

man from ignorance and misery to knowledge and happiness and also made 

man useful to himself, his generation and beyond (Etor, 2013). Education is the 

means through which the aims and habits of a people are transmitted from one 

generation to another. In its technical usage, education is the formal process by 

which society deliberately transmits its accumulated knowledge, skills, 

customs, norms and values from one generation to another (Okujagu, 2013). 

From the above definitions, education can thus be seen as that which deals with 

the generation, transmission and acquisition of knowledge, skills, values, 

attitudes, norms and habits, among others and develops individuals to be 

useful to both themselves and society at large.  

       Education usually occurs under the guidance and supervision of 

educators although learners could also educate themselves. There are three 

major types of education that exist. They are - formal, non-formal and informal 

education (Radhika, 2018). Formal education started to occur in an organized 

education model, structured and administered by laws, rules and norms, and 

strictly subject to curriculum objectives, methodology and content. This form of 

education involves the instructor (teacher), learners and the school institution 

(Albulene & Arif, 2016). Participants in formal education are expected to attend 

classes, subject themselves to assessment that is meant to take learning to the 
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next stage and it results in the attainment of diplomas and degrees (Radhika, 

2018). Non-formal is flexible in terms of curricula, and methodology but 

learning in ‗these settings‘ are not by chance, instead it is intentional and 

organized. Students‘ needs and interests are placed in the center and the time 

frame is lacking. Additionally, the contact between students and instructors is 

significantly less and most of the learning activities happen outside class and 

institutions. Informal education does not follow a plan, it happens in all settings 

and learning is unconscious (Albulene & Arif, 2016). In informal education the 

responsibility for learning rests with the individual. Mistakes are valued and are 

considered vital to learning, more mistakes mean more learning. This form of 

education in most cases happens in friendships, families and work 

environments (Novosadova, Selen, Piskunowicz, Hassan, Mousa, Suoheimo, 

2013). 

 In Nigeria, formal education is divided into three stages: primary 

education, secondary education and tertiary education. Primary education is 

typically the first stage of formal education that comes after kindergarten and 

before secondary education. Furthermore, it is the education given in 

institutions for children aged 6-11 plus. It is also called elementary education 

and takes place in primary school. This stage provides basic skills in reading, 

writing and arithmetic in order to establish a strong and solid foundation for 

learning (Federal Republic of Nigeria, 2012). The functions of primary education 

are to bring up or to develop children; inculcate permanent literacy and 

numeracy, and ability to communicate effectively; lay a sound basis for 

scientific, reflective and sound thinking; give citizenship education as a basis 

for effective participation in and contribution to the life of the society and 

molding the character and develop sound attitude and morals in the child 

(Federal Republic of Nigeria, 2012; Kolangi, 2014). However, despite the 

importance primary education plays in the development of Nigeria, it has been 

observed that there is a great deal of mismanagement even in the south west 

part of Nigeria (Olaniyan  &Obadara, 2008; Adeyemi, 2009; Alaba, 2010 and 

Oni, 2017). 

 According to , management is people working together to find, interpret 

and achieve the objectives of the organization by applying different functions 

like planning, organizing, staffing, relationship among different stakeholders, 
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leading and controlling (Lussier, 2019). Management in school is usually a 

means of setting goals in a realistic way and establishing plans to achieve them, 

which includes setting objectives, allocation of resources, evaluating the impact 

and delivering the result in the light of evaluation (Pont, Nusche and Moorman, 

2008; Lussier, 2019). Management is a process that typically consists of 

planning, organising, mobilizing and controlling performance to determine and 

achieve goals which have been determined through the placement of human 

resources (Dolechek, Lippert, Vengrouskie and Lloyd, 2019; Aho, 2020). 

Planning is an aspect of management that involves defining an organization‘s 

goals, establishing an overall strategy for achieving these goals, and developing 

comprehensive plans to integrate and coordinate activities (Aho, 2020). 

However, for planning to be very effective, it has to be strategic. 

 Strategic planning provides potential and opportunity for planners to act 

proactively to the future, technology, and the environment as a whole. In 

reality, a primary education improvement strategy should place effective 

teaching practices as a key strategy for improvement (Yureva, Yureva and 

Burganova, 2016). Furthermore, in strategic planning, the future of primary 

education that educators and the government want must be initially defined 

through the partnership and collaboration of the various networks of concerned 

educational partners. Then, the learning system for planning such a future can 

be designed. In other words, the image of the appropriate education system 

and policy should be provided at the stage, and then an agreement is reached 

through a consecutive technical analysis and modification and the most 

important strategic management success key factor in any education is human 

resources to achieve a successful organization as school (Amoli & Aghashahi, 

2016). Through investigation of the Strengths, Weaknesses, Opportunities and 

Threats (SWOT) within and outside the primary school organization, strategic 

planning ideas can be planned (Yaakob, Musa, Habibi and Othman, 2019). 

 

Concept of Primary Education 

Primary (or elementary) education consists of the first four to seven years of 

formal, structured education (Bokova, 2014). They are typically designed to 

provide young children with functional literacy and numeracy skills and to be 

guaranteed, solid foundation for most areas of knowledge and personal and 

https://en.wikipedia.org/wiki/Literacy
https://en.wikipedia.org/wiki/Numeracy
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social development to support the transition to secondary school (Olaniyan & 

Obadara, 2008). In general, primary education consists of six to eight years of 

schooling starting at the age of five to seven, although this varies between, and 

sometimes within, countries. Globally, in 2008, around 89% of children aged six 

to twelve were enrolled in primary education, and this proportion was rising 

(Bokova, 2014). Primary education begins at around age 3 for the majority of 

Nigerians. Students spend six years in primary school and graduate with a 

school-leaving certificate. Subjects taught at the primary level include 

mathematics, English language, Christian Religious Knowledge, Islamic studies, 

Agricultural science, Home economics and one of the three main indigenous 

languages and cultures: Hausa-Fulani, Yoruba, and Igbo. Private schools also 

offer computer science, French, and Fine Arts. Primary school students are 

required to take a Common Entrance Examination to qualify for admission into 

the Federal and State Government Secondary schools, as well as private ones 

(Federal Government of Nigeria,2012). Before 1976, education policy was still 

largely shaped by the colonial policy of the British Colonial Period. In 1976, the 

Universal Primary Education program was established. This program faced 

many difficulties and was subsequently revised in 1981 and 1990. The 

Universal Basic Education, UBE, came as a replacement of the Universal Primary 

Education and intended to enhance the success of the first nine years of 

schooling The UBE involves 6 years of Primary School education and 3 years of 

Junior Secondary School education, culminating in 9 years of uninterrupted 

schooling, and transition from one class to another is automatic but determined 

through continuous assessment. This scheme is monitored by the Universal 

Basic Education Commission, UBEC, and has made it "free", "compulsory" and a 

right of every child (Universal Basic Education Commission, 2004, Opoh, 

2015). Therefore, the UBEC law section 15 defines UBE as early childhood care 

and education. The law stipulates a 9-year formal schooling, adult literacy and 

non-formal education, skill acquisition programs, and the education of special 

groups such as nomads and migrants, girl child and women, Al-majiri, street 

children and disabled people (Aderinoye, 2007). 

 

 

Concept of Strategy Planning 

https://en.wikipedia.org/wiki/Secondary_school
https://en.wikipedia.org/wiki/Hausa%E2%80%93Fulani
https://en.wikipedia.org/wiki/Yoruba_language
https://en.wikipedia.org/wiki/Igbo_language
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Strategy is a pattern in a stream of decisions. It is about shaping the future and 

is the human attempt to get to desirable ends with available means‘ (McKeown 

(2011). Kvint (2009) defines strategy as a system of finding, formulating, and 

developing a doctrine that will ensure long-term success if followed faithfully. 

When there is uncertainty in an organization, strategy serves as an 

organizational compass, pointing the direction to where the organization needs 

to go without disregarding where they are or they have been. Strategy is an 

action that managers take to attain one or more of the organization‘s goals. It 

is also a general direction set for an organization and its various components to 

achieve a desired state in the future. On the other hand, planning means 

defining an organization‘s goals, establishing an overall strategy for achieving 

these goals, and developing comprehensive plans to integrate and coordinate 

activities (Lussier, 2019). 

 Strategic planning may be defined as the process of determining the 

objectives of the organization and the resources to be used to attain these 

objectives, as also the policies to govern the acquisition, utilization and 

disposition of these resources. A strategy is all about integrating organizational 

activities and utilizing and allocating the scarce resources within the 

organizational environment so as to meet the present objectives. While 

planning a strategy it is essential to consider that decisions are not taken in a 

vacuum and that any act taken by the organization is likely to be met by a 

reaction from those affected, competitors, customers, employees or suppliers 

(Blatstein, 2012). Strategic planning provides a blueprint for achieving 

organizations‘ goals. When creating a strategic plan, there are certain objectives 

that the organization is trying to satisfy during the execution of the strategic 

plan. Understanding the organizational objectives of a strategic corporate plan 

will help to create efficient plans to guide organizations‘ growth (Root, 2014). A 

strategic plan is a document used to communicate with the organization, the 

goals and actions needed to achieve those goals and all of the other critical 

elements developed during the planning exercise. However, strategic planning 

is an organizational management activity that is used to set priorities, focus 

energy and resources, strengthen operations, ensure that employees and other 

stakeholders are working toward common goals, establish agreement around 

intended outcomes/results, and assess and adjust the organizations‘ direction 
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in response to a changing environment. It is a disciplined effort that produces 

fundamental decisions and actions which shapes and guides what an 

organization is, who it serves, what it does, and why it does it, with a focus on 

the future. Effective strategic planning articulates not only where an 

organization is going and the actions needed to make progress, but also how it 

will know if it is successful (Rothaermel, 2012). 

 

Importance of Strategy Planning 

Strategy planning is a necessary requirement for sustained competitive 

advantage on organizations. Competitive advantage is that which keeps some 

organizations ahead of their competitors (Maleka, 2014). It was pointed out 

that organizations, which have a competitive advantage, tend to perform much 

better than others. Furthermore, it was stated that some organizations may 

achieve competitive advantage without a thorough strategic plan but for the 

most players out there, it is vital to plan strategically, i.e. analyses, create, 

implement and monitor continuously (Rothaermel, 2012). It is not guaranteed 

that organizations will ever achieve competitive advantage conducting strategic 

planning but it is an essential process of the organisations. Strategy planning is 

used to achieve the competitive advantage and to integrate all the functional 

areas of the company by facilitating the communication between the managers 

of all levels. It also assists to view things from a broader perspective (Johnson, 

Scholes & Whittington, 2008). Strategy planning also facilitates collaboration. 

Other benefits of strategy planning include: defines organization‘s vision, 

mission and future goals; identifies the suitable strategies to achieve the goals; 

improves awareness of the external and internal environments, and clearly 

identifies the competitive advantage; increases managers‘ commitment to 

achieving the organization‘s objectives; improves coordination of the activities 

and more efficient allocation of organization‘s resources; enhances better 

communication between managers of the different levels and functional areas; 

reduces resistance to change by informing the employees of the changes and 

the consequences of them and strengthens the organization‘s performance 

(Cox, Daspit, McLaughlin and Jones, 2012; Blatstein, 2012; Maleka, 2014). 

 

Management of Primary Education in Southwest, Nigeria 
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Management is people working together to find, interpret and achieve the 

objectives of the organization by applying different functions like planning, 

organizing, staffing, relationship among different stakeholders, leading and 

controlling (Lussier, 2019). Management in school is usually a means of setting 

goals in a realistic way and establishing plans to achieve them, which includes 

setting objectives, allocation of resources, evaluating the impact and delivering 

the result in the light of evaluation (Adokiye, 2013). In education management 

is the organization and mobilization of human and material resources for the 

achievement of the goal of education. Generally, the goal of education is 

developing the child's knowledge, skills, habits, abilities, attitudes and other 

forms of behavior which are of positive value to the society in which he lives. 

Human resources, in the primary and secondary education systems, comprise 

men and women, right from the principal, head teacher down to the gardener. 

The material resources include classrooms, equipment, and all sorts of assets. 

In order to accomplish the goal of education, the educational resources should 

be available in adequate quantity and quality (Oni, 2014), members of the 

academic community engage in meaningful teaching and learning, and the 

personnel, whose responsibility is to oversee the affairs of the system and 

ensure enforcement of standard, play their role effectively well (Oni, 2009). 

 Management of primary and secondary education started right from the 

establishment of the first set of schools. The Christian Missions, who laid the 

formal educational foundation in the country, were, indeed, the first set of 

managers of the education system. All alone, they administered the system for 

the first four decades (1843 -1882). The primary goal of the Church Missions 

was evangelism. They only used education to accomplish their goal. The 

Missions did not pay attention to the quality of the personnel to impart 

knowledge. Qualified teaching workforce was grossly inadequate. In most 

cases, the priest, his wife, and their attendants served as teachers. Material 

resources too were insufficient. The same building, used as a church, also 

served as a classroom, the most important material resource. Funds were 

scarcely available resulting in poor provision of reading and writing materials. 

The curriculum of primary education was heavily religion-biased. Worse still, it 

was not deep in content. There were no regular school hours, no common 

syllabus, no standard reading materials for teachers and pupils, no central 
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examination system, and the supervision of schools was inadequate. There 

were no official rules and regulations to control the actions of the Missions. 

Each Mission was just doing what it liked the way it felt it should be done 

(Fafunwa, 1991; Oni, 2017).  

 Incontrovertibly, the obvious inadequacies showed poor management 

style of the Church Missions. Understandably, there were criticisms from the 

nationalists who called for a change. Government reacted to the public call for 

improved administration by the enactment of the first Education Ordinance in 

1882. The colonial government established its first primary school 17 years 

later. This clearly was poor management as the Ordinance became obsolete, 

just five years after it was put into operation, and had to be replaced with the 

Education Ordinance of 1887. For seven decades;1882-1952, the colonial 

government played a prominent role in the management and quality control of 

the nation's primary and secondary education through the enactment of a 

number of Education Ordinances, Education Proclamations and Education 

Codes. The foundation for the nation's basic organizational structure was laid 

in the Lyttleton Constitution, enacted in 1954. Each of the governments of the 

Federal Territory of Lagos, and Western Region enjoyed a measure of 

autonomy. Each government engaged in the management of the primary 

education systems in its jurisdiction (Oni, 2009). George, Olayiwola, Adewole 

and Osabuohien, (2013) reported that after attaining independence in 1960, the 

Nigerian government made efforts to reshape the education system in line with 

the yearnings of the time. Furthermore, it was observed that Nigeria‘s 

government after independence favoured the public school system that would 

promote a national identity over ethnic and religious differences. Successive 

government used public education to promote national unity, and build human 

resources for the exploration of the country‘s natural resources  

 The responsibility for the management of primary education involves the 

Federal, State, and Local Government of the Federation. The Federal 

Government‘s role in the implementation of the Universal Basic Education (UBE) 

is to ensure quality control and maintenance of uniform standards and general 

coordination of programme implementation. The State Governments have 

constitutional and legislative responsibility to manage the UBE and get a 2% of 

the Federal Consolidated Revenue as grants in support of UBE (Federal Ministry 
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of Education, 2007). In order to ensure effective administration of education 

and to see that educational objectives are attained, both the federal and state 

governments established a number of parastatals and institutions charged with 

the responsibility for various levels of educational institutions. The 

administration of primary schools is delegated to the local governments. In 

1989, the Federal Military Government inaugurated the National Primary 

Education Commission (NPEC). The National Primary Education Commission 

(NPEC) ensures that standards in primary schools are maintained and that 

teachers‘ salaries are paid as and when due. Any policy formulated by the NPEC 

is implemented in the primary schools through the State Primary Education 

Board (SPEB) and the Local Government Education Authority (Peretomode, 

2004).Despite the changes that has occurred in the management of primary 

schools, there are still numerous challenges facing the primary school 

education in south west Nigeria. The Nigerian educational sector at all levels is 

plagued by a myriad of problems which has now become a going-concern after 

years of un-arrested deterioration with the primary sub-sector been the worse 

hit. There is therefore a need for strategy planning. 

 

 

Strategy Planning: A way forward for management of Primary Education in 

south west Nigeria 

In education, strategy planning is the design of the direction and constructive 

change of a school going forward. It consists of words, namely: planning and 

strategy (Yapandi, 2018). According to the Texas Workforce Commission 

(2005), planning sets the direction for something and strategies are methods 

for achieving goals and objectives. Strategic planning is important in 

management as it allows managers to start with the desired outcomes and work 

backwards to identify what will produce those results. In addition, it helps 

schools to make fundamental decisions that guide them to the vision of 

developing the future. According to Chang (2006), strategic planning is the 

process of determining what a school wants to achieve and how to direct the 

school and resources to achieve the goal for several months and years. A 

strategic plan is a roadmap to direct a school from its present state to a 

condition in five or ten years. In addition, it is a powerful effort to produce 
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decisions and fundamental actions that shape and guide what a school (or other 

entity) is, what it does, and why it does it (Yureva, Yureva & Burganova 2016) 

       In strategic planning, the future primary education wants to be defined 

must be initially defined through the partnership and collaboration of the 

various networks of educational partners concerned. Then, the learning system 

for planning such a future can be designed. In other words, the image of the 

appropriate education system and policy should be provided at the stage, and 

then an agreement is reached through a consecutive technical analysis, 

analysis, and modification and the most important strategic management 

success key factor in any education is human resources to achieve a successful 

organization as school (Amoli and Aghashahi, 2016). Through investigation of 

strengths, weaknesses, current opportunities and threats within and outside the 

organization, strategic planning ideas can be planned. Planning is a primeval 

aspect of human development as preparing for the future has always been part 

of man either as an individual, organization or a nation. The preparation for the 

future often appears in the form of a mental picture of a desired or expected 

future (Sanubi, 2015). 

 In school management, vision statements would appear very crucial as 

motivation towards greater work efforts. Strategy planning in primary school 

will therefore emphasize or strengthen the vision of the school as it is an 

essential step in building a political consensus on a broad school development 

strategy which encompasses the responsibilities, roles and duties of the 

different aspects in the school (Becky,2007). Every vision provides a compelling 

and persuasive logic of where a school is heading and everyone is expected to 

know the direction and the reason for doing so. In effect, the vision of primary 

education must be a shared vision so that all the stakeholders and members of 

staff understand their contributory role in its achievement. Furthermore, in 

strategy planning, the vision of primary education must be concrete and be the 

desire of all not just that of an individual but one that is developed from the 

common will, values, norms and beliefs that are shared by all so that everyone 

endeavours to align his/her goals towards the achievement of the common 

vision of the primary education (Sanubi, 2015). After stating the vision, strategy 

planning in primary education management also involves identification of the 

set goals which is then followed with an analysis of achieving the set goals. In 
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addition, strategy planning involves the process of identifying the school 

challenges and designing the strategies and policies needed to mobilise 

available resources to resolve them in order to move the school towards the 

desired path of growth and development (Opoh, 2015;Sanubi, 2015). 

Furthermore, it was posited that for primary education in the south west to be 

properly managed, the government has to set strategic goals and targets and 

also organize frameworks for implementing, coordinating and monitoring the 

plan in which the broad goals and specific targets are pursued through the 

formulation of policies, articulation of appropriate projects and programmes 

and the mobilization of available resources (human and material resources) for 

their effective realization (Obadan, 2004).      

 Strategy planning for primary education is thus the process of 

deliberately and consciously developing a blueprint and action agenda for 

translating the shared vision and goals of primary education into reality. It is 

the process that school management could use in the transformation of 

thoughts, ideals, desires, expectations into possibilities through the 

identification and analysis of how they can be realized while taking into 

cognizance the social dynamics and available resources present (Sanubi, 2015). 

 

Recommendations 

The following recommendations are posed. They include: 

1. Management should constantly employ strategy planning in addressing 

the challenges and problems facing primary education in south west 

Nigeria. 

2. Strategy planning should be carried out to ensure that all stakeholders 

involved in primary education display unquestionable commitment 

towards the shared vision and goals of primary education in order to see 

it become a reality  

 

Conclusions 

The management of primary education in Nigeria has been assigned to various 

tiers of Governments and several commissions. It has also gone through several 

experiments. Several challenges have faced primary education since its 

inception. These challenges include: teachers' strike, inadequate human and 



374 

 

material resources, low finances and funding, students' deviant behaviours 

amongst others. These challenges have nearly destroyed the Nigerian primary 

education (public school). Even now in the present Universal Basic Education 

programme, the responsibilities of administration and financing primary 

education are still shared among the three tiers of government. It is very 

important for the Nigerian government to find a permanent solution to the 

problem of instability in the control and management of primary school 

education. This therefore calls for strategy planning which helps the 

government and all those involved in the management of primary school 

education to state the vision, mission, goals and objectives and ensure that 

they are shared among all the stakeholders in the education process so that 

they display great deal of commitment towards the desired future of primary 

education. Strategy planning would also ensure that all hands are on deck in 

mobilising available human and material resources in a bid to move the school 

towards the desired path of growth and development and also translating the 

ideals, beliefs and values of primary education into reality. When strategy 

planning is done, primary education in the south west region of the Nation will 

take a great leap in management. 
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Abstract 

Internally Displaced persons (IDPs) are mostly victims of inhumanity of man 

against man. The activities of Boko Haram and Fulani Herdsmen in Northern 

Nigeria   increased the flow of refugee and violent disorder in the region. The 

study evaluates Internally Displaced persons and gender-based sexual violence 

against the girl-child in Abuja. The research examines variables such as 

conditions towards the basic necessities of life, livelihoods, education and other 

socio-economic rights.  Population of the study is all internally displaced people in 

the four camps within Abuja. .  According to the international organization for 

migration (IOM, 2018), there are 20,924 internal displaced persons in Abuja 

camps. A sample size of three hundred and Ninety (390) respondents was 

chosen. The study adopted Maslow Hierarchy of Needs as the theoretical 
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Framework.  Information was collected from Key Informant Interview and In-

Depth Interview. Qualitative data were analysed through content analysis, and 

the quantitative data through simple percentage. Results showed that the 

majority of the respondents showed varied degrees of psycho-social problems 

while they all showed various degrees of social needs. It was concluded that the 

IDPs experienced emotional, psychosocial as well as physical health problems. 

It recommends that government and relevant non-Governmental Organisations 

(NGOs) should do everything possible to address the health and social support 

needs of the (IDPs). 
 

Word Count: 212 
 

Keywords:  Internally Displaced Persons, Social Needs, Sexual Violence, Human 

Rights, Girl-child. 

 

Introduction 

Violence against women is a persistent and universal problem occurring in 

every culture and social group.  It has been called ―the most pervasive yet least 

recognized human rights abuse in the world.‖ Accordingly, the Second World 

Conference on Human Rights in Vienna in 1993 and the Fourth World 

Conference on Women in 1994 gave priority to this issue which jeopardizes 

women‘s lives, bodies, psychological integrity and freedom. Violence against 

women is often known as ‗gender-based‘ violence because it partly stems from 

women‘s subordinate status in society. It includes any act or threat by men or 

male dominated institutions that inflict physical, sexual, or psychological harm 

on a woman or girl because of their gender (WHO, 2002).  A form of gender-

based violence, sexual violence has been defined as ―any sexual act, attempt to 

obtain a sexual act, unwanted sexual comments or advances, or acts to traffic a 

person‘s sexuality, using coercion, threats of harm or physical force, by any 

person regardless of relationship to the victim, in any setting, including but not 

limited to home and work.‖(Logar, 2000).  It takes myriad forms such as sexual 

assault, rape, forced marriage, genital mutilation, sexual slavery or trafficking. 

It can happen in a bedroom, alleyway or war zone. Justifications for violence 

frequently evolve from the interaction between gender and social variables such 

as race, ethnicity, and socioeconomic class which affect women‘s experiences 
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of violence. Most cultures, traditional beliefs, norms and social institutions 

legitimize and therefore perpetuate violence against women. The qualities that 

are considered ―male‖ or ―female‖ are based on two factors such as Masculinity; 

often associated with characteristics such as aggressiveness, competitiveness, 

dominance, strength, courage and control, while Femininity, on the other hand, 

is associated with weakness, gentleness, tolerance, passivity and emotion. 

These characteristics result from a combination of biological, cultural and social 

influences and relate to our understanding of power in the society as a whole 

(Chukwunka, 2018b.). 

Gender-based violence includes physical, sexual and psychological 

violence such as domestic violence; sexual abuse, including rape and sexual 

abuse of children by family members; forced pregnancy; sexual slavery; 

traditional practices harmful to women, such as honor killings, burning or acid-

attack, female genital mutilation, dowry-related violence; violence in armed 

conflict, such as murder and rape; and emotional abuse, such as coercion and 

abusive language. Trafficking of women and girls for prostitution, forced 

marriage, sexual harassment and intimidation at work are additional examples 

of violence against women (UNFPA, 2000). The primary inequality that gives rise 

to gender-based violence is the power inequality between women and men. 

Gender violence occurs in both the ‗public‘ and ‗private‘ spheres. Such violence 

not only occurs in the family and in the general community, but is sometimes 

also perpetuated by the state through policies or the actions of agents of the 

state such as the police, military or immigration authorities (Chukwuka & 

Onwumelu, 2015). The major types of Gender-Based Violence include:  

 Overt physical abuse (includes battering, sexual assault, at home or in 

the workplace)  

 Psychological abuse (includes deprivation of liberty, forced marriage, 

sexual harassment, at home or in the workplace)   

 Deprivation of resources needed for physical and psychological well-

being (including health care, nutrition, education, means of livelihood)   

 Treatment of women as commodities (includes trafficking of women and 

girls for sexual exploitation) (Morrison, Smart, & Scot, 2015).   
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According to Kirchoff & Kirchoff, (1984), Family, Society and the State are 

the three Gender-Based factors that influence sexual violence. First, family is 

one of the primary sites of gender violence in society. It prepares its members 

social life, forms gender stereotypes and perceptions of division of labor 

between the sexes. It is also the arena where physical abuses (spousal 

battering, sexual assault, sexual abuse) and/or psychological abuses occur. 

(Domestic violence can also take such forms as confinement, forced marriage of 

woman arranged by her family without her consent, threats, insults and neglect; 

overt control of a woman‘s sexuality through either forced pregnancy or forced 

abortion). It is often seen as a ‗private‘ issue and information about it is 

lacking. Second, the society is another factor where there is sharing of common 

social, cultural, religious or ethnic belonging.  It perpetuates existing family 

structure and power inequalities in family and society. The society justifies the 

behaviour of male abusers aimed at establishing control over women in the 

family, and supports harmful traditional practices such as battering and 

corporal punishment. The workplace can also be a site of violence, either in 

governmental service or in a business company; women are vulnerable to 

sexual aggression (harassment, intimidation) and commercialized violence 

(trafficking for sexual exploitation). Moreover, the state legitimizes power 

inequalities in family and society and perpetuates gender based violence 

through enactment of discriminatory laws and policies or through the 

discriminatory application of the law. It is responsible for tolerance of gender-

violence on an unofficial level (in the family and in the community). It is the 

state that recognizes the role to sanction certain norms that protect individual 

life and dignity and maintain collective peace, it is the State‘s obligation to 

develop and implement measures that redress gender violence. The concept of 

gender-based violence is getting bigger from its immediate effects on the 

woman to a greater effect on the larger community, family, and society.  

Gender-based violence is not just a ‗woman‘s issue‘, but an issue that concerns 

all men and not just individual perpetrators. There are multiple approaches to 

gender-based violence (human rights, health, and development) and they are 

being integrated to address the problem (Kirchoff, & Kirchoff, 1984). 

Every day, millions of children throughout the world are subjected to 

abuse, neglect, exploitation and violence in different settings, including in their 
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homes, schools, and communities. As a result, children experience the impacts 

on their physical and mental health, their education and their overall quality of 

life. The consequences of violence on children are often intergenerational, with 

those who have faced violence as a child more likely to become a violent adult. 

This cycle has a long-term impact on a family‘s economic well being. 

Displacement is one of the most widespread and tangible consequences of 

conflict. Global figures indicate that the number of people displaced annually is 

abysmally high. In Norwegian Refugee Council (2015), it was reported that an 

average of 5.2 million was displaced annually in the past 13 years due to 

insurgency, political instability and terrorist activities of groups such as ISIS and 

Boko Haram particularly in the Middle East and Sub-Saharan Africa. The report 

also estimated that three quarters of these (IDPs) reside in ten countries of the 

world, and five of these are located in Sub-Saharan Africa, where the total 

number of people displaced by conflict in the region is almost 12 million. 

According to a 2016 report by the United Nations, the Boko Haram insurgency 

has resulted in severe population displacement, disruption in livelihoods and 

acute food insecurity in Nigeria. The North-eastern states of Adamawa, Borno 

and Yobe have been the worst hit areas.  These areas have witnessed several 

thousand deaths and millions of residents forced to abandon their homes in 

search of safe haven (International Organization for Migration (IOM). 2018).   

These predicaments predicted the IDPs to take shelter in official camps, 

unofficial camps and host communities. This deficit is more apparent in the 

Great Lakes region of Africa, where Uganda, Sudan, Rwanda, Burundi, Kenya, 

and the Democratic Republic of the Congo (DRC) have all experienced massive 

levels of war-induced displacement. Displacement by definition represents a 

fundamental rupture between individuals and their homeland. It is a profound 

demonstration of a government‘s failure to protect or its role as the perpetrator 

of abuses against its citizens. Whether as refugees who have fled across a 

border or as Internally Displaced Persons (IDPs) who have remained within the 

geographical borders of their state, displacement often represents a chronic 

failure on the part of the government to ensure the safety of its citizens (Hovil, 

2012).  He categorized the health problems of the internally displaced person 

into four groups, these include infectious diseases such as: measles, malaria 

and cerebrospinal meningitis; malnutrition such as kwashiorkor and marasmus; 
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mental health such as anxiety, depression and post traumatic disorders; and 

reproductive health such as, sexual harassment, rape, unwanted pregnancies 

and abortions. The unavailability of good shelter, adequate diet and clothing as 

well as poor access to healthcare further aggravate the situation (Oladeji, 

2017). 

 

The Concept of Gender- Based Violence (GBV) 

This is a concept that describes any harm that is perpetrated against one‘s will. 

It has a negative impact on the physical, psychological well being, development, 

and identity of a person. It results from gendered power inequalities that 

exploit distinctions between males and females. Violence may be physical, 

psychological, social, economic, or cultural. According to Women‘s Commission 

for Refugee Women and Children (CRWC, 2002) in Chukwunka and Onwumelu, 

2015, the common acts of gender-based violence committed against women 

and girls during armed conflict include violent physical assault, mass murder, 

gang rapes, early forced marriage, forced pregnancies, enforced sterilization, 

forced prostitution, slavery, human trafficking, and domestic violence. Men and 

boys also suffer from gender-based violence such as physical abuse, rape, and 

forced recruitment. Other acts of gender-based violence which may increase 

during conflict but particularly affect women and girls are female infanticide, 

female genital mutilation, and sacrifice killings (Chukwunka & Onwumelu, 

2015). 

Rape and other forms of Sexual and Gender-Based Violence (SGBV) are 

increasingly being recognized within the context of gross violations of human 

rights and as war crimes. This recognition is critical, given the fact that SGBV 

has been used extensively as a weapon of war within the Great Lakes region. 

Several factors have led not only to high levels of sexual violence in the region, 

but also to a chronic deficit in dealing with both the survivors and perpetrators 

of such violence. The prevalence of conflict in the region is perhaps the most 

palpable factor—conflicts in which civilians are not only unprotected but also 

often primary targets of violence. For instance, over the course of 15 years of 

conflict in the DRC, extraordinarily high numbers of civilians have become 

victims of rape, with rebels and government forces alike accused of 

perpetrating sexual crimes. While this situation often reflects a wider culture of 
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impunity, sexual violence is a particularly hidden crime as victims are 

reluctant—or unable—to report attacks. It depicts that survivors of sexual 

violence frequently encounter severe prejudice from members of their families 

and communities and are therefore reluctant to publicize any attacks. In an 

enclosed context such as an IDP camp, the impact of stigma is only more 

powerful—and, worse, the violence is seen as somehow ―normal‖ or at least 

inevitable. And sexual violence has far-reaching effects beyond its immediate 

physical and psychological trauma. Within this context, women-headed 

households are particularly vulnerable. Rape and other forms of sexual violence 

are human rights violations, and amount to grave breaches of international 

humanitarian law. If committed as part of a widespread or systematic attack 

against a civilian population, sexual violence can constitute war crimes and 

crimes against humanity under the Rome Statute of the International Criminal 

Court, to which Nigeria is a party as of 2001. Rape and sexual violence are also 

crimes under national law and breach local customs (Chukwunka & Onwumelu, 

2015). 

 

 

 

Objectives of the Study 

The general objective of this study examines the (IDPs) and gender-based 

sexual violence against the girl-child in Abuja with the following specific 

objectives in mind: 

1. To explore the psycho-social needs of the internal displaced persons 

Camps in Abuja 

2. To investigate who the perpetrators of sexual violence are in the internal 

displaced persons Camps in Abuja 

3. To examine the prominence of sexual abuse in the internal displaced 

persons Camps in Abuja 

4. To investigate the interventionist mechanisms of the Aid Workers in the 

Internal Displaced Persons Camps in Abuja 

5. To find the demographic characteristics of the internal displaced persons 

in Abuja 
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Theoretical framework 

The study adapted Maslow Hierarchy of needs as the theoretical Framework. 

Maslow identified five stages of needs and called the third stage love and 

belonging which man needed for social relationship. The needs ranked from the 

lowest to the highest level. These needs include physiological, safety, love and 

belonging, self-esteem and self-actualization. The first two levels are 

considered basic needs because they are based on the need for survival and 

safety. The third stage is the social needs which are termed love and belonging. 

This stage is not based on basic needs but on psychological or emotional needs 

of an individual. The primary source of behavior at this stage is the need for 

emotional connections such as friendships, family, social organizations, 

romantic attachments or other situations involving interactions with others. 

These needs are either none existing or inadequate among the   camps in 

Abuja. As a result of the non- existence of these needs in the camps certain 

interactions result in criminal victimization with the perpetrators in the camps. 

This recognizes the importance of people‘s everyday actions in an explanation 

for the criminal victimization. It assumes that all humans are motivated by the 

desire to have things that give them pleasure or benefit and to avoid those 

things and situations that inflict pain. Most important to the explanation for 

criminal victimization, according to Cohen and Felson, (1979) are the 

differential opportunities that exist for victimization.  The differential 

opportunities involve direct physical contact between at least one offender and 

at least one person or object which the offender attempts to take advantage of 

to commit crime. When people are faced with problems in life, chances are that 

they have someone who supports and encourages them during a crisis. 

Individuals need to feel accepted and supported by others in order to avoid 

problems such as anxiety, depression and loneliness that usually accompany 

displacement. Individuals are able to cope with distressing situations when they 

are able to develop strong connections with others such as friends, family, team 

members and lovers (Ajibade, Nneji, & Bajide 2017). 

 

Research Methodology 

Since the population of the study is mixed with literate, semi-literate and non-

literate qualitative method research design was used.   There are four internally 
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displaced people‘s camps in Abuja namely: Lugbe IDP Camp, Area one IDP 

Camp, new Kuchingoro IDP Camp and Kuje IDP Camp.  According to the 

international organization for migration (IOM, 2018), there are 20,924 internal 

displaced persons in Abuja camps. The population for this study includes a 

random sample of adults aged 15 years and above from two selected internal 

displaced persons camps. Using the Taro Yamane formula, a sample size of 

three hundred and Ninety (390) respondents were chosen. The study adopted 

Snowball and Purposive sampling techniques. Since the population of the study 

is mixed with literate, semi-literate and non-literate qualitative method 

research design was used.  Data were collected through Key Informant Interview 

(KII) and In-Depth Interview (IDI). Due to language limitations, two local 

assistants-male and female who spoke in the local Hausa language and a 

Christian and Muslim were used. Qualitative data were analysed through 

content analysis, contingency table, and simple percentage.  

 

Using Taro Yamane‘s formula for the population 

𝑛 =𝑁 /1+N (𝑒) 2 

Where n = corrected sample size, N = population size (20,924) and e = margin 

of error (0.05) 

Therefore 𝑛 = 20,924 /1+20,924(0.05)2 

=20/ 53.31 

= 392. A total of 390 respondents were recruited for the study, given a 

response rate of 99.49% 

 

Data Analysis  

Table 1: Socio - Demographic Data (N = 390) 

Variables                                                 

                                          Frequency                                    

Percentage (%) 

Gender 

Male 168 43.1 

Female 222 56.9 

Age 

15-24 147 37.7 

25-34 101 25.9 



388 

 

35-44 105 26.9 

45 and above 27 6.9 

Religion 

Islam 125 32.1 

Christianity 228 58.5 

Others 27 6.9 

Marital Status 

Married 209 53.6 

Single 105 26.9 

Widow/Widower 35 8.9 

Divorced 31 7.9 

Highest Educational Level 

Non-Formal 99 25.4 

Primary 145 37.2 

Secondary 103 26.4 

Tertiary 33 8.5 

Employment Status 

Employed 67 17.6 

Unemployed 96 24.6 

Self-employed 162 41.5 

Under-employed 55 14.1 

Source: Field research 2019 

Table 1 depicts the socio-demographic variables of the respondents. 168 

(43.1%) of the respondents were males while 222 (56.9%) were females. 147 

(37.7%) of the respondents are of ages 15-24, 101 (25.9%) are of ages 25-34 

years while 105 (26.9%) are of age 35-44 and 45 above ranked 6.9 %.    228 

(58.5%) are Christians while 125 (32.1%) are Muslims. 209 (53.6%) are married 

with 33 (8.5%) attaining tertiary level of education, 103 (26.4%) attaining 

secondary level. Table 1 also showed that 67 (17.6%) of the respondents are 

gainfully employed while 162 (41.5%) were self-employed. 

 

Table 2:  Contingency Table (5x3)    Lack of Psycho-social needs in the IDPs Camps 

                                                                               Respondents 

Variables Agreed  % Disagreed   % Neutral   % 

The Young girls 72       27.7 6               8.3 -              0 

The Young Boys 46       17.7 16             22.2 16         27.6 

The Men 66       25.4 6                8.3 6            10.3 

The Women 50       19.2 12             16.7 16          27.6 
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Security Agencies 26         10.0 32              44.4 20          34.5 

Total  260     100 72             100 58         100 

 

Table 2 shows the psych-social needs of the respondents.  The lack of psycho-

social needs such as clean water, poor access to food, rise in social vices and to 

cope with distressing situations for social support were very highly lacking as 

indicated by the respondents rating on the table. Many of the respondents 

mostly indicated all of the Agreed, Disagreed and Neutrality. 72 (27.7%) of 

young girls agreed absolutely that there is a lack of psycho-social needs   in the 

camps while 6 (8.3%) disagreed. 32 (44.4%) of security agencies also disagreed 

that the needs are sufficient in terms of food, love and affection all the time.  

 

Content Analysis of the Cases of Sexual Abuses in IDPs camps in Abuja 

The survey revealed a rather worrisome trend of discrimination and 

dehumanisation along gender-based inequalities within the camps. Sexual 

violence is a characteristic of the four IDPs camps in Abuja where hundreds of 

women and girls were raped by the security agencies and Aid workers who 

ought to protect the victims (Oladeji, 2017). 

A 35-year old Displaced Woman interviewed has this to say:  

‗E be say rape na open secret in this camp. When I see a girl wee be like 

16 years old, a man waylaid yesterday, I decided to leave this camp 

because of my young daughters. ‖Before this crisis be over we go count 

  losses because of our girls being abused everyday‖ – I fear men, she 

lamented. 

 

Another respondent succinctly put it thus: 

‘Sex is a survival factor here. I have no choice but to have it as a coping 

strategy due to food insecurity. I eat only once a day. I feel helpless, 

have lost my self-worth and I am facing uncertainty about my future.‘ 

The level of hardship experienced in the camp is evidenced to suggest 

the existence of the practice of ―Sex for food‘ and to purchase basic 

female sanitary requirements. ―I have reports of women being sexually 

harassed in this camp by security agents, and managers of camps. (KII, 

FEMALE/17 YEARS) 
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A man who was distressed by the inadequate facilities in the camp observed in 

interview that: 

―Clean water is not enough for us. See the long queue here?, no access 

to adequate food, quality of food is inadequate particularly for lactating 

mothers, young children and the elderly‖ ―Most us do not know where 

to go when we are sick, health facility in the camp is grossly inadequate 

for our health; the Doctors are not enough, they are always away and 

even type of drugs given to us are inferior‖ (KII, MALE/40 YEARS) 

 

Strategic models in sexual violence prevention 

In 1989, the General Assembly of the United Nations adopted the Convention 

on the Rights of the Child (UNCRC) which obliges governments, ―to protect the 

child from all forms of physical or mental violence, injury or abuse, neglect or 

negligent treatment, maltreatment or exploitation‖  The Committee on the 

Rights of the Child, which oversees implementation of this convention, has held 

several thematic discussions on violence against children and called for the UN 

Study on violence against children  which was published in 2006.  

 

a. In Nigeria, Section 17(3) of the 1999 Constitution provides that the States 

shall direct its policy towards ensuring that: 

•  All citizens (children inclusive), without discrimination on any group 

whatsoever, have the opportunity for securing adequate means of 

livelihood as well as adequate opportunity to secure suitable 

employment; 

•  The health, safety and welfare of all persons in employment (children 

inclusive) are safeguarded and not endangered or abused; 

•  That there are adequate medical and health facilities for all persons; 

•  That there is equal pay for equal work without discrimination on any 

account of sex, or any other ground whatsoever; 

•  That children and young persons are protected against any form of 

exploitation whatsoever, and against any moral or material neglect 

(Chukwunka, 2018a). 
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b. In addition to the above Constitutional provision, there are also 

provisions of Federal and State legislations that seek to address other forms of 

violence against children. The CRA 2003 under 

 Sections 21- 40 provides for the protection of children against 

discriminatory, harmful and exploitative practices. These include the 

prohibition of child marriage, child betrothal, infliction of skin marks, 

abduction, forced, exploitative, and hazardous child labour, child 

hawking, begging for alms, prostitution, unlawful sexual intercourse and 

other forms of sexual abuse and exploitation prejudicial to the welfare of 

the child. 

c. There are special National and State Legislative Assembly Committees on 

Women and Children.  These Committees are responsible for addressing 

issues of violence against children in Nigeria both at the National 

Assembly and in all the 36 State Houses of Assembly. 

d.  Some of the institutions, groups and Non-Governmental Organizations 

that play active roles in addressing violence against children include: 

• Women Trafficking and Child Labour Eradication Foundation (WOTCLEF) 

• African Network for the Prevention and Protection against Child Abuse and 

Neglect (ANPPCAN) Nigeria Chapter. 

• Children‘s Rights Advocacy Group of Nigeria (CRAGON) 

• Girls‘ Power Initiative 

 

e.  There are also some legal instruments: The Nigerian criminal law has 

several provisions protecting children from abuse and sexual exploitation, 

ranging from physical, sexual, psychological, neglect and all other forms of 

violence against children. 

• Sections 223- 225 of the Criminal Code applicable in Southern Nigeria 

provide for sanctions against whoever trades in prostitution or facilitates the 

transport of human beings within or outside Nigeria. 

• Sections 278 – 280 of the Penal Code applicable in Northern Nigeria provides 

for imprisonment for the buying and selling of minors for immoral purposes, 

buying or disposing of slaves; and unlawful compulsory labour (Federal Ministry 

of Women Affairs. 2004). 
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 To enhancing the protection of the girl-child sexual violence in Nigeria is a 

multi-faceted task, requiring cooperation between many parties on a wide 

range of issues. There is a prevalence of grave violations of children‘s rights, 

deserted children who are deprived of their right to education. The rapidly 

increasing numbers of IDPs will continue to challenge the child protection 

system in the short and medium term. The trauma of the girl-child is severely 

impacting the psychological wellbeing of children. It is the State‘s obligation to 

develop and implement measures that redress gender violence, in Nigeria 

despite all the legislations in the country  the IDPs are  still subjected to abuse, 

neglect, exploitation and violence in different settings in their own country 

where they are ought to be protected (Chukwunka & Onwumelu, 2015).  

 

Effects of Sexual Violence 

The effects of sexual violence are not easily forgotten. The effect of sexual 

violence is not only psychological or emotional but also impact upon physical, 

social, interpersonal and financial domains. The victim, who previously 

experienced the world as basically a safe place, had this assumption shattered. 

The victims now experience the world as inherently untrustworthy and unsafe 

(Balsam, Lehavot, & Beadnell, 2011).  This could lead to restriction on social 

activities, including work and community involvement. Victims are also affected 

with difficulties with communication, intimacy, trust, sexual relations and 

enjoyment of social activities. Understanding the factors that contribute to 

these problems could help us to frame our local analysis and questions, 

determine effective measures, recognize key intervention points, and select 

appropriate responses (Banyard, Potter, & Turner, 2011).  Because so many 

sexual violence go unreported to police, data on offender and victim 

characteristics, and locations and times of sexual violence are very limited and 

may be misleading. These issues and problems amongst others arouse the 

imaginations of the people to ask‘ ―what are the efforts played by the states and 

key stakeholders in the care of sexual violence victims‖? ‗Why is it that forensic 

service delivery supports and research in the areas of sexual violence are not 

encouraged in Nigeria‘? ‗why is it that man is not totally free from fear of being 

a victim despite a plethora of international and local human rights and human 
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freedoms developed for all in Nigeria‘? These amongst others are the questions 

which the research is posed to undertake (Berg, Lonsway, & Fitzgerald, 1999). 

 

Conclusion 

In line with the nature of the study, similar and contrasting perceptions 

gathered from the respondents would help to nip in the bud this scourge of 

girl-child sexual abuse in Nigeria. It would also clarify the precipitating factors 

as well as justifying the role of both the government and human rights 

advocates in the care of the victims of sexual violence. An appropriate response 

to the crime of sexual violence will involve, at a minimum, criminal justice, 

medical, and social service agencies. The most outcome indicators will be to 

reduce the number of sexual violence against girls and to reduce the number 

and severity of injuries women suffer during sexual violence. The outcome 

indicators addressed the victims‘ emotional needs and also the need for the 

victims to report sexual assaults, in order to prevent ―secondary victimization‖. 
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Abstract 

The study examined self-efficacy and attitude of women towards domestic 

violence in Ibarapa North Local Government Oyo State. It also assessed if 

demographic factors such as age, marital status, occupation, religion will jointly 

and independently predict substance abuse. The study is a survey which 

utilized ex post facto design. Two hundred and fifty (250) participants from 

Ibarapa North Local Government responded to questionnaires on self-efficacy, 

self-esteem, and attitude of women towards domestic violence. Three hundred 

questionnaires were administered and two hundred and ninety nine were used 

for analysis. Statistical analysis was done using the T. Test and multiple 

regression analysis. It was discovered that demographic factors jointly 

predicted domestic violence (R2 = 0.62, F (5,244) = 78.56, p < .05). The result 

also revealed that religion (β = .78, t=19.52, p<.05) have significant 

independent influence on domestic violence. Further, self-esteem and self-

efficacy jointly predicted domestic violence (R2 = 0.74, F (2,247) = 356.39, p < 

.05); self-esteem (β = .46, t=9.70, p<.05) and self-efficacy (β = .46, t=9.62, 

p<.05) have significant independent influence on domestic violence. The result 

indicates that self-efficacy and self-esteem significantly influence domestic 

violence. The study recommended creation of job opportunities for people, 

ensuring proper law enforcement agencies to identify and deal effectively with 

cases of domestic violence and there should be public enlightenment through 

mass media, mosques and churches on what constitutes domestic violence. 
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Introduction 

Domestic violence and Intimate Partner Violence (IPV) can be broadly defined as 

a pattern of abusive behaviour by one or both partners in an intimate 

relationship such as marriage, family, dating, friends or cohabitation (Shipway 

2009). The World Health Organization (WHO) defines Intimate Partner Violence 

(IPV) against women as the range of sexually, psychologically and physically 

coercive acts used against adult and adolescent women by current or former 

male partners (WHO, 2018). 

Family violence is the most common form of violence against women 

(Debbonaire, 1999). It affects women across relief span from sex selective 

abortion of female fetuses to forced suicide and abuse, and it‘s evident, to a 

reasonable degree, in every society in the world. The world health organization 

reports that the proportion of women who had ever experienced physical or 

sexual violence or both by an intimate partner ranged from 15% to 71%, with 

the majority between 29% and 62%. 

India‘s National Family Health survey III, carried out in 29 states during 

2005-06, has found that a substantial proportion of married women have been 

physically or sexually abused by their husbands at some time in their lives. The 

survey indicated that, nationwide 37.2% of women ―experienced violence‖ after 

marriage. Bihar was found to be the most violent, with the abuse rate against 

married women being as high as 59%. Strangely, 63% of these incidents were 

reported from urban families rather than the state‘s most backward villages. It 

was followed by Madhya Pradesh (45.8%), Rajasthan (46.3%), Manipur (45.9%), 

Uttar Pradesh (42.4%), Tamil Nudu (41.9%) and west Bengal (40.3%). 

The trend of violence against women was recently highlighted by the 

India‘s National crime records Bureau (NCRB) which stated that while in 2000, 

an average of 125 women faced domestic violence every day, the figure stood 

at 160 in 2005.A recent united nation Population fund report also revealed that 

around two thirds of married women in India were victims of domestic violence. 

Violence in India kills and disables as many women between the ages of 15 and 

44years as cancer and its tool on women‘s health surpasses that of traffic 

accidents and malaria combined. 

Intimate Partner Violence (IPV) is the third highest cause of death among 

people 15 – 44years of ages and the most common form of violence against 
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women. Domestic violence has many forms including physical aggression 

(hitting, kicking, biting, choking, slapping, throwing objects) or threat thereof, 

sexual intimidation stalking, passive or covert abuse (e.g. neglect) and 

economic deprivation (Shipway 2009). Domestic violence occurs across the 

world in various culture and affects people across society irrespective of 

economic status age, sexual orientation and gender,  

Archer‘s Meta-analysis found out that women suffers 65% of domestic 

violence but a Canadian study showed that 7% of women and 6% of men were 

abused their current or former partners but female victims if spousal violence 

were more than twice as likely to be injured as male victims (Archer 2010).In an 

investigation on the pattern and knowledge regarding domestic violence among 

married women in rural area of China, Married women had relatively little 

knowledge of domestic violence and 75.2% of women did not even know what 

domestic violence was referring to and some women suffered domestic violence 

themselves but they know nothing about its implication. In general, physical 

violence was better understood among women while their knowledge about 

psychological violence is relatively poor (Zhao, Osek, Howland, Chanpong, & 

Rintala, 2006). 

Its negative effects on women‘s health are serious enough to be 

recognized as a Public Health Crisis with extensive effect on society.Lifetime 

worldwide prevalence of IPV has been suggested to be between 10 and 70% of 

women in marriage or current partnerships and the lifetime prevalence of IPV in 

sub-Saharan Africa is reported as 20 –71% in marriage or current partnerships 

(Muluneh, Stulz, Francis & Agho, 2020). The prevalence is, however, suspected 

to be underestimated due to under-reporting and a lack of standardized 

methodology. Physical violence by an intimate partner has also been associated 

with a number of adverse health outcomes (Breadin, Black and Ryan 2008) 

Several Health conditions associated with intimate partner violence may be as a 

result of the physical violence e.g. bruises, broken bones, back or pelvic pain 

headache. On average only 70% of non fatal partner violence was of male and 

27% of female victims (34% average) stated for not reporting 15% of women 

feared reprisal, 12% of all victims believe Police would do nothing (Bureau of 

Justice and Statistics, 2008). Hence, the purpose of the study is to identify the 
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level of self-efficacy and attitude of women towards domestic violence in 

Ibarapa North Local Government Area of Oyo State.  

Even these alarming figures are likely to be significantly underestimated 

given that violence within families continues to be a taboo subject in both 

industrialized and industrializing countries. 

Iboro, Inwang and Chris (2013) confirmed that self-efficacy and the 

interaction of domestic violence and self-efficacy significantly influenced 

women‘s ability to break the industrial glass ceiling in Nigeria. We found that 

the nature of domestic violence – whether it was emotional or physical – 

differentially impacts women‘s career aspirations depending on their levels of 

self-efficacy. Women who reported low self-efficacy in an atmosphere of 

emotional violence were found to perform least in ability to achieve career 

goals. It was also confirmed that, Physical violence however showed a near-

inelastic effect irrespective of whether the women were high or low in self-

efficacy. 

 

Mental Health Effects of Domestic Violence 

There is a wealth of empirical research demonstrating the potentially 

debilitating mental health experienced by some battered women as a result of 

all types of domestic violence. While not all battered women experience long-

term mental health effects, depression, anxiety, and post-traumatic stress 

disorder (PTSD) were common among   battered women (Campbell, Kub, 

Belknap, & Tamplin, 1997; Golding, 1999). Carlson, McNutt, Choi, and Rose 

(2002) suggested the impact on mental health depended on the severity, the 

frequency, and the type of abuse. Most of the research regarding the impact of 

domestic violence on battered women focused on the effects of physical abuse. 

However, there are only a small number of studies examining the mental health 

effects of psychological abuse, even though the existing research and victim 

self-report data consistently demonstrated psychological abuse was more 

incapacitating and damaging than physical abuse (Carlson, McNutt, & Choi, 

2003; Robertiello, 2006).  

There was some evidence that the mental health effects of domestic 

violence, such as depression and PTSD, diminished with the cessation of the 

violence (Campbell et al., 1997; Golding, 1999). Depression has been cited as 
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the primary mental health response to being battered (Gleason, 1993). By 

definition, domestic violence is a pattern of assaults, including psychological, 

physical, and sexual attacks. During each assault, battered women typically 

focused on self-protection; however, after the assault, battered women 

commonly experienced a range of emotions, including shock, denial, 

withdrawal, confusion, psychological numbing, and fear (Browne, 1993). 

Browne noted ongoing victimization may lead to long-term emotional numbing, 

feelings of hopelessness or helplessness, guilt, and feeling overwhelmed. Over 

time, these feelings may lead to depression. In a meta-analysis that examined 

the literature related to the mental health issues among battered women, 

Golding (1999) found depression and suicidal ideation common among 

battered women. In studies where victims of domestic violence were compared 

with non-victims, victims were more likely to experience depression than non 

victims (Browne, 1993; Gleason, 1993; Gorde, Helfrich, & Finlayson, 2004; 

Roberts, Lawrence, Williams, & Raphael, 1998;World Health Organization, 

2001).  

Post-traumatic stress disorder (PTSD), described as a normal reaction to 

traumatic events, is common among victims of domestic violence and there is 

substantial research literature confirming the strong association between 

domestic violence and PTSD (Gorde et al., 2004; Jones, Hughes, & Unterstaller, 

2001; Woods, 2005). A significant association has been found between the 

extent and the intensity of battering experiences and the severity of PTSD 

symptoms (Jones et al., 2001; Robertiello, 2006). In addition, other common 

reactions to experiencing domestic violence were found, including an intense 

startle response, disturbed sleeping patterns, disturbed eating patterns, and 

nightmares (Browne, 1993; Walker, 1994a). These reactions were intensified in 

the presence of the perpetrator. Women who were still living with their 

perpetrators were more likely to experience an intense startle response, sleep 

and appetite disturbances, and Nightmares.  

There were limitations of the research regarding the mental health effects 

of domestic violence for battered women. First, it was difficult to distinguish 

the impact of each individual type of domestic violence on mental health, as 

most studies focused only on one or two types of abuse and may not have 

considered other types of abuse. Second, some women who experienced 
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repeated, severe abuse functioned quite well, with no significant 

psychopathology in their histories and this group of women has rarely been 

studied (Carlson, McNutt, Choi, & Rose, 2002; Walker, 1994a). Third, some 

women who experienced severe and significant abuse have extreme difficulties 

in their daily functioning, but have chosen not to seek help or may not have 

access to mental health professionals and this group of women has rarely been 

studied (Fugate et al., 2005). 

Battered women typically experienced various types of abuse during the 

same time period; therefore, it was difficult to isolate any one type of abuse and 

study its specific effect on mental health. For example, Carlson et al. (2002) 

found virtually all female subjects who reported experiencing recent physical 

abuse also reported concurrent emotional abuse.  

 

Self-Efficacy 

The psychological concept of ‗self-efficacy‘ originates in the social cognitive 

theory of Albert Bandura (Bandura, 1977). Social cognitive theory has its roots 

in social psychology and behaviorism, but emphasizes ‗social learning‘, thereby 

situating the individual within a social context and within social relationships. 

Bandura developed a multi-dimensional model of the relationship between 

human cognition, environmental influences and human behaviour, called 

‗reciprocal determinism‘. Rather than the individual being constructed as 

determined by either their environment or their biology, Bandura‘s tripartite 

model sought to appreciate the interplay between a) individual cognition, affect 

and biology, b) behaviour and c) the environment. Individual behaviour is 

understood not as directly determined by social or environmental influences 

but as crucially mediated through the individual‘s knowledge, understanding, 

emotions, perceptions and interpretations.  

Self-efficacy is one of the concepts used to describe this mediation 

between social experience, individual thinking and behaviour. Bandura claims 

that self-efficacy is a fundamental cognitive mechanism which underpins many 

aspects of human behaviour. The core tenet of Bandura‘s theory can be 

summed up as, ‗what people think, believe, and feel affects how they behave‘ 

(Bandura 1986: 25). Although self-efficacy primarily resides at the level of self-

beliefs, it is also intrinsically related to action and behaviour. This is where it 
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differs from ‗self-esteem‘, which would seem to be a more passive concept, 

without a necessary relationship to action. Whereas self-esteem is the 

individual‘s judgment of self-worth, efficacy is the individual‘s judgment of 

their capacity to act and exert agency.  

Bandura‘s early work created a model for the influence of self-efficacy 

beliefs on the ability of therapeutic interventions to change the behaviour of 

phobics, but later it expanded to become a generalized theory of human 

behavior, with a theoretical model of self-efficacy development and the 

exercise of self-efficacy over the life-span. The Bandura school of thought has 

expanded into many areas and now produces information material, products 

and interventions designed for the dissemination of practices to increase self-

efficacy. Self-efficacy has been developed and applied most vigorously within 

the fields of health psychology, where it is understood as a key mediator in 

health behavior change, and educational psychology, where it is used to 

understand ‗human motivation, learning, self-regulation and accomplishment‘ 

(Pajares 2005, ix). Self efficacy scales have been developed for use with 

children, parents, health professionals and teachers to deal with amongst many 

other things, the regulation of eating habits, pain management, condom use, 

drug resistance and problem solving.  

The generalization of self-efficacy as a core mechanism in human 

cognition and behavior rests on claims to the, ‗predictive generality of efficacy 

beliefs as significant contributions to the quality of human functioning.‘ 

(Benight and Bandura 2004) In other words, levels of self-efficacy are said to be 

measurable and capable of predicting particular behavioural outcomes, for 

example, whether an individual uses a condom or complies with a medical 

treatment regime. 

 

Sources of Self-Efficacy 

In the Bandura model, self-efficacy is said to develop through four sources: 

1.  Mastery experiences: These are said to be the most effective sources of 

increased self-efficacy and are defined as ‗the experience of overcoming 

obstacles through perseverance effort‘. 

2.  Vicarious experiences (modeling):  These are provided by social models 

and entail ‗seeing people similar to oneself succeed by sustained effort‘. 
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The effect of such modelling is strongly influenced by perceived similarity 

to the models. Models provide a social standard, transmit knowledge and 

teach skills. In contrast to some of the claims made for the positive 

impact of raising self-esteem, self-efficacy models claim that positive 

appraisals have limited impact; instead, situations need to be structured 

in such a way that the individual can experience success (defined as self-

improvement). 

3.  Social persuasions: These can be characterized as verbal persuasion to 

overcome self-doubt. Negative persuasions which decrease self-efficacy 

are more influential than positive ones. 

4.  Somatic and emotional states/Physical factors: A person‘s perception of 

their physical responses (stress, arousal, depression, mood) to 

threatening environments and situations influences their self-efficacy 

beliefs. 

 

 

 

 

 

Methodology 

Research Design 

The design for this study is an ex-post facto survey design. The independent 

variables identified are self-esteem, self-efficacy, attitude and demographic 

characteristics while the dependent variable is domestic violence. The study 

adopts a cross sectional method of data collection using standard instruments 

with known psychometric properties.   

  

Research Setting 

The study was conducted in Ibarapa North Local Government Area of Oyo State 

Nigeria. Its headquarters are in the town of Ayete.  

  

Participants  

The participants of the study was selected in Ibarapa North Local Government, 

and conducted among women between the ages of 21 – 60years 
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Sampling 

In this research, Ibarapa North Local Government has the population of about 

459,403. Accidental sampling  of 250 women through sample size calculation 

method of Krejice and Morgan,1970 was used to determine the size of the 

participants selected out of the overall population of 459,403 people in the 

local government used for the research setting. 

 

Instrument 

The instrument used in gathering data from respondents includes well 

standardized scales of measurements measuring; self-esteem, self-efficacy and 

attitude of women towards domestic violence. The instrument comprised four 

sections; Section A - D. 

 

Section A: Demographic Variables 

This section measures Demographic Information of Individual bio-data which 

include, Age, Marital status, Tribe, Religion, Educational level, occupation. 

 

Section B: Self-esteem 

This section measures the Self-esteem scale developed by sociologist Dr. 

Morris Rosenberg widely used in social-science research. The RSES is designed 

similar to social-survey questionnaires. It is a 10-item Likert-scale with items 

answered on four point scales ---- from strongly agrees to strongly disagree. 

Five of the items have positively worded statements and five have negatively 

worded ones. The scale measures state self-esteem by asking the respondents 

to reflect on their current feelings. Scoring: Items 2, 5, 6, 6, 9 are reverse 

scored. Give ―Strongly disagree‖ 1 point, ―Disagree‖ 2 points, ―Agree‖ 3point, 

and ―Strongly Agree‖ 4 points. Sum scores for all ten items. Keep scores on a 

continuous scale. Higher scores indicate higher self-esteem. A correlation of at 

least.80 is suggested for a test of one type of reliability as evidence; however 

standards range from .5 to .9 depending on the intended use and context for 

the instrument. The internal consistency ranges from .77 to .88, test-retest 

range from .82 to .85. In this study, the research obtained a Cronbach 
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coefficient of .72. The score indicate a high self esteem. In this study the 

reliability was .72. 

 

Section C: Self-Efficacy 

The self-efficacy 10 items instrument developed by schwarzer, R., & Jerusalem, 

M in the year 1995 was used to assess the general sense of perceived self 

efficacy. The instrument has a Cronbach coefficient of .82 which depicts a high 

level of self-efficacy. 

 

Section D: Attitude of Women towards Violence 

This is 15- item scales developed by Funk, Elliott, Urman, Flores, Mock (1999) 

measures women attitudes towards violence. The scale measures attitudes 

towards reactive violence. Items reflecting reactive violence are related to an 

individual‘s response to an immediate threat such as ―If a person hits you, you 

should hit them back‖.  The culture of violence reflects attitudes that would be 

expected to be resistant to change such as ―its okay to do whatever it takes to 

protect myself‖. Based upon their study the scale demonstrates good internal 

reliability with a Cronbach‘s Alpha of .86.  

 

Data Analysis 

The statistical package for social science was the software used to run the T. 

test and the multiple regression of the study. Hypothesis I and 2 was tested 

using the t-test for independence while Hypotheses 3 and 4 were tested using 

the Multiple Regression Analysis. The outcome of the analyzed data were 

presented in the table showing the β value, t value and p value of the 

participants. The method used was for the easy understanding of the readers. 

 

Results 

This chapter deals with data analysis and interpretation of results of the 

findings. Specifically the study provided answers to four research hypotheses. 

The statistical tests used include t-test for independent samples for testing 

significant difference between independent groups and multiple regression 

analysis for testing composite relationship of the independent variables. 
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Hypothesis I 

Hypothesis one states that self-esteem will significantly influence domestic 

violence among women in Ibarapa North Local Government. This hypothesis 

was tested using the t-test for independence and the result presented in Table 

1. 

 

Table 1: t-test summary table showing difference between respondents with 

low and high level of self-esteem on domestic violence 

 

Domestic violence 

Self-esteem N Mean Std Df T P 

 

Low  
225 21.63 5.62 

 

248 

 

-6.57 

 

<0.05 

 

High 
25 29.76 7.84 

The result from table 1 shows that respondents high on self-esteem 

(M=29.76, S.D= 7.83) significantly reported higher scores on the domestic 

violence scale than respondents low on self-esteem (M=21.63, S.D =5.62). 

Respondents who are high on self-esteem reported more domestic violence (t 

(248) = -6.57, p<.05) than respondents with low self-esteem. This implies that 

self-esteem significantly influences domestic violence. The hypothesis is thus 

accepted. 

 

Hypothesis II 

Hypothesis two states that self-efficacy will significantly influence domestic 

violence among women in Ibarapa North Local Government. This hypothesis 

was tested using the t-test for independence and the result presented in Table 

2. 

 

Table 2: t-test summary table showing difference between respondents with 

low and high level of self-efficacy on domestic violence. 

 

 

Domestic violence 

Self-efficacy N Mean Std Df  T P 

Low 201 20.47 4.95  

248 

 

-12.79 

 

<0.05 High 49 30.53 4.88 
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The result from table 2 reveals that respondents with high self-efficacy 

(M=30.53, S.D= 4.88) significantly reported higher scores on domestic violence 

scale than respondents with low self-efficacy (M=20.47, S.D =4.95). 

Respondents with high self-efficacy significantly reported more domestic 

violence (t (248) = -12.79, p<.05) than respondents with low self-efficacy. This 

implies that self-efficacy significantly influence domestic violence. The 

hypothesis is thus accepted. 

 

Hypothesis III 

Hypothesis three states that self-esteem and self-efficacy will jointly and 

independently predict domestic tests using multiple regression analysis. The 

results are presented in Table 3. 

 

Table 3: Summary of Multiple Regression Analysis Showing the Influence of 

self-esteem, and self-efficacy on domestic violence. 

 

Predictors  
 
Β T P 

 

R 

 

R2 

 

F 

 

P 

Self Esteem .464 9.700 >.05  

0.86 

 

 

0.74 

 

356.39 

 

<.05 
Self-Efficacy .460 9.615 

<.05 

 

The result revealed that self-esteem and self-efficacy jointly predicted 

domestic violence (R2 = 0.74, F (2,247) = 356.39, p < .05). When combined 

self-esteem and self-efficacy accounted for 74% of the change observed in the 

self-report of domestic violence. This revealed that the collective presence of 

self-esteem and self-efficacy have significant influence on domestic violence. 

The result revealed that self-esteem (β = .46, t=9.70, p<.05) and self-efficacy 

(β = .46, t=9.62, p<.05) have significant independent influence on domestic 

violence The result indicates that self-efficacy and self-esteem significantly 

influence domestic violence among women in Ibarapa North Local Government. 

The hypothesis was accepted.  
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Hypothesis IV 

Hypothesis four states that educational level, age, marital status, occupation 

and religion will jointly and independently predict domestic violence was tested 

using multiple regression analysis. The results are presented in Table 4. 

 

Table 4: Summary of Multiple Regression Analysis Showing the Influence of an 

Educational level, age, marital status, occupation and religion on domestic 

violence. 

 

Predictors  
 

Β T P 

 

R 

 

R2 

 

F 

 

P 

Educational level -.045 -1.141 >.05  

0.79 

 

 

0.62 

 

78.56 

 

<.05 
Age -.040 -.990 

>.05 

Marital status .032 .798 >.05 
    

Occupation .059 1.465 >.05 
    

Religion .779 19.522 <.05 
    

 

The result revealed that educational level, age, marital status, occupation and 

religion jointly predicted domestic violence (R2 = 0.62, F (5,244) = 78.56, p < 

.05). When combined educational level, age, marital status, occupation and 

religion accounted for 62% of the change observed in the self-report of 

domestic violence. This revealed that the collective presence of socio-

demographic variables has a significant influence on domestic violence. The 

result revealed that and religion (β = .78, t=19.52, p<.05) have significant 

independent influence on domestic violence while educational level (β = -.05, 

t=-1.14, p>.05), age (β = -.04, t=-0.99, p>.05)marital status (β = .03, t=.80, 

p>.05)and occupation (β = .06, t=1.47, p>.05)have no significant independent 

influence on domestic violence. The result indicates that religion significantly 

influence domestic violence. The hypothesis was accepted.  

 

Discussion  

The purpose of this research was to examine self-efficacy and attitude of 

women toward domestic violence in Ibarapa North Local Government Oyo state. 
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It was intended to assess whether there will be joint and independent prediction 

of demographic factors on domestic violence. The result upholds the 

hypothesis that there is a joint prediction on domestic violence. More so, 

educational level, age, marital status and occupation have no significant 

independent influence on domestic violence. Religion was also confirmed to 

significantly influence domestic violence. (1) This is in line with the study of 

(Breadin, Black and Ryan 2008) which confirms that physical violence by an 

intimate partner is associated with a number of adverse health outcomes. 

Domestic violence occurs across the world in various culture and affects people 

across society irrespective of economic status age, sexual orientation and 

gender, religion, (Archer 2010) 

The results of the second hypothesis also revealed that (3)self-esteem 

predict domestic violence among women in Ibarapa North Local Government 

which  is in line with the work of Gondolf (1988)  which suggests that  domestic 

violence gradually became a humanist issue. Ferraro and Johnson (1982 cited in 

Lloyd, 1998) found that victims/survivors were only ready to leave the 

relationship when they stopped minimizing the violence. The third hypothesis 

confirmed that self-efficacy predicts domestic violence among women which is 

in line with findings of Brett T. Hagman (2004). The assertion of self –efficacy 

theory is that individuals are more likely to engage in activities for which they 

have high self-efficacy and less likely to engage in those they do not (Vander 

Bill & ridge- Bagget, 2002). According to Gecas (2004). 

Lastly, self-efficacy and self-esteem was hypothesized to jointly and 

independently predict domestic violence among women.. The result revealed 

that there is a joint and independent prediction on domestic violence which 

supports the work of Bandura 1995, Snyder & Lopez 2007, Lumenburg 2011, 

Gecas 2004, Abraham Maslow 1943, Murphy 1989, Bandura developed a multi-

dimensional model of the relationship between human cognition, environmental 

influences and human behaviour, called ‗reciprocal determinism‘. Self-efficacy 

has been thought to be a task-specific version of self-esteem (Lumenburg, 

2011). 

The present study could be regarded as a therapy for domestic violence 

because with the findings of this study women have learnt the negative impact 

of low self-esteem and low self-efficacy on domestic violence.  
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The study confirmed that self-esteem and self-efficacy predicts domestic 

violence.  Further research is also advised to be conducted on health 

consequences of domestic violence among women in general. 

 

Conclusion  

This study concluded that self-efficacy and self-esteem significantly influence 

domestic violence, demographic factors predicts Domestic violence, Self-

efficacy significantly influence domestic violence, and Self-esteem significantly 

influence domestic violence among women in the research setting and Nigeria 

in general.  Findings were suggestive of social, religious, and cultural influences 

in the women's attitudes towards Intimate partner violence. Women resident in 

this local government with low levels of education and low household wealth 

were more likely to tolerate Intimate Partner Violence. This is reflective of the 

socio-economic disadvantages they face, as well as the cultural and religious 

restrictions imposed on these women. 

 

Recommendations  

To reduce the occurrence of domestic violence, the researcher recommends 

that: 

Partners in dual career families should denounce violence and be supportive of 

each other in order to boost each other‘s (especially the wife‘s) self-efficacy 

especially at this pandemic period, not only to achieve career success but also 

to meet the labyrinth of demands that marriage has placed on each partner. It 

was also advised that, Government should create job opportunities for people 

with structured functional counseling unit. There should be public 

enlightenment through mass media, mosque and churches on what constitutes 

domestic violence. Lastly, there should also be proper law enforcement 

agencies with relevant laws enacted to identify and deal effectively with cases of 

domestic violence in Nigeria and the world in general. 
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Abstract 

This study examined the influence of hawking on the education of an average 

primary school girl-child in Mopa-Moro Local Government Area, Kogi State. 

Survey design was used for the study. Random sampling technique was applied 

to select the five primary schools and the nineteen pupils from each of the five 

schools used for the study. Pearson Product Moment Correlation Coefficient 

(PPMCC) was used to analyse the data. The study was able to establish that the 

primary school environment and peer influence have a significant effect on 

pupils‘ academic performance. School as a learning institution and as a second 

home for learners has a strong relationship with students‘ academic 

performance. The finding shows that there is a significant relationship between 

school environment and academic performance of pupils :(r = 0.618; P < 0.05). 

The hypothesis is thus rejected at 0.05 level of significance. The mean value of 

the pupils hawking was 63.35 while the mean value of girl-child education 

was37.75. Also, the standard deviation value of pupils hawking was 7.385 while 

that of girl-child education was 37.99.The implication of the result is that 

hawking affects the girl child‘s education negatively since the girl-child suffers 

physical discomfort causing her to lose concentration during lessons. She may 

also be exposed to the dangers of rape, kidnapping and accident. It is 

recommended that street hawking by pupils, especially females, should be 

banned while parents should ensure that their children have some hours to rest 

and study everyday after school and also during the holidays.  
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Introduction 

The value of children as unique gifts from God has a worldwide acceptance. In 

Africa, including Nigeria, children are the main yardstick with which a man‘s 

wealth and success are measured. Furthermore, children ensure not only 

continuity of the society but also give parents their rightful position in the 

society (Abbasi, 2009). These gifts of God are so treasured that some people go 

to the extreme to have them. Any marriage without children is most often 

devoid of happiness and in some cases, such marriages do not last or are 

usually unstable in nature (Ada, 2007). Historically, hawking appears to be part 

of the Nigerian culture and understandably so.   

 There is no uniform definition of a child in Nigeria. Akinola, (2014) 

defined a child as a person under the age of 18 years. Asieghu, Okorji & Bosah, 

(2015) defined a child as an individual below 15years of age. In spite of the 

variations, children are seen in this study as any human beings below the age of 

18years and not yet an adult. A child at birth is helpless and totally dependent 

on the adults for all its needs. Early childhood (0-6years) has come to be 

recognized as a period of critical development of the human being. During this 

period, love, care, good nutrition, a safe environment, stimulation, and 

encouragement are particularly critical for the individual‘s future life 

(Okpukpara, Chine, Uguru & Nnemeka, 2016). Regrettably, in Nigeria, many 

children in the process of their development do engage in street hawking 

(Csapo, 2014). 

 

Background to the Study 

Nigeria, being among the poor economies in the world with the accompanying 

effects of unemployment, poor infrastructural facilities, and lack of human 

empowerment has seen most of her populace living in abject poverty. 

Therefore, because of the low socio-economic status of most families in Nigeria 

and the high rate of poverty, most parents cannot help but push their wards 

into the streets where they spend long hours, at the mercy of environmental 
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elements, selling sachet water (popularly known as pure water), fruits, 

confectioneries, etc.  so that the proceeds from such may contribute to their 

families‘ upkeep. This practice is unacceptable because street hawking is a 

form of child labour and abuse which is on the increase in Nigeria. Street 

hawking is considered a form of child abuse because it endangers the health  

and safety of the child (physically, spiritually, psychologically and socially); 

interferes with his/her education, and deprives him/her the right to normal and 

happy childhood. 

 Street hawking is the third largest criminal activity in the world after arms 

and drug trafficking (Csapo, 2014). In the last decade, the phenomenon of 

street hawking has considerably increased throughout the world and most 

especially in Nigeria. Every year, millions of young individuals, mostly females, 

are misled or forced to submit to servitude. The UN Convention Against 

Transnational Organised Crimes defined street hawking as follows:  

‗The recruitment, transportation, transfer, harbouring or receipt 

of persons, by means of threat or use of force or other forms of 

coercion, abduction, fraud, deception, of abuse of power, giving 

or receiving of payments or benefits to achieve the consent of a 

person having control over another person for the purpose of 

exploitation ‗Exploitation shall include, at a minimum, the 

exploitation of the prostitution of others or other forms of 

sexual exploitation, forced labor or services, slavery or practices 

similar to slavery, servitude or the removal of organs‘.  

Research evidence shows that females are trafficked for the purpose of 

domestic services, prostitution and other forms of exploitative labour (Onouha, 

Onuigbo & Ugwuanyi, 2014). There has been a serious concern about the cause 

of street hawking in Africa as a whole and Nigeria as a country in particular. 

Onouha, et al (2014) had identified poverty, large family size, and urbanization 

among others as the major factors why many Nigerian females are vulnerable to 

trafficking.  Large families are often prone to traffickers‘ deceit in giving away 

some of their female to city residents or even strangers promising a better life 

for them. 

 Street hawking as defined by Kasomo (2009) in its simplest form is the 

selling of things along the roads and from one place to the other. Kiki (2010) 
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defined street hawking as the process whereby the hawker hawks his goods by 

carrying the goods on his or her head by means of a tray, or minor forms of 

transportation like wheelbarrows, bicycles, trolleys etc. in search of customers 

in the process of which he could employ the use of bells or shout the name of 

the items he or she is hawking in order to attract the attention of any interested 

customer.  

 Odaga (2015) saw street hawking as a trading activity that involves 

movement across houses or streets with certain articles usually food or 

household commodities, advertised  by the seller through shouting the names 

of the items, ringing of bell or the likes. Street hawking is considered as the act 

of canvassing for the sale of items carried by the hawker along the street, from 

house to house or in the public places in town (Offorma, 2009). Therefore, 

street hawking is a system of trade that involves the movement of the trader 

from one place to another in search of customers to purchase his or her wares, 

which could be household or perishable commodities, through the means of 

shouting or using a bell. 

12described street hawking as an aspect of child abuse and neglect especially the 

girl-child. They argued that certain economic and socio-psychological factors 

induce street hawking which they added have damaging effects on the 

developmental processes of children.  

 The culture of hawking did not come from the blues; it has a historical 

offshoot. In seeking to situate the development of street hawking in Nigeria, a 

historical review of how street hawking came to stay in Nigeria becomes 

imperative. As it concerns the emergence of child hawking in Nigeria, Ottaway 

(2010)  is of the opinion that street trading, especially by children, appears to 

have started with the introduction of an International Monetary Fund Structural 

Adjustment Plan (IMFSA) in the late 1980s which led to the devaluation of the 

nation‘s currency, a withdrawal of subsidies on items such as fuel, water, and 

electricity, and job cuts. Resulting from the above, parents who could no longer 

afford fees for their children or wards withdrew them from school. In an effort 

to help families make ends meet, some of these children were engaged as 

domestic servants to wealthy households, as car washers and watchers, bus 

conductors, and street hawkers.   
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 Street hawking among children of primary school age is fast becoming 

the norm in our society. When children are kept busy on the streets, they come 

in contact with different corrupt behaviours during hawking. It becomes 

worrisome what the outcome will be on their academic, behavioural and socio-

emotional development. This, if not properly addressed, will seriously affect the 

general standard of morality and social norms that has formed the acceptable 

pattern of behaviour among the youths. 

 

Statement of the Problem 

Most average Nigerians consider street hawking by the girl-child as part of the 

socialisation process in the society. Culture has been identified as a sustaining 

agent of hawking. Some parents and guardians see street hawking as a 

socialisation process, relying heavily on their own developmental experiences. 

For example, they hawked when they were children and so tend to see nothing 

wrong with the trade. This is most regrettable. These parents or guardians fail 

to understand that times are changing and that society has changed so much 

from what it was such that each day a child is sent out to hawk, he/she is being 

exposed to risks and hazards every minute. It remains a matter of concern 

among scholars as children who are supposed to occupy a pride of place in any 

given society are rather being made the most vulnerable in the society. In a 

developing country like Nigeria, it is unfortunate that children of primary school 

age are found hawking wares. A great number of children hawk wares during 

school hours while some hawk wares immediately after school thereby not 

having time to read their books and do their take- home assignment. As a 

result of this, their academic pursuits are likely to suffer. This is a source of 

worry to academics and other stakeholders. Although this academic problem 

has been studied by scholars, most of the existing literature has focussed on 

the effects of hawking on the education of young children generally. However, 

this work has decided to examine the specific effects that hawking has on the 

education of the primary school girl-child using selected schools in Mopa-Moro 

Local Government Area of Kogi State as a case-study. 

 

Research Questions 

The following research questions are set for the study to answer: 
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1.  What are the causes of hawking by primary school female pupils in Mopa-

moro Local Government area of Kogi State? 

2.  To what extent does hawking affect the education of the girl-child in 

primary schools in Mopa-moro Local Government, Kogi State? 

3.  Are parents in Mopa-Moro Local Government Area of Kogi State motivated 

to engage their young girls in hawking by their friends whose female 

children also hawk?  

 

Hypothesis  

Ho1: There is no significant relationship between hawking by primary school 

girls and girl-child education in Mopa-moro local Government. 

 

Review of Related Literature 

Concept of Girl-Child Education 

Within the context of education, many scholars have defined girl-child 

education in various ways. The National Child Welfare Policy (1989) as cited by 

Stronquist, (2010) defines the girl-child as a person below 14 years of age. Gele 

& Gele (2014) define girl-child as a biological female offspring from birth to 

eighteen (18) years of age. This period is made up of infancy, childhood, early 

and late adolescence stage of development. The girl-child is seen as a young 

female person who would eventually grow into a woman and marry. She looks 

after the young ones, the home and the kitchen. 

 Girl-child education is a ‗catch-all‘ term for a complexity of issues and 

debates surrounding education (primary, secondary, tertiary and health 

education for females. Girl-child education also includes areas of gender 

equality, access to education and its connection to the alleviation of poverty, 

and good governance which are major ingredients in averting crime against 

women. Today‘s girl-child education is for her tomorrow‘s living. Stronquist, 

(2010) defines women education as the education that would make a woman 

become aware of herself and her capacity to exploit her environment, and it 

involves training in literacy and vocational skills to enable her to become 

functional in the society. When maternal care is adequately provided for the 

girl-child, the aims and objectives of education will be achieved. 
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Girl-child Education in Nigeria 

For over two decades, scholars from various fields of study have carried out 

studies and reviews relating to girl-child education. Various propositions have 

been made and agreed upon. Girl-child education program has been viewed by 

different people interested in the program in different ways. For instance, the 

ministry of education is likely to see it as the formal school program for all girls 

in school to ensure they obtain the best learning experience. Those from the 

non-formal sector see it as an educational program designed for out-of-school 

girls to help them make up for their missed chance of schooling. Some see it as 

a program aimed at giving out-of-school girls vocational skills to help them 

break through economically (Stronquist, 2010). Girl-child education is the 

process through which the girl-child is made a functional member of her 

society. It is a process through which the girl-child acquires knowledge and 

realises her potentialities, uses them for self-actualisation and making them 

useful to herself and others. It is a means of preserving, transmitting and 

improving the culture of the society. In every society, education connotes 

acquisition of something good, something worthwhile (Stronquist, 2010). 

According to Ugwu (2014) one of the most important tools available to 

empower women within the family and within the society is education as it 

contains a lot of benefits. Girl-child education is, however, not easy to achieve 

in Nigeria as many impediments stand in the way of the girl-child (UNESCO, 

2012). These impediments are discussed below: 

 

Economic Factors: Nigeria as an independent entity is undoubtedly 

characterised by very harsh economic conditions. This has resulted in scarce 

resources. As a result of this, choice has to be made between whom to send to 

school and whom not to send. Most often, it is the girl-child that remains at 

home. Due to poverty, girls get withdrawn from schools so as to help to 

supplement family income through hawking, trading or even working on the 

farm so as to support the family. In some cases, the girls are given out as 

house-helps or even sent into early marriages so as to get bride prices which 

are in some cases  huge (Ugwu, 2014).  
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Sexual Violence and Abuse: These also hinder the girls from going to school as 

most parents may deny their girl-children access to school due to the fear of 

sexual violence.   

 

School Environmental Factors: Often, most parents are scared of sending their 

female children to school in distant places and would rather keep them at 

home. According to Ugwu (2014), curricula, textbooks and other materials are 

usually gender-biased. She opines that right from childhood, girls are 

channeled into stereotyped traditional careers in form of textbook illustrations 

and stories consequently leading to the development of poor self-image at a 

tender age. Also, sexual harassment during educational pursuit creates serious 

emotional and psychological strain on the girl-child.  

 

The Concept of Hawking: To hawk simply means to go from place to place 

offering things (goods/items) for sale (UN, 2005). This may take place in the 

streets, motor-parks, expressways, and other public places. Both old and young 

may engage in hawking. This is why hawking is referred to as an occupation 

engaged in by children and young adults which involves selling of items or 

goods in the streets. 

They considered street hawking as the act of canvassing for sale of items 

carried by the hawker along the street, from house to house or in public places 

in town (Ugwu, 2014). Street hawkers are petty traders who sell foodstuffs to 

hungry and thirsty commuters.  

 

The Causes of Hawking: No single factor triggers hawking in Nigeria, rather, a 

constellation of factors are involved in sending children to school or to work as 

well as being a street child (UNICEF, 2007). According to them, the causes of 

child hawking range from poverty, exorbitant cost of schooling, characteristics 

of the child, parental factor, households and community. These factors exercise 

influence over the decision to send children to school or to work. 

Other factors include the location and distance to formal education 

centres=Poverty and illiteracy reinforced by traditional customs such as 

polygamy and preference for large family size were identified as root causes of 

child labour in Nigeria(UNICEF, 2007). 
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Moreover, marital instability and family disorganisation were also 

identified as contributory factors to the children‘s hawking of wares. Be that as 

it may, the first econometric study of National Child Labour survey data also 

noted that these factors have an influencing behaviour on the child‘s 

participation in different child activity options( UNESCO, 2012).  

 Another contributory factor to street hawking is the narrow streets of 

urban slums, which provide no space for vehicles to enter, and because the 

vehicles could not convey goods into the streets,  the result will be that those 

goods for the use of such communities are carried into the neighbourhoods by 

petty traders and street hawkers (UN, 2015). Among all the factors considered 

responsible for child hawking, UN (2015)  reports that poverty is cited as the 

(major) reason for children being on the streets as they are required to 

contribute to the sustenance of the families through such activities as menial 

jobs, hawking and bus conducting. Undoubtedly, some parents see hawking as 

more economically efficient and rewarding than sending their children to school 

because of poverty. 

 In the eastern and western parts of Nigeria, children may attend morning 

or afternoon school and hawk goods outside of school hours, though there are 

some children who trade on the streets the whole day. Their incomes help their 

families to pay their school fees among other things. Although most Nigerian 

children return home at the end of the day, a growing number, including girls, 

subsist and exist on the streets. 

 Poverty is a major problem of rapid urbanization in developing nations, 

and it is a major contributory factor to the growth and exacerbation of child 

hawking (Tikumah, 2009). He further notes that hawking reflects prevalent 

urban poverty which compels parents to send children of school age to work to 

boost family income. For many hours a day, children from poor homes are 

engaged in economic ventures such as street hawking, cart/wheelbarrow-

pushing, bus conducting and the likes ―There are too many poor families in 

Nigeria where the children will go to bed hungry if they do not sell the goods 

their mum gave them to hawk because the family literally lives on those daily 

sales (Obiri, 2016). The mummy is selling tomatoes and pepper in a corner of 

the market; the kids are hawking plantains and eggs in the neighbourhood. 
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Methodology 

Research Design 

This study adopted the descriptive research design of survey type.  

 

Population of the Study 

The population of this study comprised all the primary schools in Mopa-moro 

Local Government Area of Kogi State. 

Sample and Sampling Techniques 

Purposive sampling technique was used to select the schools used for the 

study. The choice of this technique was to allow the researchers to obtain data 

from subjects most suitable for the study (Akinola, 2014). Five (5) primary 

schools were selected in Mopa-muro Local Government Area of Kogi State. 

Nineteen female pupils were, however, randomly selected from each of the 

selected schools. 

 

Research Instrument  

The instrument used in this study was a self-structured questionnaire. The 

questionnaire comprised two sections – A and B. Section A dealt with the bio-

data of the respondents while Section B consists of 20 items. The questionnaire 

was a structured Likert-type response category built on a four-point scale of 

Strongly Agree (SA), Agree (A), Disagree (D) and Strongly Disagree (SD) 

respectively. 

 

Method of Data Analysis  

The data generated were analysed using descriptive statistics of frequency 

counts and simple percentages. The inferential statistics of PPMCC were used to 

test the null hypothesis. 

 

Results and Discussion of Findings 

The three research questions raised were answered with the use of descriptive 

frequency distribution and mean score while the hypothesis formulated was 

tested with the use of Pearson Product Moment Correlation Coefficient (PPMCC). 

All the analyses were carried out at 0.05 level of significance. 

 



427 

 

Research Question 1: What are the causes of hawking by primary school female 

pupils in Mopa-moro Local Government area of Kogi State?  

 

S/N  Item A  SA D SD 

1.  I am hawking to send myself to school 30 

31.58

% 

25 

26.32

% 

10 

10.52

% 

30 

31.58

% 

2.  I use the money I get from hawking to buy necessary 

materials needed in school 

28 

29.47

% 

14 

14.74

% 

25 

26.32

% 

28 

29.47

% 

3.  

 

My mummy is a petty trader. There is no food for me if I do 

not hawk 

65 

68.42

% 

20 

21.05

% 

6 

6.32% 

4 

4.21% 

4.  I stay with grandma, and I must hawk so that we can get 

money 

55 

.26% 

34 

35.79

% 

- 56 

58.95

% 

5.  I hawk because all my friends do hawk after school 60 

63.20

% 

35 

36.80

% 

- - 

 

 

 

 

 

 

Research Question 2 : To what extent does hawking affect the education of the 

girl-child in primary schools in Mopa-moro Local Government, Kogi State? 

 

S/N  Item A  SA D SD 
1.  

Due to hawking, I do not have time to read my 

books. 

45 

47.37% 

47 

49.47% 

3 

3.16% 

- 

2.  

I score below average in class because I do not 

have time to read my books. 

50 

52.63% 

45 

47.37% 

- - 

3.  

Children who hawk do not attend school regularly. 45 

47.37% 

50 

52.63% 

- - 

4.  My mates do better than me in class work because 35 

36.84% 

60 

63.16% 

- - 
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I hawk. 

5.  

Spending a lot of time on the streets hawking 

makes me sleep in the class while lessons are 

going on. 

65 

68.42% 

30 

31.58% 

- - 

6.  

I am often too tired to listen to the teacher. 45 

47.37% 

30 

31.58% 

20 

21.05% 

- 

7.  

I do not always do my assignments after hawking. 50 

52.63% 

45 

47.37% 

- - 

8.  

Hawking affects my writing ability due to 

tiredness.  

65 

68.42% 

20 

21.05% 

6 

6.32% 

4 

4.21% 

Source: Field Survey, 2019 

 

Research Question 3: Are parents in Mopa-Moro Local Government Area of Kogi 

State motivated to engage their young girls in hawking by their friends whose 

female children also hawk?  

S/N  Item A  SA D SD 

1.  I don‘t rest after school because I hawk. 25 

26.32% 

50 

52.63% 

15 

15.79% 

5 

5.26% 

2.  Even at my tender age, boys do harass me 

while hawking on the streets 

20 

21.05% 

25 

26.32% 

40 

42.10% 

10 

10.53% 

3.  Hawking exposes the child to a wayward 

lifestyle. 

10 

10.52% 

15 

15.79% 

45 

47.37% 

25 

26.32% 

4.  Exposing children to hawking leads them 

to moral decadence early in life. 

30 

31.58% 

35 

36.84% 

20 

21.05% 

10 

10.53% 

5.  Hawking exposes children to stealing. 50 

52.63% 

45 

47.37% 

- - 

6.  Hawkers tell lies in order to make gains. 23 

24.21% 

20 

21.05% 

25 

26.32% 

27 

28.42% 

7.  Girl-hawkers can be raped by their male 

customers. 

50 

52.63% 

45 

47.37% 

- - 

8.  Children hawkers are exposed to road 

accidents. 

45 

47.37% 

50 

52.63% 

- - 

9.  I normally feel pains in some parts of my 

body after hawking 

25 

26.32% 

50 

52.63% 

15 

15.79% 

5 

5.26% 
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Source: Field Survey, 2019 

Hypothesis Testing  

The hypothesis earlier formulated was tested at 0.05 level of significance. 

H01: There is no significant relationship between hawking by primary school girls 

and girl-child education in Mopa-moro Local Government. 

 

Pearson Moment Correlation Coefficient Showing relationship between pupils 

hawking and girl-child education in Mopa-muro Local Government 

Variable Mean Std Deviation N R P Value Remark 

Pupils hawking  

63.35 

 

7.385 

 

100 

 

0.618 

 

0.017 

 

*Sig 

Girl-child education  

37.75 

 

2.715 

 

100 

*Sig. at 0.05level 

  

The result of the analysis of data to test the hypothesis formulated was 

presented in table 4.6 above. The result shows the relationship that exists 

between hawking by primary school girls and girl-child education in Mopa-

Muro Local Government Area of Kogi State: (r = 0.618; P < 0.05).This means 

that the hypothesis is rejected at 0.05 level of significance. The mean value of 

the pupils hawking is 63.35 while the mean value of girl-child 

educationis37.75. Also, the standard deviation value of pupils hawking is 7.385 

while that of girl-child education is 3.799. The implication of the result is that 

hawking by primary school girls has correlation with the state and quality of 

girl-child education in Mopa-muro Local Government Area of Kogi State. The 

result confirms that the rights of the girl-child are always being denied her and 

this denial leads to lack of access to education by the girl-child thus resulting 

in child labour and eventual deprivation of the girl-child of her childhood 

potentials, dignity and joy. This agrees with the position of Kasomo (2009) who 

noted that there is still gender inequality in terms of accessibility to education 

in many parts of Nigeria, particularly in states like Katsina, Kogi, Bauchi, and 

Jigawa, Akwa Ibom, etc. Subsequent to Kasomo (2009) submission, Asiegbu,et 

al, (2015) lamented that the girl-child is discriminated against in terms of 
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education and given out in marriage early thereby denying her the required 

competencies for community development. 

 

Summary of the Findings  

In summary, from the result of the hypothesis tested, it has been found that 

there is no significant relationship between hawking by pupils and girl-child 

education in Mopa-muro Local Government Area of Kogi State. Hawking affects 

child‘s physical development by making the child feel pains in some parts of 

the child‘s body, by making the child feel weak and fall sick It also exposes the 

child to the dangers of injury, rape, road accidents and diseases. Hawking 

affects a child's social/emotional development by exposing them to early 

drinking of alcohol. Similarly, it does not allow them time to visit and play with 

their mates just as some of them may become morally bankrupt because of the 

bad habits they may copy from touts and other miscreants who sometimes 

constitute the bulk of their customers. Eventually, some of them end up having 

low self-esteem.  

 Hawking affects children‘s cognitive development by not allowing them 

time to read their books or do their assignments after hawking. It affects their 

learning ability due to tiredness making them sleep in the class while the 

lessons are going on. They are often too tired to listen to their teachers with 

their mates, consequently doing better than them in class work. Some of these 

pupils don‘t attend school regularly as their parents may ask them to go 

hawking on some days of the week, especially those that fall on important 

market days. 

  

Conclusion 
 Arising from the findings of this study that girls in primary schools who 

are involved in street hawking are affected in their studies because of the 

impact which hawking has on them physically, emotionally, socially and 

intellectually, the study concludes that the girl-child may continue to 

perform poorly academically if concrete steps are not taken by parents 

and government to stop the practice of engaging young girls, especially 

those in school, in street hawking. 
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Recommendations 

Based on the findings of this study, the following recommendations are offered: 

First, the government should legislate against street hawking by school children 

so that these children could be saved from the evils associated with hawking; 

including the negative effect the practice has on the academic achievements of 

the pupils. 

Secondly, the school-based management committees (SBMCs) or Parent-

Teachers Associations (PTAs) of the different schools should, during their 

meetings, encourage parents not to allow their children to hawk.  This will give 

the students enough time to engage in studies during weekdays in order to 

help make them improve on their academic achievements. However, even if 

pupils are going to street hawk, it should be restricted to weekends and during 

holidays when the pupils are likely to have some hours to rest and study. 
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A woman of steel shares her message of hope. A review of Dr. Adepeju 

Aderogba Oti‘s autobiography, Breaking Boundaries: Many people actually feel 

autobiographies are for the aged; those who have lived their lives and are just 
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sharing their experiences with the upcoming generation. So why is Dr. Oti 

penning her autobiography at such a young age?  

She gives her reason in the Preface of the book when she writes, ―some 

close friends also began to ask me why I would want to write an autobiography 

when I was basically under 50. My response was that I have something to say. I 

have a message to pass across --- a message of hope, doggedness, resilience, 

courage, relentlessness, power, influence, struggle, determination and 

leadership.‖ 

This response by Dr. Oti summarises what she is sharing with the world 

in  this book. Now that we have an idea of what is inside the book, we need to 

dig deeper to know more about the author, her journey to where she is today 

and her passion for the girl-child as well as gender issues as they affect female 

and male. 

The 195-page book, published by Fragipani Publishing, and 212 pages on  

Amazon and Kindle starts with ‗Before the Beginning,‘ where the author takes 

the reader back to family, even before her birth. She shares how her mother 

waited for four years to have her elder sister, and another longer wait before 

she finally joins the family. 

The fact that the new baby, who is Dr. Oti today, is also a female, makes 

some people disappointed. In describing this situation, Dr. Oti says, ―it was a 

period of our cultural history when premium was placed on the birth of a male 

child. Dad probably had to brace up for many rounds of unwanted jest and 

painful jokes about this second female child. Such remarks must have been 

statements like: Ah, Iya Bolanle fi eyin e le le, meaning your wife has defeated 

you again.‖ This probably sums up why Dr. Oti is now so passionate about 

issues relating to the girl-child. 

Dr Oti also focuses on her mother, Cleansheet Juliana Abike Ricketts, 

born on June 14, 1940 to the popular Ricketts family of Agbowa-Ikosi, Lagos 

State. She reveals that the family migrated from Kingston Town in Jamaica and 

settled in Agbowa-Ikosi, a fishing and quiet community in the suburb of Lagos, 

where they engaged in boat and waterways transportation, animal husbandry 

and farming, with the business name, The Ikosi Industry Limited. 

In this section, the author digs deeper into her ancestry, revealing that 

the first generation of the Ricketts family that landed in Nigeria was headed by 
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Reverend Edward Ricketts and his wife, Leticia. The couple had seven children, 

five males and two females, with Dr. Oti‘s maternal grandfather being the last. 

The author also discusses her maternal family, showcasing her many uncles, 

aunties, nephews, nieces, among others. 

In subsequent sections, Dr. Oti reveals her mother‘s no-nonsense nature, 

especially in raising her children. For example, in Primary Three, the author 

failed the promotional exams to Primary Four, not because she was not 

brilliant, but because she did not let all she knew reflect in the examinations, 

now, unlike what we have these days, Dr. Oti says, ―mum not only thrashed me 

severely, she spoke vehemently to let me know how disappointed she was. 

Looking back now, the way my mother beat us then would be adjudged child-

abuse today.‖  She shares this aspect to tell readers how much of a 

disciplinarian her mother is. 

Still on her mother, Dr Oti says, ―It was good my mum didn‘t have a 

career in teaching; she probably would have ended up behind bars because she 

didn‘t seem to know how to teach without the cane, slapping and beating.‖ She 

says further, ―my mother was not a model of traditional femininity --- which 

isn‘t a knock on her. She was very, very tough. She knew what she was about 

and didn‘t take any rubbish from any of her children. But she was very, very 

loving and my dad was too.‖ 

The author delves into her father‘s childhood, his background, public 

service years and the story of Ibadan, his hometown. In another section, the 

author focuses on how her father, Edward Okunade Aderogba, started his 

working career at the Public Works Department (PWD) as a Clarke. Later got 

employed with the Nigerian Ports Authority; through hard work and dedication, 

rose through the ranks to become the Traffic Manager. She also shares with the 

reader her parents‘ relationship, which she describes as a marriage made in 

heaven. 

She says, ―I grew up to see my parents as the perfect couple. They understood 

themselves; their marriage was made in heaven.‖ 

However, before you conclude that papa and mama are angels, their 

daughter says, ―Now, I think I know better; they were just able to keep us 

(children) out of their affairs. I also think they resolved all issues in their 

boardroom, that is, the bedroom. Now that they are older, dad being 88 and 
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mum 80 as at the time of writing, they have changed somewhat. Now, they 

involve us even in little matters.‖ 

Then the author discusses her siblings and their growing up years, her 

educational background, especially her experience of bullying in secondary 

school. The author‘s rebellious nature comes to the fore in a section of the 

book where she takes the reader back to when her mother is carrying her 

pregnancy. She says her pregnant mum comes in contact with some prophets 

who made pronouncements about the would-be life of the unborn child. 

Among the pronouncements is that she must not cut her hair and must abstain 

from some classes of food. However, because of her rebellious nature in her 

teenage years, she will specifically go against the ‗visions,‘ with the most daring 

one being going to a barbing salon one hot afternoon to have a haircut. 

And trust mama, Dr. Oti says, ―my mum didn‘t find it funny as she 

flogged me to no end that day. She kept shouting, ‗Peju, you will not kill me. I 

will teach you a lesson you will never forget. Your children will see the mark I‘ll 

leave on your body today, foolish girl.‖ 

However, the author realises that there are periods in the life of human 

beings, especially during the teenage years when one naturally goes against 

laid-down rules. She likens her decision to cut her hair to how the biblical 

Samson defied the instruction of his parents by not only marrying from an 

enemy nation, but getting involved with other strange women in defiance of his 

calling as a Nazarene. So while Samson lost his strength, eyes and dignity, Dr. 

Oti was lucky to get away with it. Therefore, in this section, the author stresses 

how important the teenage years are, especially for girls, as any wrong decision 

at this period will be difficult to reverse and can jeopardise a promising destiny. 

Dr. Oti also explores peer pressure, highlighting her struggles with 

expectations at school and at home, while looking unto her peers for 

acceptance. She admits that while peer pressure can be a positive influence, 

helping one to challenge oneself or motivate one to do his/her best, it can also 

lead into one doing things that do not fit in with one‘s sense of right or wrong.  

Dr. Oti says peer pressure shaped her sense of fashion, such as her decision to 

wear mini-skirts, apply make-up outside of school and tell some lies. 

She continues: ―It also included speaking with affectations, pretending 

not to have a good command of my mother-tongue; Yoruba (and the school 
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made it worse by labeling it vernacular.‖ I smuggled party wear into my school 

bag to go to places after school before heading home.‖ 

Another important section in the book is how the author meets her 

husband. She is in Form 5 at Aunty Ayo Girls High School, Obalende, Lagos, 

Nigeria when the National Youth Service Corps (NYSC) posted some corps 

members to serve in the school. Among the corps members is a young man, 

Mr. Michael Olugbenga Oti.  In describing this corps member, the author says: 

―He was dark-skinned, had a sparkling white set of teeth, was stylish and well-

spoken, but shy. He was one of the National Youth Service Corps members 

posted to my school. He taught me Biology. One thing led to the other and we 

became friends; with my teacher? Yes. Anyway, our friendship continued after 

his NYSC stint. 

Dr. Oti also discusses her marital life, especially the first five years, which she 

describes as bittersweet. Today, the author has been married for almost 30 

years. She also details her spiritual journey, her service in God‘s vineyard, 

bagging a PhD, professional career and the birth of her foundation, The Global 

Youth Leadership & Girl-child Foundation. 

In conclusion, the book, laced with photos of the author‘s journey over 

the years, is a must-have in every home, library, reading club and school. 

It is especially important for teenage girls, young adults, early and mid-

career women as well as men and boys who seek to have a better 

understanding of the female gender. Readers will take inspiration from Dr. Oti‘s 

life through the book. 

Written in simple English and spiced with humour, Dr. Oti has been able 

to craft her personal story to serve as inspiration to humanity. Through her 

experiences, someone somewhere will be able to avoid the pitfalls of peer 

pressure and also build the courage and energy to face life‘s challenges.  
 

Available in Nigeria at major book stores and online order 
https://bit.ly/BBorderform;  

also available on Amazon https://amzn.to/2N32S1B. To contact the Author 
breakingboundaries021@gmail.com; pejuoti2017@gmail.com 
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